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AMEC is a focused supplier of high-value consultancy, engineering
and project management services to the world’s natural resources,
nuclear, clean energy, water and environmental sectors.

AMEC's Natural Resources, Power & Process and Earth &
Environmental businesses employ over 21,000 people in around
40 countries worldwide.

Py

Find out more at amec.com

Our website is constantly updated with

the latest company news, features and

share price information. It also includes

convenient downloads of our annual

reports, which many shareholders now
J choose instead of printed documents.

Cover shows employees from AMEC’s offces in Vancouver, Canada
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Anyforward-looking'statementsimadein‘this.documentirepresentmanagement'sbestjudgementiasitolwhatimayloccuriinithefuture.l
However, thelgroup’siactuallresultsiforithelcurrentandfutureifscalperiodsiandicorporateldevelopmentsiwil ldependionialnumberiofieconomic,]
competitivelandlotherifactors,'somelofiwhichiwil lbeloutsidelthelcontrollofithelgroup./Suchifactorsicouldicauselthelgroup’siactualiresultsifor]
futurelperiodsitoldifferimateriallyifromithoselexpressedinianyforward-lookingistatementsimadelinithisidocument.



AMEC ataglance

AMECIdesigns, deliversiand’maintains’strategiclassets forfitsicustomers, fromoillandigasiproductionifacilities‘to'nuclear’
poweristations.Withinew(capitalprojectslbecoming’increasingly largeland.complex, AMECoffersiitsicustomers’airangelof
servicesiwhichlextendfrom’environmentalland’frontendlengineeringldesign’services aheadofthe’startioflalprojectitol

decommissioninglat’the’endlofithelassetlifelcycle. Thelgrouploperatesin'somel40.countries,’and’hasimajorioperations’in’

theUKland’Americas,\working(foricustomersirangingffrom’bluelchiplcompaniesitoinationallandllocal’governmentsion!
bothlsidesofithelAtlantic./Ourilargestcustomer.accountsforisomel15pericentiofitotalrevenues.

Our customers include:IBG,BP,BrucelPower, EDF,ExxonMobil, imperiallOil INPEX, National'Grid,PotashCorp,!
Sellafeld Limited,'Shell,'SoutherniCompany,'Syncrude,UKINDA,/US AiriForce.
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NaturallResources
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Natural’Resourceslis'recognised!
as’aworld leaderlinithelprovisionofl
engineering,[projectimanagementiand!
asset’supportiservices, withlparticular!
expertiselinllargeland.complexiprojects!
inlgrowth’regions’andiinlextendingthe’
lifeloflassets.

Thelbusiness portfoliolisiwelllbalanced!
by’customer,lby’endimarket, by’
geography,landiin‘termsiofithelnaturelof’
serviceslprovided./Alhigh’proportion’of!
contractslinithisidivisionlarelnegotiated,’
withlthelvastimajority’of revenues’beingl
generated bylreimbursablelcontracts!
withlperformancelincentives.!

17 Excluding’thellnvestmentsiand’otheractivities'division.[For’basisof presentation’see’pagel10.

Powerl&Process?

M Nuclear! Transmissionl
M Conventionall ~ &Distribution
Powerl M Renewablesiand!
Bioprocess

Powerl& Process’hasleading positions!
insectorslincluding’nuclear’and!
transmission’and distribution..Services
arelprovided’across’thelvaluelchaintol
publicandprivatelsectoricustomers,!
including'majoriutilities,JprincipallyT
intthelUKland’Americas.!

Thelbusiness portfoliolisidiverse, bothl
initermsiofliendimarketslandservices!
provided.!In2009,‘theldivisionlreported.
anotherlyeariofimprovedmargin’
performancelasiitcontinuediitsishiftiofl
focustowardsllower-riskiactivitieswith!
higherivalueladd.!

20 Percentageloficorelrevenue,excludinglindustriallsegment.
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Earthi&Environmental’

14%
12% 8%

W Federal/State/ L Transportation/
Provincial Infrastructure!
M Industrial/ L Mining
Commercialll [ Energyll
[ Municipal/Water

Earth'& Environmentallisialleading!
internationallenvironmentalland?
engineering’consultinglorganisation,’
offering’aldiverse’portfoliolofiservices!
tolalbroadlspreadiofipubliclandprivate!
sectoriclientsiacross’thellifelcyclelof!
theirloperations.’Unlike’AMEC's other!
divisions, thelbusinessioperates’fromal
branch’networkloflaround150loffces,”
mainlylin/North’America, butlincreasingly’
inlEurope’and South’/America.l



Performance highlights

10 I 2009 2008!

110 I £million”  £million
Continuingloperations:

1 Revenuel I 2,539.11 260641 3%
1 EBITAY 0 208.3 18491  +13%
1 Adjustedprofitbeforeltax® 0 215.6] 210.31 +3%
1 Profitbeforeltax® I 2035 306.61 —34%
Adjusteddiluted’earnings’per’share® 1 46.9pl 440p]  +1%
Diluted’earnings’perisharel

fromlcontinuingloperations] 0 46.7pl 63.1p] —26%
Dividends’per sharel 0 17.7pl 154pT  +15%
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ecord operating performance
[EBITAY£208.3'million,lup’13pericent]

IEBITAImarginZ8.2lpericent,lup110basispoints
IFirmlylon‘trackitoldeliver’2010margin‘targetofi8.5 pericent
[ Diluted EPSfromicontinuing’operations*46.9pence, upl7ipericent

rder book strong at £3.2 billion

Cash Fow conversion 124 per cent

[Operating.cashFow®£257.0Imillion,.upl129pericent

Continued fnancial strength

1
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INeticashlaslat’31.Decemberi2009.£743Imillion

[£113millionlinvestediin‘acquisitions;GRDland fourlotherfacquisitions]
completed’in’2009

IDividends’perisharelup’15lpericent,to]17.7pence

EBITAforlcontinuingloperationsibeforelintangiblelamortisationland’goodwil impairment,T
pre-taxiexceptionallitemsland£3.7Imillion(2008:1£2. Iimillion) relating tolelementsiofideferred!
considerationionacquisitionslinithe’Earthi&Environmentalldivision, butincludingjjointventure!
proftbefore’tax./Seelnotel2tothelaccountsformoredetails.

EBITAlasdefnedlabove’as’alpercentagelofirevenue.
EBITA lasldefnedlabove,plusinet’fnancinglincomelof£7.3million (2008:.£25.4million).

Dilutedlearningsiperishare’foricontinuing’operationsibeforelintangible’amortisationlandl
goodwilllimpairment,Ipre-taxexceptionallitemslandelementsiofideferred.consideration’inithel
Earthi&Environmentalldivision.

Cashlgenerated-fromloperationsibefore’exceptionaliitemsiandidiscontinuedoperations, legacy’
settlements’and’pension’paymentsiiniexcessiofamountsirecognisediinthelincome’statement.

2008lincluded’an’aggregatelpre-taxiexceptional’gainfon’disposaliof:£110.7million,/primarilyfroml
thelsalelofithelUKIWindDevelopmentslbusinessitoVattenfall.

2005lincludes’anlestimatelofiagencylstaff ThelaveragelnumberioflemployeeslinithelPower
&IProcessdivisioniforl2008 hasbeen’restated tolinclude’all’categoriesioflemployeesiinithel
Americasion’aconsistentbasis.
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Chairman’s statement

AMECIishotla’companywhichlrestslonlitsilaurels.IThis]
isithelthirdlyeariinlalrowithatwe have’achievedlrecord!
results, withladjusted proftibeforeltaxiof £215.6Imillion(
in"2009.10ur EBITA'marginiofi8.2pericentiwasiour
highesttoldate.

Sowhatnext?Inllate’2006, wearticulatedlourvision(l
for’/AMEC'sllong-termisuccess-tolbelalleading’
supplierioficonsultancy,’engineering’andiproject!
managementiservicesito’thelworld’slenergy,ipower]
andprocesslindustries.Welspokelofiwhatwewanted
tolachievelby'thelend of2010land set’targetsiforithel
marginlimprovementiwe expected’as’alresultofour’
work. Sincelthen, welhavelmade’enormouslprogress(
inlcreatinglalcompanyiwithla’sustainablelfuturelandT
inearlylDecemberi2009,\welspokeforithe frstitimel
ofithelnextiphaselofiourfjourney~ourl*Vision2015".1

Wehavelrefned ourvisionitolbelmorelexplicitonl
thelareasliniwhichiwelcaniadd'mostivalueitolour]
customersiand’now.see’AMECfocusinglonithelworld’s]
naturallresources, nuclear, clean’energy,\waterl
andenvironmental’sectors.Importantly,welwantl
tolincreaselourifocusionigrowthi~assuredgrowth~I
whilelcontinuingitoimakelimprovementsinimargin.!

Tolachievelthisigrowth,welwilllbelenhancinglour!
capabilitiesiandlourigeographicicoverage.liniNaturall
Resources, therelwill’lbe’additionalifocusion’deepwater’
projects, asset’supportland dutyholderipositions;]
subsealandpipelinelengineering;landlaimovelintol
undergroundmining.lInflPoweri& Process,\welwilll
expandwhatwe areldoinglininuclear,transmissionl
andldistributionlandirenewable’energy.JFor[Earth'&!
Environmental,‘therelwilllbelanlincreased focuslon!
environmentallconsultancy’andwater.Inladdition, 1
welwanttolincreaselourlpresencelin’selected regions!
ofithelworld~Australasia,/LatinJAmericaland’thel
MiddlelEast~whilelcontinuingitolgrowiin‘ourlhistoricl
heartlandsiofIEurope’andNorthlAmerica,/asiwelllasl
in‘Africa. Welseelacquisitionsasithelmostiattractivel
uselforlouricashlandiwilllcontinueltolpursue’al
progressiveldividend’policy.
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Welwilllmeasurelourisuccess’againstiourinew!fnanciall
goali-tolachievelearningsiperisharelofioveri100lpencel
in"2015.1

ATAMEC,\welbelieve frmlyithatlitisinotjjustiwhatlyoul
dothatmatters;itlisthowlyouldolit.[Inf2009,\we werel
very prouditolbelacknowledgedasione’ofithe’topl
10lemployersiiniCanadal(FinanciallPost). Welnotionly!
retained ouriposition’in‘the’DowJonesSustainability]
Index, butiwerelrankedas'sectorlleadersiniOill
Equipmentland Services.We arelinternationallyl
recognised forfourlaward-winning,innovativel
pre-graduate’programmelinlKazakhstan.Welhavel
wonlnumerous’awards forlour’healthland’safety!
performancelandiour’employees’continue’tolbe’activelyl
engagedwithitheirllocallcommunities./AMEC's]
charitablelcontributionsiofi£540,000werellargelyispent!
‘matchingTour’lemployeesTownefforts.[Goingforward,l
welwillllooktoltrack,;andlreportion,itheltimelinvestedl
insuchlactivities.

SimonIThompsonlandINeillBrucelwereappointed
asNon-Executive’Directorland’ExecutivelDirector!
respectivelylon’21/January’2009’and.havelproveditoll
belvaluable’additions’tolthelboard. TimFaithfullwas!]
appointed’SeniorINonExecutive DirectorlinlMay2009,1
followinglLizIAirey'slretirementifromithelboard afterl
threeltermsiofioffce, duringiwhichitimelshelmade’al
considerablelcontribution’to’the’company.

Thelworldlshowssignsiofirecovery butitheloutlook!
remainsiuncertain.JAMEClandits’21,000people’know!
whereltheylwanttolgolandlhowitheylwanttogetithere,]
rightthroughto’2015.ITheir’hardworkisofarhas]
delivered’soimuch’andideservesicommendation.
llamlconfdentitheywilllcontinuetoldeliver.

Jock Green-Armytage
Chairman!

4Marchi2010



Chief Executive’s review

Itislnowimorelthanithreelyears'sincelwelsetoutthel
roadmapforithelfrststagelof AMEC'Sjjourneyland thel
scaleland’success ofiouridelivery’hasexceeded evenl
ourfexpectations. Thelgrouplhasibeen’transformed.l
Our2009adjusted proftibeforetaxwas2.7itimes!
higherithan’the’equivalent’20067fgure’and’three’per.cent!
abovelthelpriorlyear. Thislwaslachieveddespitelthel
generalleconomicdownturniandithellevellofluncertainty!
aboutithefuture,whichlresultedlinkeylinvestments]
beinglpostponed.[Our EBITAImarginiwasitwicelthatin!
2006landiwelarefrmlylonitracktoldeliverilonlour.margin]
targetfor2010,/0f:8.5percent /Andlour’balancelsheet!
islexceptionally’strong,Jputting/AMECTin‘anlenviablel
position‘to/growithroughlselectivelacquisitionsiiniour]
chosenlareasloflactivityand’markets’aroundithelworld.

Welaspireltolhavelthelbestiteamloflengineers,jproject!
managersiandiconsultantsiinithe'worldlandiour!
OperationallExcellence’programmelis’designeditoll
helplusiachievelthis.lItlisichangingithelwayweloperate!
andhelpinglensure’AMECbecomesiandiremainsl
bestlinclass,lasweldeliveriforiouricustomers.Ourl
improvements’arelnot/measured purelyiinitermsof]
fnanciallnumbers; welarelalsolconcernedwithithel
widerlimplicationsiofwhatwedolandlhowiwedalit..Our
healthland’safetylperformancelhaslachieved’another?
recordlyear, withllosttimelincidentsiofionly’0.04lperl
200,000Zexposurelhours.lIn12009welstarteditolmeasurel
ourfcarbonfootprintconsistentlylacrossiourigloball
operations.[FOorAMEC, thelprimarylcarbonlemitting!
activities'are’transportation‘and.utilitylcosts.!
Sustainabilitylis,/of course,/also’la’commerciall
opportunityforius..Duringl2009,\we advisedlour’
customerslonialrange’ofisustainabilitylissues,T
for’example, helpingto’determinelalsuitable’location?
forlalcommercial’scale, third.generationbiofuell
pilotiplant.

In’2009we havelstrengthenedlandidevelopediour?
customerfrelationships,’andlhave’seenithesuccessfull
rampinglup ofithe’Kearloil'sandslprojectliniCanadafor]
ImperiallOil JandlthelSellafeldnuclear/decommissioning]
contractin‘thelUK.

AMECIhas21,000lengineers, consultants,/project!
managersiandisupportistafflandicombined,theylarel
what'make AMECIsuccessful. Weneed:tolcontinueltol
attract’thebest’andithenlinvestin‘theiridevelopmentl
—withoutlhighlquality,/,engagedipeople,/AMEC’has’nol
business. Ourisecond globallemployeelsurvey'showed!
asixpercentagelpointimprovementinlemployee!l
engagement,ranking]AMEC frmlylamongstithe!l
highestperformingicompanies,’and’againiratedlour’
commitmentitolemployeelsafetylveryhighly.lItalsol
showediwehavelmorelworkitodolinlotherlareas,’
improvingicollaborationlandiinvestinglinthel
developmentiofiour’employees.

But’2010lisjustiaimilestone, notithe’end’oflourfjourney.
Welarelpositionedlinithelrightmarketsiand’serving(l
thelrighticustomers,land,las’thelchairman’has’already!
said,lour’focuslisinowlonigrowth,though’notlat’the’
expenselofimargin.Vision’2015*wil'helplusifurthert
strengthenlouricompetitive’positionlasiwe’move!
towards!‘One’AMEC’.JOperational Excellence’has!
alreadylcreatedla’commonalityoficulturetoolsiand?
processesiand’encouragedialcollaborative’approach.!
Thislislincreasinglylimportant, asicustomeriprojects!
becomellargeriand'morelcomplex,’andhasifacilitated!
thelbringingitogetheriofithelNatural’ResourcesT
andIPowerl& ProcessldivisionsiunderiNeilBruce’s!
leadership.\WelarelconfdentthatthisiintegratedT
modelwill'deliverigreatereffciencieslandlimproved!
customeriservicelandwilllallowusitolcontinuel
toldevelopithelskillsloflouriemployees.

Iflisiclearithat’the’managementiteamlandlour’21,000!
employeesthavelmorelthanldeliverediinithe frstistagel
oflourfjourney. AMECislnowiathighimargin, welll
controlledlandifocusedbusiness,loperatinglinisomel
40 countries/lItisInow timelforithe’secondistage,!
proftable’growth, asiwelexpandlourigeographicall
footprintandladdicapabilities,\whilelmaintainingthel
highlquality.Welsee’excitinglopportunities,/eveniin.
lacklustrelmarkets, andarelconfdentiwelarelwelll
placed to’take’advantagelofithem.

Samir Brikho
ChieflExecutive!

4Marchi2010

*Explainedifurther’on’page’8.
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Delivering sustainability

Sustainability and AMEC

ATAMEC, welbelievelthat'sustainableldevelopment
is’alcorelpartofourleverydaybusinessllife, through’thel
serviceswelprovideland'the'wayiniwhichiwelprovide!
them.Welwantto’achieveleconomiclsuccesslini\ways!
whichlupholdiourivalueslandiGuidingIPrinciples,
meetingtoday’s’needswithout’compromisingithel
needsofifuturelgenerations.]

Welbelievelthisimakesigoodlbusinessisense. Byl
integratinglsustainableldevelopmentlintolourlbusiness]
we havelreduced.overheadlcosts, increasedskills,.
developednewlbusinessistreams’andiachieved?
resource’effciencies.

2009’ sawlthelroll-outlofithelOperationallExcellencel
Sustainability)programme,deliveringlimprovementsl
inthreelareas, carbon'management, stakeholder!
engagementiandisustainability’services.]

AMECIwaslalsoladdedltolthelUnited!Nationslregisterl
ofiGloballCompact’participants,linirecognition’oflour’
increasingly global’portfolioland’ouricommitmentitol
continuous’sustainability performancelimprovements.|

AMECTtracksloveri40.corporatelsustainabilitylindicators?

whichiwebelievelareimostirelevantitolourtbusiness,!
settingtargets’and.checkinglon’progress.Fulldetails]
can’befoundlattamec.com/aboutus/sustainability.

Delivering to our workplace
High'qualitylengineers, projectmanagers.and]
consultantslarela’scarcelresource’andisolattracting,
retaining,ldeveloping’andprotecting’thelpeople’who!
workforluslisiitaltolourisuccess.]

June’2009’saw.over’11,000 peoplelparticipateling
AMEC’s’second/globallemployee’survey,ariselof threel
percentagelpointsioverithe’2008Iresponselrate.’Ourl
employeelengagementindexiscore’increaseditol73 per]
centifavourable, upsixpercentage’points,iwhich’took’
AMECIinto’the *highlperformingicompanies”Inorm,
asImeasuredbyourlexternal’surveylpartner,JKenexa.l
Sallisteningtolour’lemployeesiandimakingichangesl
toladdresstheiriconcernshasimadelaireal difference.]
Safety’and’sustainability’continueltolbelseen’by’
employees’askey strengthsforAMECland’there\werel
signifcantimprovementslinviewslonlourimanagers'
approachitoperformancelmanagement./Areasiraised!
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forlimprovementiincludedbettericommunicationiofithel
impactsiofiouriOperational’Excellencelprogrammeland!
thelneedtolrealise’beneftsifrom’enhanced co-operation!
within AMEC.Welhavelalreadyltakenlstepsitoladdress!|
theselconcerns.Forlexample,;lemployeesiwerelasked!
about’howlOperational’Excellencelhaslimproveditheir]
workinglivesiandithe resultsiwerelincludedlinfour’end?
oflyearfpublication;landitheldivisionallrestructuringl
isldesigned tolimprove’collaborativelworkingfurthert
andlreducelineffciencies.

Aslwelllas’addressingtheselcompany-widelissues, al
stronglemphasis’has’been’placed’on’addressingimore!
specifcllocallconcerns./Managersirightacrossithel
organisation’areldeveloping’locallplansiiniconsultation!
withitheirlownteams.We shalllmeasurelthelimpactl
ofithislinlour’2010’survey.

Employeeldevelopmenthhasbeenlalkeyfocusiof!
OperationallExcellenceland,linsupport,late’2009 saw!
thellaunchlofithe’AMEC Academy. Thislisithe vehiclel
thatlunderpinsiandlintegrates’allithelvariousiareasl
ofitrainingland’developmentlacrossithelbusinessiand!
deliversithemiusingialconsistent,lintegrated’and!
accessiblelgloballapproachlinto’thelfuture.Bylidentifying]
business’andlindividuallrequirements,wecan’ensurel
meaningfulltraininglandidevelopmentisiniplaceltol
achievelthelbestlindividuallandlbusinesslimpactbothlinl
theshortlandllongiterm./Ourlgoallisitolprovide’alclear,
transparentpicture’of anlindividual'sicareeriframework!
andtheldevelopmentiopportunities’available.

2009waslaimilestoneforideliveryliniourisafety’
managementiandiperformance,lasweifocusedon!
implementingitheltools'createdthrough’Operationall
Excellenceland’engaginglouripeoplelacrossithelworld.!
Bythelendofi2009\we’haditakenlalmosti750]people,!
worldwide, throughlourlSafetyL eadershiplprogramme,|
designeditolequiplour’employeeswithithe'skillsiwel
need toeffectiexcellencelinlsafety’performancelinithel
workplacelandthelwidericommunity. Weldistributed!
some’3,000.copiesiofiourinew“AMECBeyond Zero”l
handbook,\whichllaunchedlourlnew safetylessentials!
andrules/andpublishediitonlineforlalllour’peoplelto!
use.[Byithelendloftheyear'welwerelproudito’saywel
had’achieved!/AMEC’s bestlever safety performance,l
exceedingtheltargetsiwelsetforiourselves.



Delivering to our community
Listeningtolcommunity’needs, respectingtheirlrights]
andiunderstandingiwhere’AMEC canlhelp,’supportiand?
nurturelarelalllimportantin’being’agoodicorporatel
citizenlandalgreaticompany.

2009 sawithelroll-outofitheloffce’sustainability?
matriceslas’anotherlkeydeliverable’fromOperationall
Excellence.EachloffcelinAMECInowlhasaimatrixin{
placelandlislrequireditolsetifouriannualicommunity!
investmentiactions.JEmployeesiacross AMECIhave!
embraced’thisiconcept,’spendingitheirlown’timel
fundraisingforllocal’charities,lspending timelwith]
schools’and universitiesiandlgettingiinvolved(in]
environmentallclean-up’events.Timespentiinthel
communitylhelpsitoladvancelAMEC'sIreputation,but!
also’aidslemployeelengagementiandlimprovesistaff?
moraleHalllofwhichlhelps’AMEC tolattractand’retain?
thelbestemployees.

IN"2009/AMECTsupported’SOS ChildrenlasiitsIglobal’

strategiclcharity.In‘total ‘theldonationsTAMEC madel
tolSOSIChildren,landthelmanyotherllocalcharities(

ourfofficesisupport,;amountedto’£540,000.

Delivering in our environment
Minimisinglourfimpactsland’maximisinglopportunities]
tolenhance’thelenvironmentiarelcoreltolourisustainablel
approach.

Beinglcarbon’effcientmeansiwelcanlbothireducel
ourlimpactionthelenvironmentlandireduce’cost.l
Eachloffce/asipartofiitsisustainabilityimatrix,'set]
environmentalitargetsirelatingitolimproved!
measurementiof,;andlinreductionlin, ouricarbonl
footprint._Eachllocationlisinowlrequireditolreportlits]
usagelandlcostslrelating’toloffcelutilitieslandbusiness!|
travel JAMEC’sitwolprimary sourcesioficarbon!
emissions,lusinglourinewglobal’onlinelcarbon]
accountingtool.llnl2009learlylestimates’suggest
all4per centireductioniinicarbon’emissions,t0’50,000]
tonnes./Reductionsiinielectricityluselandiinairitravell
werelpartiallyloffsetbylincreased.carlusage.

Almosti6,500/AMECemployees’havelcompletediour’
online’sustainabilityawarenesstraining’sincelitwas!
launched(inldune’2009.

Followinglconsultation,JAMECTalsolstrengthened(its!
long-termicarbon’reduction’targetito’an’80 pericent!
reduction’by’2050 (comparedwithithe’2008baseline),
from 60 pericent. Thislincreaselclearly’shows’ AMEC’s]
commitmenttothe climatelchangelagenda.l

Delivering to our market place
Therelislanlincreasinglemphasisionithelwider’sociall
andenvironmentallimpactiofiprojectsiwithiwhich AMEC]
islassociated.Workingitogetheriwithouripartnersiand!
supply'chain,\we arelbringingitomorrow’s’solutions(tol
thelmarketplace,today.

Throughlouriservices,/AMEC has’anlopportunitytol
make’asignifcanticontribution’to/global’sustainablel
development,_helpingitolcut’thelworld’s'greenhouse!
emissions’andireducingenvironmentallpollution?
throughicleanitechnology. IN200AAMECbuiltonlits]
renewableslandllowicarbon’energyisolutions, delivering!
majorprojectslin’solar’energy’andicontinuinglresearch!
intolcarbonlcapturelandistorage.[Furtherlinformation’
relatingitolouriservices,land’renewables capabilities]
andprojects’can’befoundatiamec.com.

Our next move
Inl2010welwill’continueltolimplementiouriOperationall
Excellence’Sustainabilitylprogramme.JWelwill'continue!l
to’providesustainabilityitoolsiwhichwilllenablelour!
businessitolbringlreallimprovementsiacrossithelwholel
ofithelsustainability’agenda,'supportinglourivaluesiandl
principles..Ourlprogramme’includes:

[ Continuetolimprovelourlemployeeldevelopment]
programmeslasipartiofithe]AMEC /Academy

[ Continuetoreducelouricarbonifootprintbylsettingl
localicarbonlreduction‘targetsliniorderitolmeetiour]
frstimilestonelofl15pericentireduction’by’2013

[Furtheridevelopland'markett AMEC'sIsustainability’
services,focusinglon'clean’energy’solutions’and]
adapting‘tolclimatelchange

[ Continueltolfurtherilembed theGlobal:.Compact!
principlesiwithinfour’businessipoliciesiand!
processes.
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Business and fnancial review

AMEC is well positioned for growth
and the delivery of an EPS* greater than
100 pence in 201577

lan McHoul ChieflFinanciallOffcer

Introduction
Thislbusinesslandfnanciallreviewlsets’outidescriptions]
ofleachlofithelgroup’slbusinessisegments,itheirl
markets, strategy’andsignifcantfactorsiaffectingl
performanceforithelyear’ended’31/December’2009,!
including’commentsion’movementslin‘thelincomel
statement,balancelsheet’and.cashifowlstatement
andonlmattersithatmayhavelanlimpaction‘thelgroup’s!
futureTfnancial’performance. Thelreviewlprovidesial
broaderfperspectivelof AMEC'sbusinessesitolenablel
aimorelinformedjudgementitolbelmadelofithelgroup’s!
fnanciallperformance’andiprospects.’Certain!
forward-lookingistatementsiwithlrespectitoithel
fhanciallcondition, operationsiandlresultsiofAMEC’s!
businessesarelcontainedinthelreview. Thesel
statements’involvelrisklanduncertainty’because’they’
relateltoleventslanddependiuponicircumstancesithat!
willloccurlinithelfuture..Therelarelalnumberiofifactors]
thatlcouldcause’actuallperformanceloridevelopments!
toldiffer’materiallyifromithoselexpressediorimpliedl
byltheseforward-lookinglstatements..Thelreviewlis!
providedisolelyltolprovide’additionallinformationtol
assistiinthe’assessmentofithelgroup’sistrategy’and!
future’prospects.it’shouldnotbelreliedoniforiany?
otherlpurpose.

Vision and strategy
Sincellate2006,/AMEC’sfocuslhaslbeenlonlimprovingl
marginsiandcreating’alstronger,Imorelsustainable’
business.[In'December2009,/AMECannounced.Vision]
2015whichisets’outthelnextphaselofithe’group’s!
development.Therelwilllnowbelan’increasedfocusT
onlassured.growth, withffurther'marginlimprovement!
and’almoveitowards’a’more’effcient’capitallstructure..
Alnew fnanciallgoal’has’been’set, ofimoreithan’doubling!
earningsiper’share*tolover’100 pencelin2015.
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AMEC'svisionlhaslbeenlrefnedlasialpartiofithelVision!
2015/exercise. /AMEClaspiresitobelithelleadinglsupplier!
ofthigh-valueconsultancy,lengineering’and’project!
management’servicesitothelworld’'slnaturallresources,’
nuclear,’cleanlenergy,\water’andlenvironmentall
sectors. Serviceslremainifocused’oniconsulting,l
designing,/managing’theldeliverylof,Jand’maintainingl
strategicland.complexlassets’suchlas’offshoreloilT
andigasiproductionifacilities,civillnuclearifacilitiesT
orlpowerlinfrastructure.

Thelgroup’sicoreldivisionslare:

INaturallResources:!
1 Oill&lGaslservices]
1 QillSands!

I Miningl& Metals

IPowerl&Process:]

7 Nuclear!

1 ConventionallPower!

1 Transmissionl&Distribution’
1 Renewables’andBioprocess

{Earthi&Environmental:[

I Environmental’Consulting!

1 Government!

1 WaterlandTTransportationlinfrastructure.

In'December’2009]and’aslpartofiVision’2015, thel
managementiofithelNatural’lResourcesland PowerT
&Processidivisionsiwas’broughttogetherlunderithel
leadershiplofiNeillBruce, ExecutiveDirector.

Key areasiof focusiunderVision2015lare’growthiwithl
furtherimarginiimprovementiand’amoveltowards[l
aimoreleffcienticapital’structure:

Increased focus on growth with further margin
improvement
IAMECwilllcontinuelto’strengthen’its people,itools]
andlprocesses; enhance’its’capabilities,with!
increasedfocusiinithe’subsealengineering,’
undergroundimining,Irenewables’andiwaterisectors;l
andfurtherfenhancelits’geographicifootprint!

*Diluted’earnings’perisharefromicontinuingloperations’beforel

intangiblelamortisation‘andgoodwil limpairment,pre-taxiexceptionall
itemsland’elementslofideferred.considerationlonlacquisitionslinithel
Earth’& Environmentalldivision.



[Revenuelgrowthto’2015lis’expecteditolbelabovel
theleightper’centannualicompound average’
achievedby!/AMEC historically

[Furtherimarginlimprovementlis’expectedt02015,
with'thelrateloflincreaselbeingImorelgradualithant
thatlachievedioverithelperiod’2006-2009.

Move towards a more effcient capital structure
IAMECintends’tolincreasellevelsiofinvestment,iwith]
acquisitionslseenlasithelmostiattractiveluseloficash

[ Alprogressivelapproachitodividendsiwilllbelpursued,l
withlthe'grouplbeing satisfed withldividend coverl
aroundicurrentlevels

[ Additionallshareholderidistributionslarelpossible,T
butithelgrouplhasinoplansiinithisiregardfor2010.

Investmentiopportunities’havelbeen’identifedwhichl
would’groniandldevelop’thelcore’sectors, detailsiof]
whichlarelsetloutinithelsegmentallreviewonlpagesi11]
to24Alnumberloflacquisitionsiconsistentwiththesel
opportunitieslhavelbeenimadeloverithellast12Zmonths,!
detailsiof whichlarelincludediinitheffnancialreviewlon!
page’26.Atthe’sameltime,ithelgroup’has’continuedito!
improvelperformancelasialresultiofitsiownlinternall
initiatives.. ThelOperationallExcellencelprogrammel
produced netbeneftsiforithe frstitimelin’2009’andithel
levellisiexpecteditolincreaselsignifcantlylin’2010.1

Operational Excellence
LaunchedinlSeptember2007,Operational’Excellencel
isdesigneditolenhancelthe/group’sioperating!
performancelsignifcantly,bylproviding’aiframeworkifor?
thelimplementationloflbestipracticeland.continuous!
improvement./Actionsiassociatediwithithelprogrammel
werelsubstantiallylcompletelatithelend of 2009/and thel
improvementsiare’now.being delivered./For’example,l
inlengineering’andprojectmanagement,tools, |
processesiand qualitylassurance’systemslhavelbeen!
standardised, solimproving fexibilitylandiincreasingithel
qualitylofitheloutput.lProjects’such’asithosewithIBPI
(Kodiak/TubularBells’and ClairRidge) havelgained!
from’theselimprovements. InNEmployee’Development,!
thelconcentration’hasbeenlonlhow!AMECattracts,!
retains’andldevelopsiitslemployees.Forlexample, over!
1,350’seniorlemployees’havelbeenithroughl*Managing!
for’HighlPerformanceTand arelapplyingithellessons!

learntiinithelworkplace; andfformallcareeripaths’havel
beenlimplementedfor/AMEC’s coreldisciplines.Latel
2009’also’sawithellaunchlofAMECIAcademy,designed!
tolbringtogetheriallitraining’andidevelopment]
opportunitiesiand deliverithemlusinglalconsistent,’
integrated’and’accessiblelglobal’approach./Otherlareas!
ofifocus’includelidentifyingiwhere’AMEC should]
operate,lin‘which!markets, withiwhichlcustomers’and!
on'whichlprojects;lhowto’strengthenlandmanagel
relationshipsiwith’customersiand:thelsupplyichain;!
howito’simplifylandioptimiselinternal’controlsiand!
processes;land’howitolimprovelAMEC'sThealth,Isafety!
andlenvironmentallrecord.

Thelsuccessofithislinitiativelhasenabled’ AMECTtol
performistronglythroughitheldownturniand position!
thelgrouplahead ofthelanticipatedigloballeconomic?
recovery.lInvestmentiinithelinitiativelin’2009was]
£10'million’andlannual’beneftsiof’£18million\werel
achieved(2008:linvestment’£10‘million’andlannuall
benefts£7Imillion)..Thelyearionlyearicumulativel
beneftwas£11million.]

Global energy markets

Thelsectorsliniwhich AMECloperateslareforecastl
tolgrowloverithellongiterm,'supportedibyglobal’
fundamentals.[ThellnternationallEnergy/Agency’s!
‘WorldEnergyOutlookl2009forecasts’a’40lpericent!
increaselinjprimary’energy’demand between2007.and!
2030..Meeting thisldemandrequiresianiinvestmentlof?
US$1.1trillion’eachlyear,/inladdition’tolanylexpenditurel
onllimiting’greenhouselgasiemissions.

Regardlessloflindividuallmarketfuctuations,Ipoliticall
events’andithelever-changingigloballeconomy,|
populationgrowthicontinues..Thelworld'slpopulationT
islestimated talincreaselby’19]pericentlbyl2030tolalmost!
eightbillionlandExxonMobillestimateltherewilllbel
900’million’more’households.’People’needlenergyl
andlas'thelpopulation’grows’andiurbanisationlincreases, |
theldemandforfenergyland’commodities’increases.l
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Business and fnancial review continued

Thelbalanceland’mixioflenergyitypelmay.changelboth]
locally’andigloballylbutithepressureiforimorelisianiever’
upwardtrend..ExxonMobil’estimatelthat’40 pericentiofl
primarylenergywill’lbelusediforielectricitylby’2030.and!
thatall’availableltechnologiesiwilllbelrequireditolmeet!
thisigrowth.

AMECThas considerablelexperienceland.capabilitylinT
alllofithe’world’simain’energy’sectors.[Thelgrouplisiwelll
placeditolresponditothe’increasing’demandforiclean.
energy,land’theneedtolimprovetheleffciencylofimaturel
assetsland’addfexibility’acrossthelwholesector.]

Outlook
2010lislexpectedtobelanotherichallenginglyear.]
Althoughlthellevellof projectawardslisforecastitol
improvelin’2010.and’stimulusifundinglisiexpecteditol
belreleased,theltiminglofibothlactivitiesislikelyltolbel
back-endlloaded..Consequently,thelgrowthlof AMEC’s]
projectipipelinelislexpectedito’acceleratelasithelyear?
progresses./AMECIis\well’positioned:through’thel
carefulpositioning’of/Natural’lResourceslinlearly stagel
FEEDIcontracts;thelrefocusinglofithe’Power/&Process!
divisionlonla’highervalue,llowerlrisk business’'model;!
the'strengthloficustomerirelationships;thel
acknowledgedlexpertiselofour’lemployees;thellong-I
termigrowthfundamentalsiofithelmarkets'served;
andthelstrengthlofithe’orderlbookiat’£3.2’billion.]

Therelisiexpectedtolbelincreasing pricingipressurel
from’customers,‘although’thelimpactwilllbelmitigated!
byithelongoingpositiveleffects’offOperationall
Excellenceland otherlinternal’effciencyldrives.l
In[2010,thelinvestmenticostlin’Operational Excellencel
islexpected’tolbe’£5 million,withlanfannuallbene ftl
oflatlleast'£40Imillion,.upfromithel£18Imillionini2009.1
Thelgrouplistfrmlylonitracktolachievelitsimarginitarget!
ofi8.5pericentlin’2010.

AMEC’sIbalance’sheetiremainslexceptionally’strong,]
andifurther’selectivevalue-enhancing’acquisitions’are’
expectedduring’2010.Thelgroupiwilllcontinueltolbuild!
itsiposition’consistentwithlitsVisionl2015lstrategyofl
assuredlgrowth,throughla’strengthened geographic?
footprintiandienhanced capabilitiesiinkeylsectors.
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Basis of presentation and discontinued
operations
Thelfollowinglanalysisiisibasedlon'the resultsifor]
continuingloperationsbeforelintangiblelamortisation,|
goodwilllimpairmentlandpre-tax’exceptionallitemsbut!
includingjjointventurelproftbeforeitax..Thelresultslof!
the'grouplandithe’Earth/&Environmentalldivision’alsol
exclude’£3.7Imillion[(20082£2.1million)loficostsrelating]
tolelementsiofideferredconsiderationlonlacquisitions]
byithelEarthi& Environmental divisioniwhich,linllinel
withlIFRS3* ‘arelincludedwithinEBITinlthel
consolidatedlincomelstatement.

InflaccordancelwithlIFRS5** ‘thepost-taxiresultsiof]
discontinued’operationslare’disclosed’separatelylinithel
consolidatedlincomelstatement.

Thelcashfowsofidiscontinued’businessesiarefully’
consolidated within AMEClup’to‘theldate of salelandl
thelassetslandlliabilitieslof discontinuedlbusinesses!
that’havelnotlbeen’sold attheyeariendlare’shownl
separatelylon’thelconsolidatedlbalancelsheet.

Segmental analysis
Segmentallanalysislisiprovided-forithelgroup’sicore!l
activitieslinithelNatural’lResources,Poweri&Process!]
andEarthl& Environmentalldivisions,’aswelllasfor!
non-corellnvestmentsiand.otherfactivities.!

Amountslandpercentagelmovementsirelating(tol
continuinglsegmental’earningsibeforelnetfnancing!
income,tax,;goodwilllimpairmentandintangible’
amortisation(EBITA)arelstated beforelcorporatell
costslofi£38.1million (2008:2£37.4Imillion)andl
pre-taxiexceptionallincomelof £12.6ImillionT
(2008:2£109.0lmillion).1

Thelaveragelnumbersloflemployeesforithelyears!
ended31'Decemberi2009'and’31IDecember’2008!
statedlinthislreviewlincludelagencystaff.ITheaveragel
numberloflemployeesiinithelPowerl&Processdivision]
for’2008has’beenlrestateditolincludelall’categoriesiof!
employeesiinithelAmericas’on’alconsistentbasis.

I *InternationallFinancial’lReporting’Standard’3'Business!

combinations’.

[ **InternationallFinancial’Reporting’Standard!5‘Non-currentassets!

held forsaleland discontinued operations’.



Natural Resources

The strength of our customer
relationships and the value we
continue to deliver give us confdence
for the long term.”

Neil Bruce ChiefOperatingOffcer!
NaturallResourcesandlPower & Process

Description of business

Principal activities:I0ill&Gaslservices, OillSandsT
andMining:&Metals.Totalllife’of asset’services!
ranging'fromlengineeringidesign’throughltol
decommissioning.[65 pericent’of 2009 revenues!
generated by asset/developmenti(capex)’services,l
withithelremainderlinlasset’support(opex)./Activities!
arelconcentratedimainly’inthelupstreamisector
(90Ipericentlofl2009lrevenues), with’the balancell
beinglin/midstreamland downstream.!

Principal locations:JAMECIhasloperationslinimaturel
marketsiandfrontieriregions,withmajorioffcesin{
Aberdeen, London, GreatYarmouth,iGuildford,[
Darlington (UK); Uralski(Kazakhstan); Baku!
(Azerbaijan);ICalgary, Toronto,/Saskatoon, Vancouver!
(Canada);Houston,Texas/(US);KualalLumpur]
(Malaysia);Kuwait; Perth, Brisbanel(Australia);.
Shanghai’(China); Santiago(Chile); BelolHorizontel
(Brazil);ILimal(Peruy);ISingapore;Johannesburgl
(SouthlAfrica).l

Revenue split:127IpericentlUK/Europe; 57 pericent]
Americas; 16 pericentRestlof\World.l

Customers include:IApache,BG,IBP,[Chevron,]
ConocoPhillips, ExxonMobil,Fairfeld’ Energy, Imperiall
Ol INPEX, KazMunayGas(KMG), Kuwait OillCompany,!
Maersk,Petrobras,/PotashCorp,IShell [Syncrude,l
Teck,ValeWoodsidelEnergyland’ZADCO.[

Signifcant new contracts in 2009 included:
ExxonMobillKizomba'Satellites'detailedidesignand!
support;limperiallOillKearl oil'sands’project;IINPEX]
Ichthys'FEED;BPIUnityoperationsiandimaintenance;l
deepwaterengineeringstudiesforiShellMalikai;!
continuationlof BPgloballagreement,with AMECI
selected’tolsupportBP’sdeepwaterTubularBells’and!
KodiakldiscoverieslinitheGulfioflMexico;twolyear!
contractextensionfor'BGlinINorthiSea;engineering

[ [Change! IUnderlyingt
(%) 1 (%)

£million 2009 2008 ©

Revenuel 1,3009 1,204.2 [ +8 [ -1
EBITA 1543 12931 419 I +9
EBITAImargini(%) 19 10.7 #120bps
OrderlbookI(Ebn) 171 1710 inlinel 0
Averagelnumber(l 0 [

oflemployees? 9577 11071301 -1

1IGrowthimeasured against’ 2008 as restated:forimateriallacquisitions’
and’movementsiinimaterialicurrencies.’
2 Fulltimelequivalents, including’agency(staff.!

andlprojectmanagement’serviceslcontractifor’BPlin]
United’Arab’Emirates; Sigma3Jjointiventurelcontract!
extensionforiShell;loffshoreImaintenancelservicesfor?
WoodsideEnergy.

Business overview

ThelNatural’Resources division,lcomprisingthelOilT
&Gaslservices, OillSands’andIMining' & Metals!
businesses,provides’servicestolaniincreasingly’broad?
rangeloficustomersiaroundithelworld.. Thelbusiness]
haslstrong, long-termirelationshipsiwith’customers]
andlisitoday’recognised as’aworldlleaderfinithel
provisionloflengineering,Jprojectimanagementand]
assetlsupportiservices,withlparticulariexpertiselinl
largelandicomplexiprojectslinigrowthlregionsiandint
extendingthellifeloflassetslinithemid-latestagesiof]
theirllifelcycle.l

Thelbusinessiportfolioisiwelllbalanced by geography,t
bylendmarket/andlin‘terms’ofithelnature’ofiservices!
provided./AMECIisldifferentiatedinlitslability’toloffer?
customerslservicesland toolslincludingtrainingand?
development, andialsustainable’approachitolbusiness!
in‘frontierlregions. Through'the’Earth!& Environmentall
division,/AMECIislableltoloffer’specialistenvironmentall
servicesateverylstagelofithe projectlifelcycle.lInthel
initial’stages,/AMEC advises clients’lon’howtoIminimisel
the’environmentallimpactsiofialdevelopment.For!
operatingfacilities, AMECIhas developed softwarelthat’
monitors’existinglassets’andlidentifesareas(tolreduce!
bothlenergy’and’emissions..Thelmajoritylofitheldivision’s!
engineering’and’projectmanagement’stafflhavelskills!
whichlareltransferablelbetweenimarketisectors.!

Thelbusinesslisifocusedon’theprovisionlof services(l
tolalbalancedportfoliolof customers..Contractitypes!
arevaried,lbothlbylregion‘andbynaturelofiservice,!
ranging‘fromicapeximultipliericontractsiwithlrewards]
tolreimbursablelopexicontractsiwithlperformance!l
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Natural Resources continued

incentives.Thelrevenuelproflelofitheldivisionlspans]
short-term (lessithani12Zmonths).consultancy’services,|
tollong-term(fvelyearsiorimore)engineering’asset!
supporticontracts.[EBITAImarginsirange’from(l

8.8 pericentlon’averagelin’2009](2008:18.0]percent)T
forlopexiservices'to'13.3]per centonlaverageforicapex!
contracts’(2008:12.9]pericent).l

During’2009,/Natural’Resourcesimprovedits]
competitivelpositionithroughlinternallperformancel
improvementlandacquisitionsimeetingispecifc]
strategiclimperativeslinithelareas of/capability,
geographicifootprintiandiaccess/tolcustomers.]

Oil and Gas services
AMECloffers’awidelrangeloficapexiandiopex’services!
tolanlincreasinglylbroadirangeloficustomers,whichl
includeslinternational’lOil.Companies(IOCs),INationall
QOillCompanies(NOCs)landindependentioperatorsin{
Europe,/Americas,Middle’EastandlAfrica,thelCaspian,!
South’EastlAsialand China.lltdoes notioperatelinearly’
cycleexplorationloridrilling, butlisinvolvediineverypart]
ofithelproject’deliverylphase.!

Services Facilities
Capex " IConstruction] 1Offshorelfxed!
management platforms
IConsultancy 1Offshorefoating!
Designlengineering productioniunits
Front-end! ]Ons_horeﬂbooste.rl
engineering stations, gatheringl
centres,tank
“Hookiupland’ farms, gas-oil’
commissioning separationiplants
{Installation "Pipelines
Opex IBrownfeld] IOffshorelplatforms!
engineering’and! andlinfrastructure
projectmanagement’ .- 5nshoreloifiand?
1Duty’holder? gasifelds
IFacilitieslengineering " 1Assetioptimisation
IOperationsfand! 'Decommissioning!
maintenance’support  andlcessationof]
IProduction! production
operations
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Oillandigas]services contracts’arelcostreimbursablel
orcostplusiandlincreasinglylperformance-based;
no’lump-sumifabricationisiperformed.’Being!
services-based, capital’lemployedirefectsimainly’
currenttrading’assets.!

Revenues’in’2009\werelgenerated primarilyifroml
activities:withllOCs,\whichlaccountediforithe’vast!
majoritylofirevenues,though!NOClactivitylcontinues(
tolgrowifast,with12009revenues’uplby’23lpericent.]

Demandifor’/AMEC’sIserviceslisllinkeditolthellevell
ofispendinglon’newlproductionfacilities,;and’on!
operations,imaintenance,’extendingithellife’and?
increasinglproductionifrom’existinglinfrastructure.l

With’centres ofiexcellenceliniAberdeenland’London]
(UK), Calgary/(Canada),Houston, Texas (US),.and
KualalLumpurl(Malaysia),‘theldivisionlisisupportedibyl
agrowing’networkloflengineering’centresiaround:thel
world.[Recentistrategiclinvestmentiandjointventures!
in‘Qatar,Australia,’SouthlAfrica,/and’SouthlAmerical
providelimprovedaccessitolcustomersinithoselregions,!
whilstthelacquisitionlofPIIGroup(seelpagel14)
strengthened’AMEC’slasset’optimisation
consultancylservices.!

AMEChas global’experiencelof deliveringlargeland!
complexiprojects, withicapabilitiesin'deepwateriand!
hostile’conditionslincluding’Arcticienvironments’and?
earthquake-pronelregions./Ithas’developedalstrong’
position’inffrontier_regionslincluding‘the’Caspian,
SouthlEastlAsialandWest/Africa.[Front-end!
engineeringicontractiwinsloverithellastieighteen]
monthslhavelpositioned’AMECwellfforffuturelgrowth.]
Furtheridetailsican’belfoundiinithelVision’2015]
presentationlonfamec.com.lIn‘thelopexiarena,/AMECT
islalleadinglinternationallassetisupportiprovider,|
servicingImorelthan200/facilities daily. Itlisithe’market]
leaderlinlUKINorth Sealbrownfeldservicesiandlis]
developinglitsiposition’asialprovideriofiduty holder’
servicestonewlentrantioperatorslinithelregion.!



Markets
Theloillandigas’services'marketisawaiturbulent’2009,]
thoughiwithisignsiofialrecoveryby'thelendlofithelyear.

Thellnternational Energy/Agency (IEA)forecast!
increased demandforioilloflaround’24’pericent’by’2030,!
withimostofithelincreaselexpecteditolbefromOPECT
members, mainlyMiddlelEastand’Africa.lInladdition,’
continued.capitallandloperatinglspendlisirequired:tol
maintain’productionfin’existing’regions.l

AlDouglasWestwoodlreport ThelWorldlOffshorel
Oill& GasIProduction’& SpendlForecast’2009-2013’,1
publishedlinimid-2009, foundithelworldwideloffshorel
expenditurel(includinglbothlcapextandlopex)lin2009]
had’returnedto’2007levels, butiforecastthatithel
fvelyearlspendfrom(2009t02013wouldlriselto!
US$1,350billion,lupifromiUS$950.billion’inithel
previousifvelyears.]

Therelisla’continueditrendoflresourcesbeing’morel
diffcultito’extract,;and/AMEC’S’experiencelof Arctic,|
deepwater’andicomplexiprojectsigivesithe’grouplal
good position./Atithelsameltime,’environmentall
pressuresihavelincreased andithislislanotherlareal
wherelAMEC can’demonstratela’strong’tracklrecordiinl
helpinglitsicustomers.Thelmatureloillandigasisector!
haslageinglinfrastructurelandiincreasinglyldepleting!
reserveswhichlAMEC!isiwellpositioned to’service,both!
initermsloflassetisupport’services,Jperformance’and]
effciencylimprovements, andidecommissioning’and?
cessationof/production.]

Opexlactivitylisisettogronlinipartlbecauselgloballyithel
numberioficomplexifacilities’continuesitolincrease.l
Thesefacilitieslarelatidifferent,andleverlincreasing,!
stageslofimaturity’andithereforelrequirelalgrowing
amountlofimaintenancelinput.

ThelWestwoodlreportiindicates’thatlbetween’20097and!
2013loperationsispendwilllriseltolUS$549billion, from!
US$379illionlinvestedlinithe’period20047to2008.

Withlleadinglmarket’positions’inimaturelmarkets’and]
frontieriregions, earlyllife’cyclelvisibility, a’balanced!
portfoliolof'services’andaldiversifedicustomeribase,]
AMECIisiwelllpositionedtolgrow.!

Qil Sands
AMECIisithelmarketlleaderliniprojectimanagement,l
engineeringservicesandthelprovisionoflinfrastructurel
tolthe'upstreamisurfacelminingoil’sandsisector.T
From’helpingitolbuildithelworld’s frstioil’sandsiplantT
in11967tothe:world’s largest plantlin’1978,/AMEC’s]
operations’havelmaturedialongwith’thelindustry, with!
participation’inimostirecentoil’sandsidevelopments.l

During’2009,/AMECThaslbeenicombiningithe’skills'of!
employeeslacrossieachioflitsthreeldivisionsitowork(
onPhaselllofithelKearlloil'sandsprojectiniCanada,iforl
Imperial’OillLimited.IThis projectiis’alsolalgoodiexample]
offworkshare’ inwhich.multipleloffces’combineitomeet!
thelneedsiof AMEC’sicustomers.lItisTbeinglrunifrom]
AMEC's Calgaryloffceslandhasiseenicontributions!
fromVancouver, Toronto,/Aberdeen’and:Houston.]

Serviceslini2009werelprovidedion’areimbursablel
basislotherthanforlsomelactivitieswithin’thelOil'Sands!
Infrastructurelbusinessiwhich’havelfxed price’elements.]

Markets
Theloillsandsimarketisawlalturbulent’2009, thoughl
withlsignsiofialrecoverylbyithelend ofithelyear.

ThelCanadian’/Associationof_ Petroleum’Producers!
estimatedlin’alJanuary’2010reportithatproductionl
fromitheloillsandsiwilllbelapproximately’1.8'million!
barrelslperidaylby2012,land2.9imillionlbarrelsiperiday’
by2020.Thisicomparesiwithi1.5millionbarrelsiperiday!
in’2009..Major’investmentbeing’sanctionedlincludes]
Suncorfon’phases 3land4loflits Firebag development,!
andlmperiallQil’proceedingitoldevelopmentiofKearl.

Twolmainlextractionitechniquesiarelusedinitheloill
sands:surfacelmining,/which’currently’accountsifor’
some’56 pericentiofproduction,;andin-situ,lwhichlis!
expecteditolincreaselitssharelofthelmarketioverithel
next’10lyears.lIn-situmethods,/usedito’extract’deeperl
reserves,lutiliselsteamlinjectedintolreservoirsitol
mobilise’theloil.l
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Natural Resources continued

AMECIislawarelofithelenvironmentaliconcerns(
raised’bylactivitieslin‘the'oil'sands. Thefull’capabilityT
ofithe’Earthl& Environmentalldivision](seepage’231
forispecifciservices) can’be usedito’ensurelthatl
customersimeet,;and'where’possible,lexceedlocall
legislation, providingithemiwithisolutions’to!
environmentallchallenges.

Mining & Metals
AMECoffersiminingiconsultancyl(including’orel
resourcelestimation,/minelplanningiandifeasibilityl
studies),ldesigniand’projectlandiconstruction]
management’servicestolgloballmininglcustomers!
producinglcommoditiesiincluding’potash,igold,]
diamonds,base’metals, coal,liron‘oreland’uranium.]
Thelbusinessioperatesifromistrategic’mininglocations!
includinglPerthland Brisbanel(Australia); BeloHorizontel
(Brazil);'Saskatoon, Toronto'andVancouver(Canada);!
Johannesburg (SouthlAfrica);’Santiago)(Chile)’andT
Limal(Peru).[

Thelbusinesslisialrecognised leaderlinienvironments|
wherelprojectsihavelsignifcantilogistical’challenges!
associated withlremotellocationanddiffcultlaccess.!
AMECloccupiesialitop-tier’positionlinlinternationall
consultingland’alleading’positioniinithelNorthland!
Southl/AmericanlEngineering,[Procurementand]
Construction’management(EPCm)markets,\wherel
ithaslprovidedservicesiforimanylofithelworld’sT
leadingimining.companies.|

On17.November’2009’AMEClacquired’GRDILimited,T
an’Australianllisted company..GRD’smainlbusiness
iS.GRDIMinproc, aworldlclassiengineeringandl
projectdeliverylbusinessispecialisinglintheldesign,l
procurementiand.constructionofminerallprojects,T
withlprimary operationslin/Australia,/South’Africal
andiSouth’/America.]

Thelacquisition’has’addedworld classtechnicall
capabilitiesinanumberiofkeylcommodities,lincluding]
copper,gold,’nickel [uraniumlandiron,whichiwilll
furtherlenhancelthe offeringlof AMEC’sImining!
business./Italsoldeliversicriticallmassiin‘Australasial
asiwelllas’enhancing’AMEC’sIpresenceliniAfricaland?
South’America.]
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Markets
Thelmininglsectorlas’awhole’hasbeenlimpactedibythel
falllin‘commodity’prices’sincel2008.However’/AMECI
has'mitigated potentialimpactsbyistrategically’
positioninglitselfitolsupportialdiverselrangelof!
commoditiesiandlservicelmarkets.[Forlinstance,
AMEC’sllong’standing’andlleadinglposition’inipotash!
projectslis’proving’benefciallaspotashproject!
developmentsihavelcontinuedtobelrelativelyistrong.l
AMECIisalsolwelliplacedinotherimarketsisuchlas]
uranium’extraction~land’shouldlbe’intalgood position]
tolexploit’thelgrowing’demandiforiuraniumiforiuselini
nuclear’energy.Inladdition,/AMEC provides servicestol
alnumberiofigold-mining’companiesiandithisimarket!
haslremained.strong’asigold prices’havelincreased!
duringlitheleconomic’downturn.l

Strategy
ForINaturallResources,Vision2015Ireinforced AMEC’s]
long-termphilosophylofibeing’a’customer-focused!
business. Thelstrategylisitolexpandbothigeographicall
coveragelandicapabilitiesito’support AMEC’S]
customers.Thiswilllbelachievedithroughlbothl
acquisitionland’organicigrowth.

Thelacquisition’of’GRD,Jandthelopportunityiitiprovided]
tolcombinelthelmininglexpertiselandiglobal’coveragel
of AMEClandMinproc,lisione’goodlexamplelofithis]
long-termistrategy’infaction.

Other’examplesiofthow/AMECIstrengthenedits!
competitivelpositionlinl2009ithrough’acquisitions, joint]
venturesland partnershipsiiniorderitobetter’servelits]
customerslincluded:]

JAMECBIlack Catjointiventure’with'BlackCat
EngineeringliniQatarl

IImprovediassetioptimisationlandleffciencyithrough!
thelacquisitionloflPerformancellmprovements(PI)!
Group(UK).1

Further,lon’29January’2010,]/AMEC announcedithel
acquisition’of’Curriel&Brown(Australia) Pty/Ltd,’
strengtheningithelprovisionlofindependent’business!
consultancyservicesiworldwide.



AMECIcontinuesitolseelacquisitionlopportunitiesiini
NaturallResourcesTend’markets’andiaimsitolmake!
furtherlselectivelacquisitionslin‘ordertolfurther?
improvelitsicompetitivelposition.]

FurtheridetailsionVisionl2015can’befoundon’pagel8!
andlatiamec.com/vision2015.

Financial performance
ThelNaturallResourcesdivision’achieved’anotheriyear]
ofigoodlresultsidespitelthe’reductioniinlindustry’capitall
spendlin’2009.]

Overalllrevenuelimproved 8 pericentto’£1,300.9imillion]
asiaresultofiacquisitionsiand’currency’movements.]
Goodlorganicgrowthiwasiseenlin‘thelOil'Sands!
business, drivenlbyithelimpactiofithelKearlproject,
whichlisiprogressingiwell.[INOill& Gas[services, opex]
activities’declined slightlyZfollowingthe’completionlof’
twolUKprojectslinlearly’2009..Newlcapexicontracts’in!
thelearlyphaseslofidevelopmentiinithe’second halflof!
2009lare’expecteditoramplupllaterfin’2010.andlbeyond.]

ImprovementsinEBITAI(E154.3Imillion,/upl19.pericent),]
andalrecordIEBITAImargin(11.9]pericent, .upl120basis!
points),;.wereldriven’by:

[ Alshiftlin‘thelbusiness’mix..Capexactivitieslincreased!
tol65per centofitotal divisionallrevenues,/and.opex’
activitiesrepresented 35 pericent(2008: capexT
55Ipericent;lopexi45ipericent). Marginsiinicapexiand!
opexlimprovedtol13.3’pericent’and’8.8'pericent]
respectively](2008:icapex’12.9 pericent; opexT
8.0perlcent)

[Favourablelimpactioficurrencylmovementsiand!
acquisitions

[Thelbeneftsiofincreased effciencylgenerated!
throughlOperationallExcellence.]

Thelaveragelnumberiofemployeeslin/Natural’
Resources’declined!11Ipercent,refectinglalgreaterl
proportioniofhighermargin,lessilabourlintensivel
front-endiwork, andiimproved operational’effciency.l

RecentcontractwinslrefectNatural’Resources]
deliberatelstrategic’positioningliniaichallenging!
market.[As customericapital’expenditure’camelunder’
pressurelandproject'sanctionsideclined,/AMECI
concentratedloniwinningthelfront-endiconceptiand!
designlphaselof majorideepwater capexIprojects.l
Notlonlyldo’theselprojectsiftwel lwith AMEC'sIcorel
competencies,lbutitheylalsoplace’AMECIin‘alstrong!
positionitowin'thefollow-up (EPCm)workiin’2010T
andbeyond.

Theldivisioncontinuestoistrengthenlitsirelationship!
withlexistinglcustomers’(ExxonMobil 'Shell[BP,BG,]
PotashCorp,’KOC,'Syncrude,[Fairfeld Energy)aswelll
as’build’newlones,suchlasiwithlINPEX.]

Overall,lthelorderlbookiwasimaintainediatiitslprevious]
highllevels. Iticanlbelanalysedlasifollows:

[ Capexi55pericent; opexi45pericent (2008: capexT
43 pericent;lopex’57ipericent)

[UK/Europel34lpericent;;/Americas’32pericent; Rest!
of\Worldi34 pericent (2008:]UK/Europel35ipericent;!
Americas29pericent;Restof World36pericent).

Itislexpected thatimarketsiwilllremainichallengingin]
2010./Customerslarelincreasinglylputting’pressure’on]
pricingithoughlthisiwilllbelmitigated’byithe’ongoingl
positiveleffects’of Operational Excellence..Thelcarefull
strategiclpositioninglofNaturallResourceslinlearly!
stagelcontracts,/and’thellong-termigrowth!
fundamentalslofithelmarketsiserved, continueltol
underpinlonger-termigrowth.]

Major’agreements oricontractsiduring’2009lare’shown]
onlpage’1l.

Furtheridetailsionthese, and.othercontractawards,’
maybefoundatiamec.com/media.l
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Power & Process

Our vision is to become the innovative
partner delivering full life cycle services
for clean energy.??

Neil BrucelChieflOperatingOffcer]
NaturallResources’andPowerl&Process

Description of business

Principal activities:INuclear,/Conventional’Power,
Transmission'& Distribution,[Renewables, Bioprocess.]
Totalllifeloflasset’services providedtocustomersiinithel
powerlandlprocessimarkets, principallylin/Europeland!
the’Americas.’34'per centlofl2009lrevenues’generated]
bylcapexserviceswithithe restiin‘opex.

Principal locations: AMECIhasloperationslinimaturel
marketslandfrontierlregions, withimajorioffcesin]
Atlanta, GA,[Greenville[SC(US); Darlington, Knutsford!
(UK);santiago’(Chile);-TorontolandVancouver(Canada).

Revenue split:I57IpericentlUK/Europe;43ipericent!
Americas.|

Customers includeTARAUCO,/AWE, BP/Verenium,[
BrucelPower,,CMPC,EDFEnergy,[Enbridge,l
ImperiallOil /Milford’Energy,/NationallGrid,NDAl
(NucleariDecommissioning’Authority),/Ontario’Power]
Generation,JRangelFuels,/RWE,'SABIC,Scottish’Power,]
Sellafeld,'SoutherniCompany,Total,WaleslandT
WestUtilities.

Signifcant new contracts in 2009 included:IEDFI
EnergycontractforWest Burtonigas-fredlpower!
station; frstisolar’powerlprojectiwith’Renewable’
Ventures; Lajalplantimodernisation’projectiandT
SantalFelplantcapacity’increasefor'CMPC;Nationall
GridlOffshorelcontracttolprovideltechnical’duel
diligence’supportinitheirbidtolbecomean’offshorel
transmissionloperatinglicence’owner;lproject!
managementiof aprototype’biofuels’plantfor’Rangel
Fuels;lenergyleffciencyprojectiforiPackagingl
Corporation/AmericalinValdosta,'Georgia,lUS.
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I [Change! Underlying:
%) ! (%)

£million 2009 2008 1 %)
Revenue! 7881 102180 23 1 26
EBITA 55.4 5831 51 -9
EBITAImarginZ(%o) 7.0 5.8 #120bps
Orderbook(£bn) 117 1281 901
Averagelnumber( 0 [

oflemployees® 7061 1 79221 11

1IGrowthimeasured against’2008.as restated forimateriall
acquisitions’and’movementslinimateriallcurrencies.

212008:Iexcludingrestructuringicostsiof £0.6'million.

3l Fullitime’equivalents,’includinglagency’staff.

Business overview

ThelPower & Processidivision providesia’balanced]
portfolioloficonsulting,/EPC(Engineering,/Procurement,
Construction).andiassetlsupportiservicesiacrossithel
lifelcyclelofiprojectsiandlinvestmentsitolalbroadrangel
offpublic, private’and utilitylcustomers’principallyl
locatedlin‘thelUK[Europeland/Americas, with(l
stronglemphasis’onlenergy’and’processiassets]
andlinfrastructure.]

Thelbusinessportfolidlis'diverse’duetothelbroadl
rangelofiservicesiprovided’and’the’sectoricoverage.l
Thelbusinessimixlhas'continueditomigrateitowards!
projectsiwhich’providelan’attractivelbalanceloflrisk’and?
return.ThisIshiftlisrefectedlin‘thelimprovementlinthe’
EBITAImarginitol7.0lpericentini20091(2008:15.8 per]
cent) despitelchallengingimarket’conditions.!

Vision2015has’established alclear’strategicfocusion]
cleanlenergylandicarbon’effciency,with’thelintentitol
growiexistingImarkets’andlselectivelylpursuelgrowth
intolnewImarketsiandigeographies.!

AMECIwilllcontinuelitsigradual’reductionlin’activitiesT
inthellndustrial’sector.By2015/itlislexpectedithat'such!
activitiesiwill'nollongerlbelundertaken.



Nuclear

AMEC’s nuclear’capabilitylhas’beenidevelopediover
50yearsAMECIislexperiencedlin’supportingithefulll
lifelcyclelofinuclearienergy,iwithlexpertiselcoveringT
alarge’rangelofinuclearitechnologies..Customers!
includelmajoriutilities,/governments,nationall
regulatorslandothersignifcantistakeholders.

Keymarketisegmentsiservedby/AMEClare:

INewbuildl
[Reactorisupporti(includinglifeltimelextension)

INuclearidecommissioningland’wastelmanagement.]

AMECprovidesserviceslacrossithefulllassetlifelcycle,l
includinglprogramme’management,Jmajoriproject!
management, engineering,/outagelmanagement,
safetyldesign’andiassessment, researchland!
development,’radiochemicallanalysis,radiological,]
environmentallandlotherlspecialistitechnical’services.!
ItsiprincipalloffceslarelinlKnutsfordl(UK)andToronto!
(Canada)withllocationslin’Eastern/Europeland
South’Africa.

AMEC’s nuclearbusiness’remains]‘technology!
independentTandiits’experiencelrangesiacross:allfour’
generationslofinuclearitechnology.l

AMECalsolsupports’developmentsinifusionitechnology!
andlislinvolvediin’some’of thelmostsignifcant’
decommissioninglandwastelmanagementprojects.

Thelbusinessiworkswithithelcustomersin]
relationships’based onlpartneringitolsupportitheir]
majorlassets,’andlhasisignifcantiexperiencelin]
effectively’managing.complexistakeholder
relationshipslacross’thelindustry, ,governments,l
regulators,'supplylchainiandicommunities.

Principallactivitieslinclude:

[Providingpre-licensinglandarchitectiand’owner!
engineeriservicesiensuring supportiforiproject!
construction'management’oninewbuild!
programmesiworldwide

ISupporting'majorireactorire-startprogrammesisuchl
asIBrucelPowerlinlOntario,/Canada

[Providingkeyltechnicalland projectmanagement]
services to supportithelcontinuedioperation,!
enhancementlandlife’timelextensionlofiexisting!
reactorifeets

IManaginglUKldecommissioninglprogrammes,|
holdingla’keylpositioniwithinINuclearManagement!
Partners(NMP)iforithe’managementiofithel
Sellafeld’complexion’behalfliofthelNDA.Injits frstl
year ofloperation,INMP haslexceededoriginall
expectationslinithelreduction’of high’hazardslatT
the Sellafeld’complex

[Providingprojectmanagement,engineering’and!
safetylassurancelservicesitolnuclear
decommissioningprogrammeslacross Europe

[Providingllicensing’andlregulatory’supportiforithel
completelassetlifelcycle’from’engineering,ithroughl
commissioninglandloperation’toldecommissioning

[Activelinidefence-relatedinuclearfactivities-
research’and’navallreactorplantiprogrammesiand!
thelUK’sSIstrategic deterrentprogramme.

Markets
Thelnuclearlindustrylisiexperiencinglalworldwide!
renaissancelwhichlisldriven’by:

TIncreasingiworldwidelenergy’ demand!

INeediforlreducedigreenhouse gas’emissionsiand!
environmentallylcleantechnologyitolreplacelan’aged!
asset’base’andhelp/minimiselclimatelchange

[Securitylofisupplylconcerns,laslitislless’subjectl
toleconomicloripolitical’uncertainty?

[Goodperformanceland safetyrecordoflreactor!
designs’inloperation.!

Forecastsiforigloballnuclearicapacity’by2030range!
from473GWIi(gigawatts)tol748GW.Thislrepresentsan]
increaselof27lpericent’and!101/pericentlrespectively!
fromthe’2008 capacity ofil372GW.[
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Power & Process continued

Thellongevity ofithelnuclear'marketiis’alkeyattributel
and’/AMECIispositioningiitselfitolbe’amajoriplayer’inlits]
currentanditargetiregions./InithelUK theGovernmentl
has’announcediitslintentionltolreplace’the’current UKT
Teetlof nuclear poweristationswithlalnewbuild!
programmelofiinitiallyfourireactors./OverithelnextT
15yearsAMECwilllbelactively’supporting’ EDFlin‘thel
UKtolbuildnew nuclear’poweriplants,thefrstofiwhichl
islexpecteditolstart’constructionlin’2012landbel
operational’by’2017. WithlitsIroleslat'Sellafeld’and!
Dounreay,Power & ProcesslisialmajoriplayerinUK!
decommissioning,’a’sectorivaluediat’£73billionT
(UKINuclear’'Decommissioningfgures).

In‘Ontario*, therelarelplansitolrefurbishifouriexistingl
reactorsisolextending’theirilifelbyl30years.[On’thel
same Darlington’site,/an’environmentallassessmentT
islunderwayforfiupitoifourinewibuildireactors./Otherl
key geographiesifor’/AMECinclude’Centralland Eastern!
Europeland’SouthlAfrica.l

Conventional Power
Thislsectoricomprisesigenerationlofelectricityfroml
conventionallsources]otherfthannuclear,’andlalsol
airiquality’controlisystems(AQCS)forlemissions!
controliwork.]

Thelmajoritylofiservicesiarelperformediforiregulated!
utilities’andlindependentipowerlproducers,Jprimarilyl
inlEurope’andithelAmericas..CustomersivalueZAMEC’s]
experiencelwithltheirlassetslandthelabilityltolprovidel
innovative’solutions.The servicesiprovidedinclude!
consultancylandifeasibility’studies,lengineering,
EPCmandconstruction.

Markets
Thelsectoriexhibitsllong-termisustainableldemandiand]
islless’subjectitolmajoricyclicallswings. Itlisidriven’by:

lincreasingworldwide’energy’demandland!
electrifcationlprogrammes
lageing,lineffcientandllifelexpiredassets

Ineedforlemissions controlitechnologiesitohelpl
minimiselclimate’change

Isecuritylofisupplylandfuellimix.
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Conventionalthermalgeneration(gas, coal [oil)T
inthe’periodto’2030:will stillrepresentiover’50lper]
cent**ofitheltotallinvestments,’equatingitolsomel
US$12billionworldwide [Approximately’20pericent’of!
thislislexpecteditolbelinNorth’America,withla’further!
eightpericentifromlEurope..One’halfiofithelplanned]
investmentwilllbelinithe’BRICI(Brazil [Russia, India,l
China) countries, closelyfollowed bylEuropelandNorth!
America.PlannedithermallcapacityladditionslinithelUKI
t012012arel15GW.

Transmission & Distribution (T&D)
Thislsectoricovers poweritransmission‘anddistribution]
for’medium, high,andlextralhighivoltage'transmission!
linesland cables, substations’andlinterconnectors.I
Italsalincludesigasitransmissionianddistribution,]
encompassing’AMEC's activitieslinthighlpressureigasl
importiterminals,storagelanditransmission,/andllow!
pressurelgasdistribution.]

AMECIprovidesiconsulting'andifeasibilitylstudies!
throughltoldetailed’engineering,projectmanagement,’
programmelmanagement,’construction, EPCmland?
commissioninglservices.

MajoricustomersiincludelT&Dlsystemlownerssuchlias!
National’Gridlin‘thelUKlandUS,JEDF,WaleslandWest!
Utilities, operatinglin'bothlregulated’and’non-regulated!
environments.

CurrentlandlrecentlactivitiesiniT&Dlinclude:

IThelElectricitylAlliance Westfor!National Gridlin‘thel
UKHafvelyear, £500_million’programmeltolupgradel
theloverhead powerilineslandiunderground.cables!
acrossitheWesternhalflof Englandiandzalllof Wales

1ThelNorth’EastlPower AlliancelforiNational’Gridlin]
thelUSHafvelyearjprogrammeto’supportithel
deliverylofNationallGrid’'sllong-termUSI
transmissionlUS$1.7billionlcapitaliinvestment!
programmelin’/NewYorklandNew/England

11 *Source:lOntariolPower/Authority.
**Source: IEAWorldEnergy Outlook’2009.



[ThelM1GasAlliancelforINationallGridlinithelUK-T
an’eightlyearlservicesicontracttolupgradelthelgas!
networklalong’thelM1 corridor’betweeniSheffeld!
andLeicester

[ ThelSouth'Wales Expansion’Project-design’and!
deliverylofinewigasicompressionistationlin’Southl
Wales’andlupgrade’ofitwolstationslinicentrall
England.

AMECIhasistronglexpertiselin’designing’andimanaging?
large’powerigridiuncertaintiesiiniclose’partnership!
withlitskeylcustomers.l

Markets
Thelsectorlisicharacterised’by'medium-term,l
sustainablegrowthiwhichiwilllalsolbellessisubjectT
tolmajoricyclicallswings.!

TIncreasingglobal’poweridemand.creates’thel
requirementiforlincreasediinterconnection

IShiftslin‘supply’andidemand’points,iwith’thel
transitionltollow.carbon’generation‘andirenewablel
energy inlremotellocations, drivelsystem!
confguration’changes

IT&DInetworksinfAMEC currentlandifuturel
territoriesirequirelmajoriassetirenewalltolreplacel
life-expiredlassetsifollowingImanyyearsiof]
underinvestment.

Basedlonlexternalldatalsources,/AMECIbelieves(thatl
over:80 pericentoflprojectedlinvestmentioccursiini

27 countries, principallylinithoselregionsisubjectitol
powerlcongestion‘combinediwithlhighidemandigrowth.!
ThelUKIisTforecasttolgrow atover’20’pericentto’2015,]
the!NorthlEasternlUnited!States atiover’30]pericent]
(source:INationallGridyand:South’Africalatiover(
31pericent(source:Eskom).

Gaslinvestmentiwilllcontinueltolgrowlinithelshortterm,!
drivenlprimarilylby thelissuesiofisecuritylof'supply’and?
thelneedtalincreaselstoragelcapacitylinEuropeland]
North’America.

Renewables and Bioprocess

Renewables
AMECIrecognisesithevastipotentiallinlrenewables,’
coupledwith’continuedluncertainties’surrounding?
marketgrowthitimescales, technology selectionland!
industryistructure. AMEC’SIrenewables’experiencelis|
focusedlaroundpowerigenerationlusing’newllow!
carbon, sustainableltechnologieslresources,lincluding]
wind,[biomass, alternativelbiofuelsiandimarine./AMEC!
isiworkinglincreasinglylinicollaborationiwithpower!
utilities, fnanciallinstitutions,/governmentlagencies,’
technologydevelopers,/OEMs (originallEquipment!l
Manufacturers)landlspecialisticonsultantslinithisfeld.]

AMECIis providinglconsultancysupportitoitechnology’
developmentforiCarbon Capture’and’Storagel(CCS)!
andimarinelenergylin‘thelUK,whilelrepositioninglin{
wind’as’a’providerlofiengineering,/development!
supportanddeliverylservices.IN'wind AMECIcompleted!
environmentallassessmentsforiCentrica’siproposed]
Race’BanklandDocking'Shoalloffshorelwindfarms(
inithelUK.I

IniCanada,thelbusinesslholdslalstronglpositioniiniwind?
EPClandlconstructioniservices.lIn‘thelUS,/AMECIis!
developinglalpositioniinisolarihavinglrecentlyisecured!
alcontractiforlEPClservicesforlainewplantatColoradol
StatelUniversity.

Bioprocess
ThelBioprocessisectoriincludes’AMEC’slactivitiesTin.
biofuels, pulplandpaper,refninglandpetrochemicals.]
It’coversiestablishedbusinessesiandiemerging!
biomass’technologies’tocreatelenergy,including?
biofuelslandwood pelletproduction./ AMEC’has!
considerable’expertiselandexperiencelin'wood!
handling,’storage’and conveyance, boileritechnologies!
andco-fringlofbiomassiinlindustrial’boilersiwithinT
theconventional powerisectoriwhichlislreadily’
transferable’tobiomass.

Biofuelslareldrivenibyiclean’fuelsllegislation../AMECT
isialeaderinitheldevelopmentioficellulosiclethanol,l
andhas]contributedtolhigh-profleldemonstration]
plants.Serviceslincludeleconomicifeasibility’studies,!
detailed’engineering,lprojectimanagementiand!
constructionimanagementiservices.
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Power & Process continued

Thelpulplandipaperisectoricoversigradesiofiprinting!
andwritinglpapertissue,lboxboard, containerlboard,!
andlotherispeciality’products./AMEClislaimarketleader]
in‘the’Americaslas’aifull-servicelprovider.

In'downstreamiprocess,/AMEC providesservicesifrom]
thelUKlincluding:turnarounds’and’maintenance,
selective’consultancy,lengineering,project!
managementiandiconstructionforipetrochemicall
assets.ICustomersiinclude’majorioilland’gas!
companies’suchias'SABIC, BPlandIShell.]

Markets
Thelrenewables’sectorlisidriven’byithelrequirement(l
tolmeetnationallandinternational’emissionsicontrol]
andlpollutionicontrolllegislation,’andlincentivel
mechanismslincludingishort-termistimulusipackages!
andlimprovingitechnology.

Accordingltolinternational Energy’/Agency(IEA)*]
predictions,\windwilllprovide’12]pericentiofigloball
electricity’generatinglcapacitylby2050.[Tolachievelthis,]
47.GWiwillineed tolbeladdedlonaverageleachlyear,l
a’75 pericentlincreaselon’2008.capacity. . Thelsamel
report’suggestsithat’21’pericentlofthelinvestmentiwilll
belin'Europe,14lpericentliniNorthl/America.

For’solarftechnologies,thellEA’predictsithat]
photovoltaicicould’accountifor11lpericentiofigloball
powerigeneration’by2050,\whichiwouldirequirelal
six-foldlincreaselinannuallindustriallproductioniby!
2020.Concentratedlsolar’powerlisalsolexpecteditol
growZandlcould’be’even’more’signifcantithan]
photovoltaic./Marinelalso’hassignifcantipotentiall
thoughlcurrently’mostlofitheltechnologicallinnovationT
islatan’earlylstage’of development.

CCslisIpotentiallylalveryllargelsegmentiwiththel
possibilitylofisignifcantigloballinvestment.iHoweverT
ithasyettolbe'deployedinaimajoriwaylbeyond]
demonstrationiprojects.

UnderthellEAreference’scenario,/overalllrenewables]
areprojecteditolincreasefrom 18 pericentofithelgloball
generationimixini2007to’20 per’centin’2015andl
22pericentiin12030.1
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NewlEnergy Financepredictsigloballbiomass]
compoundlannualigrowthlinicapacityto’2030.0f5.5/per
cent,Jmeaningthelinstalled capacitywillreach’almostl
200GW.Morelthanlhalfofthislislexpecteditolbelint
EuropelandthelAmericas.!

Thelmarketsiforibothlbiodieselland’bioethanollarel
expectedtogrowlbetween2009'and’2018bylal
compoundlannuallrate’ofifvelpericentandlsixpericentl
respectively(Source:lRNCOS[2008).

INJAMEC'slopinion,thelmarketioutlookforipulpland!
paperfin’SouthlAmericalremainsireasonablyfrm,l
infuencedbythelpricinglcyclelofithelcommoditylpulp?
businessiand milllexpansions..The!NorthlAmerican!
marketiis’beingldriven’bylgovernmentincentivesitol
createlgreen’powericogeneration‘andrelatedimill
improvements.[

ThelUKIdownstreamImarketioutlook’remains!
challenginglandweakloverithe’shortiterm,with’
projectsideferrediandicancellediinlresponse’toithel
globalfnanciallcrisis.]

Industrial
Thellndustrial’sectorfincludeslainumberlofiactivitiesT
in‘sectorsisuchlasicementiandipharmaceuticalsiwhich!
dolnotiform’apartoffAMEC’svisionfor’2015..Revenues!
droppedbyl74ipericentiini2009land furtherireductions!
arelexpectedgoingiforward.

Strategy
AslpartoffAMEC'sVision12015,thelPower & Process!
divisionlestablished e clear’strategyitofocusioniclean]
energyland carbonleffciencyasiaisustainable’platform!
forfuturelgrowthlpostieconomiclrecovery.!

Theldivisionwilllincreaselitsirangelofiservicesling
EuropelandithelAmericasithroughlorganiclgrowthland!
nichelacquisitions,Jand’growlinternationallylin’selected]
geographieslasaleading’supplieriofhigh-valuel
consultancy,lengineering,Iprojectimanagementand!
construction’servicesforithelnuclear,conventionall
power,transmission’&distribution,renewables’and]
bioprocessisectors.]

*Source:lIEAWorld Energy Outlook’2009.



IN[2009:Power & Processistrengthenediitsiglobal’
competitivelpositionithrough’thelfollowing!
partnerships:

[Thelcreationlof AMECIPartnersiKorea, @jointiventurel
withlKEPCO, KOGASandKDB, \wherebyAMECwill
leveragelitsistronglengineering,’safetyland’project/
programmelmanagementicapability’tolexpandlintol
newterritories

[InlindialAMECIhasformedlastrategiclpartnership!
withlleadingplayer’Hindustan’Construction’Co.lLtd.]

Thelgroupwilllmaintain’albalanced portfoliolofiservices!
focusinglon’both!EBITigrowththrough’higherivalue!
services’andivolumelgrowthfrom’project’delivery!
services.[Altechnology neutral’positioniwilllbel
maintainediwith’thelgrouppositioned’as’expertpartner!
ofichoice,lalignedwith’technology providers asirequired!
tolaccesslclients,Isectoriandimarketiopportunities.

FurtheridetailslonlVision’2015lcanlbefoundiatl
amec.com/vision2015.

Financial performance 2009
Resultsicontinueltorefectimanagement’seffortsitol
refocusthelbusiness’modellandicorelservicesltolbel
higherivalue-add,lowerlexecutionlrisk.]

Revenuelforithelperiodwasdown’23pericent,to]
£788.1million’in’20091(2008:1£1,021.8million)..Over!
40 pericentofithis’decline’refectedthelcompletionl
offfour’oldericontracts’[These arelcontracts’that'dol
not’meetithelnewlcriteria’ofllow-riskiservicesiwitht
high-valueladd.IFurtherivolumeldeclineZalsolcame!l
fromweaknessesliniprocessiend’marketsiinithelUK
and/Americas,’and’project/delayslin‘thelConventionall
Powerlsectors.]

EBITAldeclined5lpericent,to£55.4Imillioni(2008:]
£58.3Imillion),;aslimprovementsiinioperationall
effciency,landa£15/millionicontributionifromithel
majoriSellafeldjointiventurelcontractwere offsetlbyl
lowerllevelsioflactivityand’anetlossiofi£10/millionionl
theloldericontracts./Controlloflanylremainingliabilityl
on‘theselcontractsiisialkeymanagementifocus.COveralll
EBITAImarginiimprovedlby120bps,tol7.0Jpericent.]

Thelaveragelnumberiofiemployeesiin’Powerl&Process!|

declinedby!11lpericentirefectingithelmanaging'down!
ofithelcostbaselin’accordancelwithllowerllevelsiof]
activity'during’the’period.

Thelorder’book’at’31’Decemberwas£1.17hillionT
(311Decemberi2008:2£1.28billion), . down’onithe]
previouslyearidueltoproject’deferralsbycustomers]
and’thelstrategicirefocusinglexercise./Thelorderlbook!
can’belanalysedas’follows:

[ Capexi39pericent; opexi61pericent (2008: capexT
37 pericent;lopexi63ipericent)

[UK/Europels0lpericent;;/Americas’50pericent](2008:]
UK/Europel54’pericent;/Americas46pericent).

ThelSellafeldicontract, as’anlequitylaccountedjoint!
venture,lisinotlincludedlin‘thelPower &IProcessll
orderlbook.

Marketslarelexpecteditoremainichallengingini2010.
ThelSellafeldlcontractisinowwellestablished’and
theldivision’sifocus onlitsicorelsectors, whichlarel
supportedby’long-termimarketifundamentals’and]
stronglcustomerlrelationships,position/AMECiwellT
forigrowthlinithellongeriterm.PricingipressurelwillT
bemitigatedlby’thelongoing positiveleffectsiof]
OperationallExcellence.Incrementallmargin{
improvements’arelanticipatediasitheloldericontracts!
moveTtowards’completion’andithe’strategiclrefocusing]
exercise’continues.

Major’agreements’oricontractsiduring’2009lare’shown!
on’pagel16.

Furtheridetailsionithese, and.othercontractawards,’
maylbefound’atiamec.com/media.
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Earth & Environmental

Growth and client development,
both spurred on by Operational Excellence,
expanded our reach in select sectors
and delivered bottom line results.??

Roger JinksIPresident!
Earthl&Environmental

Description of business

Principal activities: Specialistenvironmental,]
geotechnical,Jprogrammelmanagement,’engineering’
andlconsultancy servicesitolalbroad’rangeloficustomers|
in‘the’publicland’private’sectors. Thislbusinessioperates!
fromalregionallnetwork’andlis’typicallyicharacterised!
bylallargelnumberloflsmallivaluelcontracts.]

Locations:IAround!150/of Fces,Imainly’acrosst
North’AmericalbutalsolEurope,theMiddlelEastT
and South’America.

Revenue split:1967pericent/Americas,/4pericentl
RestlofWorld.!

Customers include: AlbertalTransportation,/Arizonal
DepartmentiofiTransportation,’/Aventis'Crop’Science,!
BankloflAmerica,/Canadian’DepartmentiofiNationall
Defence,[CSXT, Enbridge, ExxonMobil [FEMA,IGE,[
ImperiallOil /National’Grid,/NewmontIMiningl
Corporation, Statelof/Alabama,’Suncor,/Syncrude,T
Teck,JUSAiriForce JUSIArmy,/USINavy.]

Signifcant contracts include: USINavy:Iglobal /multiplel
award.constructionicontract,’andimodernisation!
projectsiforifuelfacilities;Imperial’Oil’environmentall
andgeotechnicallengineeringiworklon’thelKearlioill
sandsicross-divisionallcollaborativelproject,Canada;[
GuyanalGoldfelds,/Aurora’Gold,/Guyana:’studies’and
designsiforiwaterlandwastelmanagement,l
geotechnicallandotherlengineering; Department(
of!National’Defence,/GooselBay,/Canada:lprimel
consultantiforsitelassessmentlandiremediation;\USAir]
ForcelCenteriforlEngineeringland’thelEnvironment:{
multiplelprojectslatibases]globally;FairfaxCounty,]
Virginia,US:Istormwater consultinglservices;[USAir]
ForcelCivillEngineer Support/Agency:design’and!
constructionlofialsolariarraylatiBuckley AirlForceBase,
Colorado,lUS;CitylofWichita, Kansas,US: detailed!
analysisiandlcertifcation’oflalmost’100imilesiofllevees!
protecting’thelcity.
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1 IChangel Underlying
£million 2009 2008 1 %) 1 (%)
Revenue!l 470.8 40021 +8 I -3
EBITA 36.5 3351 49 I -8
EBITAImargini(%o) 7.8 8.4 1-60bps !
Averagelnumber( 1 1 [
oflemployees? 4337 [ 39330 +10

1IGrowthimeasurediagainst’2008/aslrestated for'materiallacquisitions]
and’movementslinimaterial’currencies.
2 Fullitime’equivalents,’includinglagency’staff.

Business overview
ThelEarth!&Environmentalldivisionlis’alleading!
international’environmentalland’engineering!
consultinglorganisationwithZfull’servicelcapabilities!
coveringlawidelrangelofidisciplines,lincluding!
environmental’engineering’andlscience, geotechnicall
engineering,\waterlresources,/materialsitestingland!
engineering,lengineeringiand surveying,land?
programmelmanagement.]

Unlike]AMEC's other divisions,[Earthi&Environmentall
providesiservicesfromla’branchinetworklofaroundl
1500offces, mainlyliniNorth’America,lbutiwith’an!
increasinglpresencelinithelgrowthimarketslof Europe]
and South’/America. Withthelvastmajorityloflits]
activitiesifallingloutsidethe’scopelofiengineering’and]
projectmanagement’services]providedlbythelNaturall
ResourceslandlPower & Processdivisions, Earthl&!
EnvironmentallenablesIAMEC tolprovidelalbroader!
rangelofiserviceslacross'thelassetlifelcycleithanimany!
competitoricompanies.'This“halo”effecticanllead to!
AMECIbecominglinvolvediinimajoriprojectsiatthetimel
ofithelenvironmentallimpactiassessment,beforelthey!
even getioffithelground.

Serviceslarelprovidediforialbroad’spread ofipubliciand!
privatelsector’customerslacrossithellifelcyclelofitheir!
operations./Workiisalsolperformedforicustomers!
common’to’thelNaturallResourcesiand’Power&[
Processidivisions.

Thelenvironmentallserviceslindustryisllargeland!
fragmented,Iprovidinglopportunitiesiforigrowth’through!
bolt-onlacquisitions.lInlrecentlyears, Earth &
Environmentallhasladdedtolits’geographicifootprint’
andcapabilitiesithroughlacquisitions,imainlylin’Northl
AmericalandEurope,’andliintendsitoimakelfurther]
investmentsiinithelfuture.



ThelEarthi&Environmentallbusinessiportfoliolisiwell
balancedbothlby’end’market, andiin‘termsiofithel
naturelofiservices provided,with'thelvastimajoritylofl
theldivision’silemployeeslbeingtransferable’between!
market'sectors.[Thelbusinessiisicharacterised’byal
veryhighlnumberlof'smallvaluelcontractsin2009T
theldivisioniwaslawardedlover15,000]contractsiwith
an‘average’sizeloflUS$40,000.

During2009,[Earth:&Environmentallimprovedits]
competitivelpositionthroughlinternalperformance!l
improvementlandacquisitionsiin’selected.endimarkets!
andregions..ThelOperational’Excellencelprogrammelis!
expecteditobelalmajoricontributoritofurther’
enhancementslinperformancelofitheldivisionlini2010.

Services
Earthl& Environmentalloperatesial‘seller-doer’
businessimodellemploying’specialisticonsultants.

Thelfollowinglare’examplesofiservices providedlby!l
Earth!&Environmental:

Archaeology Materials’engineering,l
Architecture constructionimonitoring
anditesting
Climatelchangel
consulting Oceanographyland]
meteorology
Ecological’studies
Programmelmanagement

Engineeringldesign . .
Remediation’planningl
Environmentallsite!

andlexecution
characterisation . . _

Socio-economic’studies
Environmentallimpact »
studies’and_permitting Talll_ngslwaste[dump].

) ) designland_construction]
GeotechnicalldesignT monitoring
andianalysis

Wastelmanagement
Infrastructureldesign i ) .
Waterlandlairlquality
Water’management,’
developmentiand]
protection.

Earth!&Environmentallhas’manyismalllcontractsiwith]
somelfxedpricelcommitmentslinirespectioficertain]
federallactivitieslandlothericonsulting’projects.

During2009,[Earthi& Environmental’continued
tolimprovelitsigeographicalfootprintiandiservices!
capability'throughlspecifclacquisitions, furtherT
details’ofiwhichlare’givenionlpage’24.

Markets
Earth!&Environmentalloperateslinallarge’and’highly!
fragmented’market.lin12009,thelNorth’Americanl
environmentallconsultinglandiengineering'market]
segmentiwasivaluediiniexcess’of US$50hillion’(source:l
AMEC).WhilstAMEC’Sloveralllmarketisharelis'small,!
dueltoithelnaturelofitheimarket,thelbusinesshas!
stronglpositionsiinicertainlendimarket’sectors,notably!
naturalresources, waterland’defence. AMECalso!
maintainsistrongllocallmarketsharelinainumberiofithel
communitieslinwhichlitioperates,;and alsowith’select!
nationallyloperating’commercial’customers.

Earthl& Environmentaliworksforiresource,’
governmentland.commercialicustomersiniNorth!
America,]providingiservicesffromlenvironmentall
impactlassessmentsiatithe’earliest’stagesofithel
projectllifelcyclelrightithroughitoladvisingloniclean
upfollowing’decommissioning.JOther’majorimarket!
segmentslincludeiwaste,/auditing’andlpermitting,|
remediation,/andlindustriallservices.

Inladdition,lalbroad’rangelof services arelprovideditol
thelUSIFederal’Government,whichlis’the largest!
procureriofenvironmentaliservices'inithelworld.T
Here,customersiincludethe US AirlForce [USIArmy!
andlUSINavy,where’servicesiarelasldiverselas!
remediation]programmes,to-fxed priceldesigniand!
deliveryofiairfeldfacilitieslatbases’inithelUS and]
aroundithelworld.]

ThelEuropeanimarketforlenvironmental’servicesis]
smallerithan’in’NorthlAmerica,’andlislalsofragmented.]
Underlyingllong-term growth driverslare’stronger’than!
theimorelmaturelmarketinlNorth’America,beingl
drivenlbylincreasinglregulatory’pressures.
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Earth & Environmental continued

Earth!&Environmentalprovidesiconsulting'serviceslinl
otherlregionsiofitheworldloutsidelNorth’America’and!
Europe, primarily’meeting’thelglobalineedsiofiexisting!
internationally’operating’customers.

Marketldriversforthisdivisionincludelgrowthinl
environmentalllegislation;lincreasing’corporate’sociall
responsibility;lincreasing’uselof brownfeldsites’and!
increasing’explorationloflenvironmentally’sensitivel
regions’bynaturallresources’companies.

Strategy

During2009, Earth/& Environmentallstrengthened
itsicompetitive’positionithrough’selectivelacquisitions.!
Eachlofithelacquisitionsladdeditothelbranchinetwork]
ofloffces,landlinfaddition,/improveditheldivision’s]
capabilitiesiasifollows:

IPhilipsIEngineeringlLtd.[(Ontario,/Canada):]
Infrastructure’and designengineering

IArcas Consulting’ArcheologistsiLimited|(Britishl
Columbia,’Canada):larchaeologicaliconsulting

1Journeaux,’Bédard’and’Assoc./Inc.(Quebec,’
Canada):[geotechnical,Iminingland’environmental’
consulting.]

AMECIcontinuesitolseelacquisition‘opportunitiesini
thelenvironmental’servicesimarketsinINorth/Americal
and Europeland’aimsitolmakelfurther’selectivel
acquisitionslinlorderfto’furtheriimprovelits.competitivel
position’bywayloflincreasedicapability’and/or]
geographicifootprint..

Inparticular,/AMECIis'seekingtolexpand.its’services!
offeringland capabilitieslinithe’water’sector.

FurtheridetailslonVisionl2015.can’belfoundlatT
amec.com/vision2015.
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Financial performance
Revenuelincreased’by/18 pericenttol£470.8Imillion
in’2009(2008::£400.2Imillion),/as’a’small’declinelinT
thelunderlyinglrevenue’was'morelthanioffsetlby!
acquisitionslandfavourable’currency’movements.
Theloverall'softening’ofithelmarketwasnotioffset,las!
had’been’expected, bylUS’and:Canadiangovernment’
stimulusispending./Althoughitheldivision’saw.growthT
intthelMunicipal/ Water,Mining,/and’Federal’sectors,T
itwasoffsethylweaknesslinithellndustrial/Commerciall
endmarkets.!

EBITAlincreased9 pericentlin’2009to’£36.5imillion.
(2008:1£33.5million),\withlacquisitions’andicurrencyl
movementsioffsetting’a’reduction’inlunderlying EBITA.[
OverallEBITAImarginideclined’60lbpstol7.8pericent!
(2008:18.4perlcent) driven’byllowerlutilisationlrates.!
Operationallgearinglisthigherlinithislbusiness’becausel
ofithel‘seller-doerbusinessimodel.’Hence,/as’thel
economyweakenediand projectsiwere’delayed,!
utilisationrates\werelimpacted, despite’ongoinglaction!
tolreducelthelcostibase.l

ThelaveragelnumberiofemployeeslinEarth/&]
Environmentalforithelperiodiincreased by 10 pericent]
compareditoithelpreviouslyear, withithelincrease!
refectingithel2009acquisitions, as'welllasthelfulllyearl
effectiofithe’Geomatrix’acquisition(June2008).[

2010Mwilllremain’a’challenginglyear.However, thel
Industrial/Commerciallmarketsiarelshowing’signslof]
recovery’andlUS’andCanadianistimulusispendingis]
expecteditolincreaselini2010throughtolearly’2011.T
Thelgrowthifundamentalsiof Earthi& Environmental's]
corelsectors continueto’supportllonger-termigrowth.

Majorlagreementsoricontractsiduring’20097are’shown!
onpagel22.

Furtheridetailsion‘these,landlothericontractiawards,’
maybelfoundlatiamec.com/media.



Investments and other activities

1 Changel
£Imillion 2009 2008 1 (%)
Revenue! 137 20.0 =31
EBITA 0.2 12 -83

Description of business
Thisdivisionlprincipally’comprises’thellncheonl
BridgelPPPIprojectiin’Korea, whichiwascompletedl
on’schedule’andwithinlbudgetandwas openeditol
traffcliniOctober2009.

Financial performance
Revenueslinithis'divisionldeclined’by’31Ipericentl
t0’£13.7Imillion](2008::£20.0imillion) refectingithelexit]
fromInon-corelactivities.

EBITATreducedto£0.22million(2008:1£1.2’million)]

refectingitheldisposallofithelplanthhire’businesslin’2008.
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Financial review

Changes arising from corporate activity

Acquisitions
AMECIcontinuesitolmakelselective’acquisitions!
consistentiwithlits'strategy ofiimprovinglcapabilities
andgeographiclfootprint,;andwil'continue’tolexercisel
fnancialldisciplinelinttargetingfuture’acquisitions.
Alllacquisitions’made’toldatelareltargeted tolachieve!
post-taxreturnsiaheadlofideal-specifccostioficapital T
inthe frstior’secondfulllyearpostlacquisition.’

During2009IAMEC announced fvelacquisitionslin{
thelNaturalResources’and Earth'& Environmentall
divisionswithlan’aggregatelcashiconsideration’ofl
£113million.£108'millioniwas paid’during’2009(netT
oficashlacquired)withthelbalancelpayablelinfuturel
years.lInladdition,.£10million\was’paidiinirespectl
ofideferred.considerationlon’prioriyeariacquisitions.

0On’29January’2010,;/AMEClannouncedithelacquisition!
of Curriel&Brown(Australia) PtylLtd.

Natural Resources

IInlJanuary’2009,thelacquisition’wasannouncedI
ofithelUK-basedlassetioptimisationiconsultancy’
services'company Performancellmprovements]
Group Limitedforianlaggregatelcash considerationT
oflupito’£18'million,.oflwhich’£13Imillioniwaspaidl
on’completioniwithithelbalance’beinglsubjectT
tolperformance

TInINovember2009, the’acquisitionlof GRDILimited]
(GRD)lan’Australian’engineering’andldevelopment!
company,receivediapprovalifrom’thelFederal’Court]
oflAustralialbywayloflalschemeloflarrangement]
followingthelshareholderiapprovallobtainedlearlier!
that’/month.IThe’aggregatelcashiconsideration(ofT
£88millionlwaspaidiinilDecember2009.

GRDIMinproc,’awhollylownedlsubsidiaryof.GRDT
isialleading’global’engineering’and’projectidelivery!
businesslproviding’high-valuelservices’and!
specialisinglinitheldesign, procurementand]
constructionlofimineral’resourceland waste-to-
resourcesiprojects

IInJanuary2010,thelacquisitionofiCurriel&Brown(
(Australia)PtylLtd\waslannounced./Curriel&Brownl
isialleading’costiandicommerciallmanagement!
consultancy.
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Earth & Environmental

Earthl& Environmental’acquiredithreelbusinessesl
inlCanada’during’2009.withlaltotal’consideration(l
oflupto’E7Imillion:

1InIMarch’2009,]PhilipslEngineering Limited!(Philips)!
waslacquired./Philipsispecialiseslinicivillengineering
consultancylserviceslrelatingito’transportation,’
waterresourcesiandimunicipalliinfrastructure

1In1Junel2009,Journeaux,’BédardiandAssoc. Inc..al
geotechnical Iminingand’environmental’engineering’
consultancylbusinessiwaslacquired

TAlsolinlJune’2009, thelacquisition’of/ArcasConsulting!
ArcheologistsiLimited (Arcas)waslannounced.T
Arcaslislanlarchaeologicalconsultancylcompany.

Divestments
Theldisposallofitwol’small,)non-corelbusinesseswere!l
completed’duringithelyear.

Basis of preparation of the accounts
Thel2009]annuallreportiand’accountsihave’been]
preparediiniaccordancewithlInternational’Financiall
Reporting'Standards](IFRS)asladoptediforiuselinithel
EUl(adoptedlIFRS) as’at'31'Decemberi2009.1

Theldirectors’havelidentifedithe policiesiforiaccounting!
forllong-termlcontracts,retirementbeneftsiand]
provisionsforllitigationimattersiandliabilities’related
tolthelsaleloflbusinesses,lasithelmosticriticallbecause!
theylinvolvelhighllevelsiofjudgementlandiestimation.

Long-term contracts
Alsignifcantamountiofithelgroup’siactivitieslis]
undertakenviallong-termicontracts. Theselcontracts]
arelaccounted forfinfaccordancelwithllASI117‘Construction
contracts’whichlrequirelestimatestolbelmadefor]
contractcostslandlrevenues.

Managementlbaseltheirjjudgementsioficontracticosts!
andlrevenuesionithellatest'availablelinformation,whichl
includesdetailedcontractvaluations. Inimanycases!
thelresultslrefectthe’expected’outcomelofllong-term!l
contractuallobligationsiwhich’span’more’than’onel
reporting’period.l



Contracticostsiand’revenues arelaffectedby avarietyT
ofluncertainties’thatdependion’theloutcomelofifuturel
events’andloftenineed’to’belrevised asleventsiunfold!
andluncertaintieslarelresolved..Thelestimates of]
contract’costs’andrevenuesiarelupdatediregularlyl
and signifcantichanges’are’highlighted’throughl
establishedlinternallreviewlprocedures.Inlparticular,l
thelinternalreviews focuslon’thetiminglandrecognition?
oflincentivelpayments’andithelage’andlrecoverabilityT
oflanylunagreediincomelfromivariationsitolithel
contract’scopeloriclaims. Thelimpactiofithelchangesll
intheselaccountingestimatesiisithen’refectediinl
thelongoinglresults.

Retirement benefts
Defnedbeneftpension’schemesiarelaccountediforT
inlaccordancelwith’theladviceloflindependentqualifed!
actuaries’but’signifcantjudgementsiarelrequiredl
inlrelation’to’thelassumptions forfuture’salary’and!
pension’increases, discountirateinfation, investment]
returnsiandimemberlifelexpectancyithatunderpin.
theirivaluations.ForfAMEC,ltheselassumptions’arel
importantigivenithelrelativelsizelofithelschemes’that!
remainiopen.

Provisions for litigation matters and liabilities

related to the sale of businesses
WhenlaccountingZforiprovisionsiforflitigation‘and other?
items, thelgrouplhasitaken’internal’andlexternal’advicel
inlconsideringlknownlegaliclaimslandiactionsImade’by!
orlagainstithelgroup.liticarefully’assessesithellikelihood]
oflsuccessiofialclaimloriaction./Appropriatelprovisions!
are’madelforllegaliclaimsioriactionsiagainstithe’group]
on‘thelbasisiofllikelyloutcome,lbut’nolprovisionsZare!l
madeforithoselwhich,linithelviewofmanagement,T
arelunlikelylto’succeed.

Key performance indicators

Thelboardiand executivelmanagement’monitorfalrangel
offfnanciallandnon-fnancial’performancelindicators,!
reportedperiodically, tolmeasureithelgroup’s]
performanceloveritime./Ofithese, the’keylperformance!l
indicators|(KPIs)iarelshownlin‘thetablelopposite.

[Safety’KPIsIshowhowlsuccessfullAMEChaslbeen(inl
protectinglitsliemployees’and’subcontractorsfrom’harm

[OperationallKPIslindicatelthelvolume ofiworkifor!
whichlorders’havelbeen’receivedand thelproftability!
oflactivitylundertaken

Balance’sheetiindicatorsifocusionithe fnanciall
effciencyland’balance’sheetlstrengthlofithelbusiness.

Note 2010target 2009 2008

Safety (continuing
operations)

Numberioffatalities[
atwork 0 0 0

Lostitimelincident]
frequencylratel
(per200,0001
exposure’hours)
Totalrecordablel
caselfrequencylratel
(peri200,0001
exposurelhours)

0.0350 0.04 0.07

0.40 0.44

0.65]

Operational
Adjustedgroup!
margin®
Orderlintakelasial
percentagelofirevenue
NaturallResources 2
Powerl&Process

11 2010385% 82% 71%

»>100% 100%
>100% 86%

142%
92%

w

Balance sheet

Profititalcash!
conversion** 4

Days'salesinstock/wipl T
andreceivables 51

90% 124%  61%

c/7/0 660 81

17Adjustedigroupimarginisidiscussedin’more’detaillunder‘Results'T
onpagel28.

2 Orderlintake’as’apercentagelof revenueforithelNatural’Resources]
divisionlrefectsithelcontinuedstrengthlof:thelorderibook.

3I0rderlintake’aslapercentage’of revenueforithelPower&Process]
division‘refectsthe’'winding’down’ofloldericontractsifollowingthe!
changelinimanagementfocusforithisidivisionlandithelweaknessl
in‘thelUKlindustriallmarkets.

A Thelstronggrowthlin‘profttoicashiconversionlrefectsithelongoing!
goodlcash’managementiand’thelwinding’down’of the’older contracts]
withinlPower & Process. Thel2010 targetlislappropriatelfor:thelmixl
oflbusinesses’nowiinthelportfolio.

5IThelimprovementlin’day/saleslin’stock/wip’andreceivablesrefects]
ongoing’good’cash’managementiandithelintegration’ofl2008]
acquisitionsTinto]AMEC’s)processes.

11 *2009excludes’£3.7Imillionlassociatedwith Earthl& Environmentall

acquisitions(2008:£2.1Imillion)..Seelpagel3formore’detalils.

[**Dperating’cashfowiforicontinuing’operationsiexcludinglexceptionall

items, discontinuedoperations, legacysettlementsiandpension]
paymentsiiniexcessloflamountsirecognisedinithelincome’statement,!
aslalpercentage’of adjusted EBITA.
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Financial review continued

Results
Overalllrevenuelforithelyear’decreased’by3pericentl
t0l£2,539.1Imillion’(2008:£2,606.4'million).[The!l
underlying’revenueldeclinedbyl12pericent, primarily!
dueltolgeneralimarketiweaknessiandithelstrategicl
refocusinglofithelPoweri& Processidivision,lalthoughl
NaturallResources’andEarth/&Environmentall
alsolsawlaimodestideclinelinlunderlyinglrevenues.!
Favourable’currencylmovementsiadded 7Ipericent]
(+£182.5/million)land’acquisitions’2pericent!
(+£67.2Imillion).

EBITAlincreased!13 pericentito£208.3million(2008:!
£184.91million), primarily’due’to’a’strong performancel
fromINatural’lResources./Acquisitions](+£4.0Imillion)]
andcurrency’movementsl(+£17.3'million)lalsolhadT
a’positiveleffect,withitheloveralllimpactionlEBITA!
marginsibeing’al110basispointsiincrease’to8.2perl
cent(2008:77.1pericent)..Marginimprovementiwas]
particularly’strongiiniNaturallResources’andlPower’
&Process, thoughEarth’& Environmental’saw]
marginsidecline.l

Adjustedlproftibeforeltaxiof £215.6Imillion’ini2009T
waslahead 0f’20081(£210.3'million),/andrefected’thel
EBITAImarginlimprovementsioffsetbyllowerlinterest!
rates.[Therelwerelintangible’amortisation’andgoodwilll
impairments’ofi£15.7/million’(2008:2£9.2Imillion),1
jointiventureltax'of £5.3'million (2008:2£1.4Imillion),T
and£3.7Imillionlrelatingto’elementsiofideferred]
consideration‘onacquisitionsiinthe’Earthl&]
Environmentalldivision’(2008:22.1imillion),/which,]
combinedwithlthelpre-taxiexceptionallincomelof]
£12.6Imillion(2008:1£109.0Imillion,lincluding’thelgain!
on’salelofithelUKIWind Developmentsibusiness),!
resultediinla’profthbeforeitaxifromicontinuing!
operationslof:£203.5million’(2008::£306.6Imillion).T
Theltaxchargeforithelyeariwas’£46.8Imillion](2008:1
£96.9]million),;and’this,.combinedwith’a’post-taxiproft!
off£15.9Imillion (2008:lallossof.£10. 7imillion):froml
discontinuedioperations,resultediin’a’totallprofiifor!
thelyearlofi£172.6.million (2008::£199.0Imillion).
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ThelBoardlisirecommendinglalfnalldividendlof]
11.6pencelperishare’(2008:110.1lpence),iwhichl
togetheriwithithelinterim’dividendofi6.1 pencelpert
share(2008:5.3pence)results’inla’total dividendof!
17.7pencelperishare(2008:115.4 pence), -anlincreasel
off15 pericent.[ThelBoardintendsitolmaintain’al
progressiveldividend policy, whichlrefects’their!
confdencelinithelGroup’sifuture’performance.!

Geographical analysis
Somel70lpericent’of’ 2009 revenues(2008:161lpericent)l
werelgeneratedioutside’thelUK, withithelgroup’s]
largestioverseas'marketbeing'Canada, drivenlbyl
Miningl&Metals’andlOillSands.

Administrative expenses
Administrative’expensesiincreasedby£31.9Imillion(tol
£189.5Imillion](2008:1£157.6Imillion)llargely’asia’result]
oficurrencylmovements,’acquisitionsiand’a’llowerlevell
ofinet:fnancingiincomeifromithelpension’schemes.

Net fnancing income
IN[2009,the’averagelinterestiratelreceived was!
approximatelylonelpericentcompareditofouripericentl
in"2008.IConsequently,thelnetfnancingiincomeifor
thelyearifelllby£18.1Imillionto’£7.3imillion’(2008:T
£25.4Imillion).

Taxation

Continuing operations
Thelgroup’sieffectiveltaxiratelinl2009forthelcontinuing
businesses](includingitaxattributable’tojjointiventurel
interests) beforelexceptionallitemslandexcluding!
intangiblelamortisation’andlgoodwil limpairment,T
was27.5 perlcent(2008:130.8lpericent).-Thelreduction!
principallylrefectsithe’agreementiof historicallitems!
withvariousitaxiauthorities’andmorelactivel
managementofitaxiaffairs.

Theltaxrate’in’2010lis’expectedito’reducefurther.

Altaxcreditofi£1.5million](2008:chargelof!
£37.2Imillion) relates’to’total’exceptionallincomel
ofi£12.6Imillion’(2008:2£109.0Imillion).!



Deferred tax

Ati31IDecember2009, the’grouplhad deferreditax!
assetsofi£68.4million (2008 netlliabilities of!
£6.4Imillion) arising’primarilyfromishort-termitiming
differences’relating’to provisions, property,plantand]
equipmentiandtaxilosses,loffset’bylliabilitieslinlrespect]
oflintangiblelassets. Theldeferreditax’balancelasiat]
31December2008hasbeen’amendeditolincludeithel
deferreditaxion’thelpensionischeme’surplusipreviously?
disclosediseparately.Thislisidiscussedinimoredetaillinl
notel1to’the’accountsionlpage64.

Financial position and net cash
Thelgroupremains’inianiexceptionally’strongfnanciall
position,with'net'cashlasiat’31/December’20091ofT
£742.7Imillion (2008:1£764.5million).

Cashigenerated:fromloperationsiof:£242.3imillionT
(2008:1£69.0_million)IreFectedlongoingigood.cash!
management./Afterladjustingiforlexceptionallitems
anddiscontinuedloperations,llegacylsettlementsiand?
pension’paymentsiin’excess’ofamountsirecognised
inthelincomelstatement,loperating’cashfowwas!
£257million’(2008::£112Imillion).

Intangible amortisation and impairment

of goodwill
Intangible’amortisationlrelatesitolcapitalised’software!l
andlintangiblelassetslacquiredas’partofithelgroup’s]
acquisitions.TThe’2009]chargelof’£14.4'millionis]
£5.2Imillionlhigherithani2008withithelincreaseldueltol
thelacquisitionslinithelyearlandialfulllyeariimpactiof!
acquisitionsImadelduring’2008.

InllinelwithlIASI36] Impairmentiofiassets’, annual’
impairmentireviewshavelbeenlperformedionithel
goodwillicarriedlonithelbalancelsheet.lTheselreviews!
resultslinianlimpairmenticharge’of £1.3imillionlin’
respectiofithelacquisitionlofBower'DambergeriRolsethl
EngineeringLimited.[Furtheridetailsiarelgiveniin]
note’12to‘the’accounts.

Exceptional items

Divestments

Twolsmalllbusinesseswereldivested during’thelyear.T
Inladdition,ltherelwerelvariousladjustmentsitolexistingl
provisionslinlrespectiofiprioriyearidisposals,lresulting!
inlanlaggregatelpost-tax’exceptional’gainiof]
£3.5Imillion.Furtheridetailsiarelincludedlininote’24T
tolthelaccounts.]

Legacy issues
Inlits’2006Caccounts,/AMECInotedisiximajoricontingent!
liabilities.IDuring’2007/and’2008,/AMECmadelgood!
progressiinisettlingthelmajorlissuesionithesel
contracts./Anjupdatelontheremaining’contractual’
issueslisiasifollows:

[Settlementiwas’reached in’early’2009lon’themajor{
issuesionithelCourthouses|(US)dispute,within'thel
provisions’previously’made

[Aslpreviouslyiindicated, theWorldTrade!Center](US),’
wherelUS$1billionofiinsuranceiforialliclaims’hasl
beenfundedlbyFederallmoney,remainsial
contingentliability.

Nonewisignifcanticontingentliabilitiesiwereladded
inf2009.

Provisionscurrently’heldforifuturelcostsiofllitigation]
total’£53.8Imillion(2008:1£65.3million).

Detailslofimaterialllegal’actionsiare’setloutlininotel271
to'thelaccountsionipages’103land’104./Thelbalance!
sheetlincludesinodebtorsioriworkiiniprogressirelatedl
toltheselcontracts.
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Financial review continued

Balance sheet highlights
Key’movementsinithelbalance’sheetareldiscussed!
below:

Property, plant and equipment
Thelreductionlinithelnetlbookvalueof fxedlassetsiasiatT
31 December’2009to’£44.1millioni(2008:£50.6/million)!
principallylrefectsidepreciation]provided during’thel
yearofi£13.9)million,.whichiwas£4.6:millionlaheadlof’
acquisitions’of’£9.3Imillion.

Intangible assets
Thelnetbookvalueloflintangiblelassetsiaslat’

31 December20091is£454.4'million’(2008!
£388.1Imillion),lincluding’goodwil I£401.8million,
software’£6.9/million’andlotherlintangibles!
£45.7Imillion.

Thelincreaselinigoodwillrelatestolthelacquisitions’ing
thelyear, primarily)GRD.whichigenerated'goodwilllof!
£52.7Imillion.[Otherlintangiblelassets’includelthevaluell
oflcustomerirelationships, brand’names/trademarks,
non-competelagreementsiand’orderibacklogsiof]
acquiredbusinesses.OtherlintangiblelassetsofT
£19.8Imillionlaroselonlacquisitionsiduring’thelyear,’
including’£11.0imillionlinlrespectiof GRD, thiswas!
offsetlbylamortisation’of £13.1million.TTherelwerel
additions’of £5.6Imillionto’softwareloffsetby’
amortisation’ofi£1.3imillion.

Working capital
Days'lsaleslinlinventory/wiplandlreceivables’arel
asifollows:

2009
Days !

Group 66 81

2008!
Days

Thelreductionlindays”saleslininventory/wipland!
receivablesirefectsiexcellenticashimanagement!?
during’thelyeariandithelintegrationlofiprioriyear?
acquisitions.
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Derivative fnancial instruments
Aslatl31/Decemberi2009, therelwerelderivativelfnanciall
instrumentsiwithlia’netliabilitylofi£29.7:million(2008:[
£45.5/million)lonlthelbalance’sheet.[Thisinetliability!
representsithelfairivaluelofiforeigniexchangelcontracts!
usedto’hedge’thelcashifowslofiforeignicurrency!
contracts’andicrosscurrencylinstrumentsiuseditol
hedgethelnetiinvestmentlinfoverseasisubsidiaries.]

Distributable reserves

Aslat’311Decemberi2009, distributablelreservesiof]
AMECIplcistoodlati£729.9million (2008::£761.1Imillion),T
areduction’ofi£31.2million.Distributablelreservesas]
atl31'Decemberi2008’havelbeenrestated (previously!
reportedlas’£743.8'million)tolrefectithelchangel
inlrecognitionof thelinterimidividend followingl
amendmentsitolFRS21'Eventsiafterithelbalance’sheet!
date’during’thelyear. Thislislexplainediinimoredetail I
in‘note’1ltolthelaccounts.Thelreductionlin’reserves]
mainly refectsdividends’paididuringithelyear.

£million
Aslatl1lJanuary2009 restated) 761
Dividendsapprovedduring’2009 (50)
Dividendslreceivedfromisubsidiaries 33
Otherlfmovements 14)
As at 31 December 2009 730

Aldividend of’£19.3Imillionlreceivedfromialsubsidiaryl
companyliniaprioriperiodiisinoticonsidered tolbel
distributable.

Pensions
ThellAS19'surplusiofithelprincipallUK pension!
schemesatithelendofl2009.0f.£26.8!millioniwaslowerl
thanlin’20081(£165.7Imillion) refectinglprincipallythel
declinelinidiscountlrates’overithelyearland aniincrease!’
in‘thelassumedlinfationlrate, whichiwerelpartlyloffset]
bylinvestmentireturnsiachieved overithelyear.

Thelregularitriennialvaluations’ofithelUKischemes,|
whichltook’place’during’2008, havelnowbeenfnalised.



ForithelmainlUKIpensioniplans,lrevisedmortality!
assumptions,whichlincorporate’anlallowancefor]
additionalllongevitylimprovementsinfuture,werel
adoptediforllAS19]purposesiin’2008.Thelrevised!
assumptionsiwerelchosenwithlregarditolthellatest]
availableltables, adjustedwherelappropriateltolrefect!
thelexperience’ofithe’schemesmembership..Thel
tables’adopted are’partiofithelPAO0’serieslof tables,|
takinglintolaccountleachimember’siyearloflbirthl
adjustedbylan’agelratinglof+1lyear, andiallowingfor]
‘mediumicohort’withlan’underpiniofionelpericentper!
annumlimprovements’inllongevity.Forlaimale/femalel
aged 651’2009, theseltables showallifelexpectancyl
0f121.3/23.6}years.For'amale/female’aged45in’2009,!
theltables’showallife’expectancyfromlagel6500fl
23.2/25.5years.

Inlassociation\withthe Trustees ofitheSchemes,T
AMECwilllcontinuetolmonitor’scheme’mortality?

experiencelandwillreviselassumptionsiasiappropriate.

Contributionsiof £17.8Imillioniwerelpaiditothel
company’'sidefnedbeneftischemesiduringithel
year(2008::£26.3million). Thislincluded’speciall
contributionsiagreedwithithelTrustees of £5.1imillion!
(2008:£8.4Imillion).TThelprincipalifnanciall
assumptionslarelsetioutiin'note’14lof the’accounts,
onpage’84.!

Provisions
Provisions’held’at31'December2009were!
£180.4million(31.December2008::£204.3imillion).
During2009,£22.6Imillionlofithelbroughtforward!
provisionsiwere utilised./Aspartiofithelongoing’review!]
ofithelpotentiallliabilities,'.£23.4millionloflprovisions]
werelreleased asitheywerelnollongerirequiredibutian?
additional’£20.8’millionlof provisionswerelcreated.
Provisionslarelanalysedasfollows:

Asiat31'December2009 £million
Litigation’provisions 53.8
Indemnities grantedito’buyersandlretained!

obligationsion’disposedbusinesses 74.9
Insurance’andother 517
Total 180.4

Business threats and opportunities
AMECIplciisiaifocused supplieriofhigh-valuel
consultancy,lengineering’andprojectmanagement]
servicesitolcustomerslinithelnaturallresources, nuclear,!
clean’energy,\waterlandenvironmental’sectors.]

Thelmaintenanceloflhighlstandardslof safetyland?
servicelremainiimportantinisecuringrepeatlbusiness]
fromlcustomers.

AMECIloperatesiiniaroundl40icountriesiglobally,'serving!
abroadirangelofimarketsiandicustomers./As’such,
thelgrouplisisubjectitolcertainigeneralland’industry-
specifcirisksWherelpracticable,the’group’seeksltol
mitigatelexposureltolalliformsiofiriskithroughleffectivel
riskimanagementiandlrisktransferipractices..

Specifclrisksifaced by/AMEClarelasisetioutibelow.

Geopolitical and economic conditions
AMECoperatesipredominatelylinithelUKlandNorth?
Americaandlisithereforelparticularlylaffected by’
political’land’economic conditions’inithoseImarkets.!
Thelgrouplisinot,lhowever,/dependentioniany onelareal
ofleconomiclactivity.

Changeslinigeneral’economiciconditionsimaylinfuencel
customersTdecisionsioncapitallinvestmentiand/or!
asset’maintenance,whichlcouldlleaditovolatilitylinT
the'development'of AMEC'slorderlintake. Therisk!
associatedwithleconomiciconditionsiresultingin
aldownturn’and affectingitheldemandfor’/AMEC’s]
services’haslbeenladdressed, asffariasipracticable,l
bylseekingtolmaintainialbalancedbusinessportfolio.l

Inllightlofthelcurrentglobal’economicdownturn,’steps!
havelbeentakenlinforderto’assess’and’monitoriany’
potentiallimpaction]AMEC’s project’opportunitiesT
andladdress’potentiallincreased’supply_chainirisk.l

Inladdition’a’sustained’andlsignifcantreductioninioill
andigasloricommaoditylpricesicould’have’an’adversel
impaction‘the’levelloficustomerspendingiinf/AMEC’s]
markets./Asistatedlabove, thepotentiallimpaction]
projectiopportunitiesiisibeingimonitored.
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Financial review continued

Environmental and social risk

AMEChas continued’tolmonitoriandlreview!
environmental’and’social’riskslbothto’AMEC's]
businessesiandthoselthatmaybelcreated byitheir]
operations.AMEC'sloperationslarelsubject’to numerous!
local,lnationallandlinternationallenvironmentall
regulationsland’humanlrightsiconventions.’ AMECT
hasltakenistepsitolensureithat’climatelchange’related]
riskslarelappropriately’highlightediin‘thelcorporatel
riskmanagementiprocess.

Breachesof,lor’changes’inienvironmentallor’sociall
standards, lawsloriregulations’couldiexpose’AMECT
to'claimsforifnanciallcompensationland’adversel
regulatory consequences,/aswelllasidamaging!
corporatelreputation.

AMECItakeslalpragmatic,/integratedapproachitol
managing’environmental’and’sociallrisks utilising!
existing’businessimanagement’systemstolidentifyl
andimitigatelsuchlrisks.Forilexamplelemployment]
processes protectithelhnumanirightsiofithelworkforce,!
andthelHealth,'Safetyland’Environment{(HSE)!
Managementisystemldefnesialstandardfor]
environmentallmanagement.

AMECtracksloverl40ienvironmentaland:sociallKPIs,]
including’environmentallregulatory’performanceland?
communitylinvestment.FurtherldetailslarelavailableT
in‘thelannuallsustainabilitylreport(availablelonlinel
at’amec.com/aboutus/sustainabledevelopment).

Health and Safety
AMECIisTinvolvedlin‘activitiesiwhich’havethelpotentiall
tolcauselinjuryitolpersonnelloridamagelitolproperty.l
Inorderfto’controllrisklandpreventharm’AMECIis]
focusedlonlachieving'the highestistandards’oflhealthl
andsafetymanagement.Thisis’achieved:throughl
the'setting'oflan’effectivelhealthlandisafetylpolicy
andensuringeffectivelleadershipiandlorganisationall
arrangementsiare’in’placeltoldeliverithisipolicy.l
AMECIis’committeditolcontinuousiimprovementiand]
performancelisiregularlylreviewed againstagreed!
targetsiwithithelobjective’offacilitatingicontinuous!
improvementland’there’arelrobustprogrammes(l
inlplaceltoffacilitate’lateral’learning.
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Security of employees
Thelpersonal’security’andthelsafetyoflemployeesiand!
contractors’can’belcompromisedldue’toitheirleither]
beingbased, ortravellinglextensively’lon’business,T
inpotentially’hazardouslocations./AMECIregards[
the'safetyland’security oflitsipersonnel’asibeinglof!
paramountlimportance,’andithisiriskiisimitigated’by!
keeping securitylinlrelevantllocationsiundericontinuall
reviewland utilisinglocal’specialist'security’companies!
wherelappropriate..Contingencylarrangements.arelalso!l
inplaceltolresponditolanyladverselsecuritylincidents!]
affecting’/AMEC'sloperationsiacrossitheglobe.

Business continuity
Givenithelbroad’spread’andlscope’ofiitsioperations,!
AMEC'sriskifrominaturalicatastrophelandterrorist!
actionlisivaried,’and’considerable disruption’couldT
belcauseditol AMEC'sloperations’as’a’resultiofithe’
associated businesslinterruption.[Itislintendedithat]
theselrisks’arelmitigatedthroughlbusinessicontinuity!
planning,iwhichlislbeinglimplementedlprogressively!
throughoutithelgrouplandisibeingiverifedithroughl
testingland’anlongoinglauditiprocess.linfaddition,thel
riskloflincreased costlofiworkinglinirelationtolUKland!
North’America propertiesiasialresultoflbusiness!
disruptionlisitransferredvialinsurance.!

Credit

AMECIis’exposedito’creditirisk particularlyiinirelationitol
customers.Thelcreditriskiassociatediwithlcustomers!
isiconsidered-asipartofitheltenderireview processiand!
isladdressediinitially via’contractlpaymentiterms,and,]
wherelappropriate,jpaymentisecurity. Credit.controll
practiceslarelappliedithereafter’/duringithelproject!
execution’phase.

Customer concentration
AMECIservesialbroadlrangelofimarketsland.customers!
andundertakeslalwidevarietylofidifferentiprojects.]
Examplesiarelshownlon’pages’11,/16land22.JFurther!
detailslcanlbeffoundionithe’AMECwebsite, amec.com.]
AMECIisinotireliant’'onlanylparticularicontract.!



AMEC'sllargest’customerlisIExxonMobil ;whichlinT
2009 accountedforiaroundi15 pericentioficontinuingl
revenues.Weredependencelon’keylcustomers[l
tolincreaselsignifcantly, this’couldhaveldirect!
consequences’on]AMEC’s fnancial’development.

Bidding risk
AMECladdresses’theriskiassociatedwith biddinglvial
a'stringentitenderlreviewprocesswhich’addresses[l
thelthreats’andlopportunitiesiassociatediwithleach!
tenderlsubmitted.[Thelimplementationlof alweb-based]
workfowtenderiapprovaliprocessiacross AMECT
haslresultedliniimprovedyvisibilitylofithelthreatsiand!
opportunitiesiassociatediwithtenderisubmissionT
aswelllas’providinglalconsistentlapproachitoithel
managementofitendering’risk.

Project execution risk

Onelof AMEC’SIsignifcantiriskslisithelriskiofllosses!
arising during’the’executionphase’of projects.Various!
measuresareliniplacelinlorderitoladdress thelproject!
executionlrisk,lincludingithelriskimanagementprocess,|
projectireviews, internallauditofiprojects,;and’thel
implementationlof peerireviews.Projectiexecution
risk’haslalsolbeenlakeyifocusiofithelOperational’
Excellencelprogrammelparticularlyfromialproject!
managementlperspective.

Litigation
AMECIis'subjectitollitigationfromitimeJtoitimelinT
thelordinaryicourselofibusinessiandimakesiprovision?
forithelexpectedicostsibased onappropriate’
professionalladvice.

Theloutcomelofilegalactionlislattimesiuncertain
anditherelisialriskithatlitimayprovelmorecostly’and!
timelconsuming’thanlexpected. Therelisiariskithatl
additionalllitigationicould belinstigatediinithelfuturel
whichlcouldlhave’amateriallimpaction’/AMEC,T
althoughlfulllriskimanagementicontrolsiremain(l
inlplaceltoldealiwith’suchimatters.

Pensions
AMECoperateslalnumberiofidefnedbeneftipension!
schemes,\wherelcarefulljudgementiisirequiredint
determining’thelassumptionsiforfuture’salary’and!
pension’increases, discountirate[infation, investment’
returnsandimemberilongevity. Therelisia’riskiof]
underestimatingthislliability’and’thepensionischemes!
fallinglintoldefcit. Thisrisklisimitigated_by:

IMaintaininglalrelativelylstrongfundinglpositionl
overitime

[ Takingladvicelfromlindependentqualifediactuaries!
and.otheriprofessionalladvisers

[Agreeinglappropriatelinvestmentpoliciesiwithl
thelTrustees

[Closelmonitoring’ofichangesinithefundinglposition,’
withlreparatory actionlagreedwith’theTTrusteesl
intheleventithatialsustainedldefcitemerges.

Treasury risks
Thelgroup’sitreasury.departmentmanagesfunding,’
liquiditylandrisksarisingfrommovementsliniinterest]
andforeignicurrencylrateswithin’alframeworkof?
policiesland’guidelines’approvedlbythe’board.The!l
treasury’department’doesInotioperate’asialproft!
centreland’thelundertaking’of’speculative’transactions!
isinot’permitted.

Funding and liquidity risk
ThelgroupwillifnanceloperationsiandlgrowthifromI
itsisignifcantiexisting’cashlresources.[Thelgroup’s!
policylaims(tolensurelthelconstantiavailabilitylofian]
appropriate’amountiofifundingtomeetbothicurrent]
andfuturelforecastrequirementsiconsistentwithl
thelgroup’sibudgetiand strategiciplans.’Thelgroupihad]
committed-facilitieslof.£315millionlavailablelasiatT
31[December’2008,lof whichi£122million’lapsedion
27(February2009/and’£193Imillionlon9Julyl2009.

Givenithelgroup’sisignifcant'cashlresources’thel
decision\wasimade’during’2008not’tolrenewithel
facilities.IThis'decision’haslbeenkeptiunderlreview]
during’2009.However, appropriate facilitiesiwillbel
maintaineditolmeet’ongoing’requirementsifor!
performancelrelatedlbonding’andllettersiof credit.
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Financial review continued

Counterparty risk management
Thelgroupholds’signifcant neticash’balancesifollowing!
theldisposal’ofialnumberioflbusinessesiduring’2006,!
20071and’2008.]

Cashldepositsiandfnancialitransactionsgivelrisel
tolcredit’riskiinitheleventithat’counterpartiesifailito]
performiunderithelcontract AMECImanagesithesel
riskslby’ensuringithat'surplusifundsiarelplacediwithl
counterpartiesiuptolapre-approvedlimit..Thesellimits!
are’setatiprudentilevelsbyithelboardland arelbased!
primarily’onicreditiratings’setlby!Moody’s,'Standard
&Poors’andlFitch.Creditlratingsiarelmonitored]
continuouslylbyithelgroupitreasuryldepartment.

Thelgroupitreasuryldepartmentimonitorsicounterparty!
exposure’on’agloballbasisitoavoidan’over-concentration]
oflexposureltolanylonelcounterparty.

Interest rate risk
Thelgroupremainedlinfalnet’cashipositionthroughout?
thelyear.ILong-termlinterestiratelhedging(foriperiods!
beyondithreeltolsixImonths)isinoticonsidered!
appropriatelasithelsurplusicashipositionisiviewedT
asitemporary.Thefalllinlinterestiratesisignifcantly!
impactedithellevelloflinterestincomelearnedifor’2009.

IN[2009,the’effectivelinterestratelonithelaveragel
cash’balance’ofi£690'millioniwasionelpericentl
(2008:Ifouripericent).

Foreign exchange risk
Thelgrouplpublisheslitsiconsolidated’accounts’int
Sterling./Itconductslbusiness’inarangelofiforeignl
currencies,including’Canadian’and/US dollars’and!
currenciesllinkedto’thelUSIdollarAsalresult,thel
grouplisiexposeditoiforeignlexchangelrisks,whichll
willlaffectitransaction’costslandthetranslation
ofithe’resultslandvaluelofilunderlyinglassetsiofT
itsiforeign’subsidiaries.
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Transaction exposures
Alsignifcantiproportionlofithelgroup’sitradinglincomell
is’denominatedlin‘thellocal’currencylofithelbusiness]
operationsiwhichprovidesla’natural’hedge’againstithe’
currencylofiitsicostbase..Wherelcommerciallcontracts]
are’undertakenwhichlareldenominatedin‘foreign]
currencies,thelgroup’seekstoimitigate’theforeign!
exchangelrisk,\when’thecashifowlgivinglriseltolsuch]
exposurelbecomesicertainior’highlyprobable,throught
theluselofforwardicurrency’arrangements,\whichimay!
include’the’purchaseloficurrencyloptions.!

Contract/costslandlrevenues’arelaffected by avariety
ofluncertaintiesithat dependlonitheloutcomelofifuturel
events.[Thislcanlgivelriseltoexposuresiificashifowsarel
denominatediniforeignicurrency./Hedgingidecisions!
arelbased onthellatestiavailablelforecastsiatitheltimel
theldecisionlisitaken, whichlarelregularly’monitored!
andupdated.’Therelarelcurrentlylno’materiall
transactionlexposureswhichhavelbeenlidentifedT
andiremainfunhedged.’/AMEC recognisesithat,.havingl
takenloutforward.contractsiinirespectioflunderlying!
commercialtransactions,’anlexposureiwouldarisel
iftheforward contracts’hadto’belunwoundas’al
consequencelofithelanticipatedicash fowsunderT
suchlcontacts’beinglcancelledloriotherwisenotl
beinglreceived.TTheltotallgross’nominalvaluelof alll
outstandingforwardicontractslat’31/Decemberi2009T
iSE£132million (2008:2£214/million)./Atl31/December’
2009the’mark-to-marketvalueoficontractsithatiwerel
outiofithelmoneylgavelriseltolaliability of £5.5Imillion?
(2008:Miability’oflE14.8'million)land ofitheselcontractsl
thatwerelinithelmoneywaslan’asset'of £1.8'million]
(2008:lasset0f’£9.6:million)./AMEC’hasInolreasontol
believelthatanymaterial’outstandingforward contract!
willlnotbelableitolbe’settled from’thelunderlyingl
commercialltransactions.



Translation exposures
Alportionlofithelgroup’siearningslisigeneratedin?
non-Sterlingicurrencies./Suchloverseasiproftsiarel
translatediintolSterlinglat'the’average’exchangelrate!
prevailingithroughout'thelyear.[Therelis’currentlynol
hedginglin’placefforiproftsigeneratedininon-Sterling?
currenciesbutithelimpaction’grouplproftsisimonitored!
on‘anlongoing’basis.

Inladdition,(thelgroup’hasivariousiassets’denominated!
infforeignicurrencies, principallylUSdollars’and!
Canadian’dollars./Alproportion’ofithese’assets,|
includinglunamortised’goodwill,havelbeen’hedgedl
bylusing’cross-currencylinstruments./At/31/December]
2009 theselnetlinvestmenthedgesamounted!
to’£196/million(2008::£199million)lcoveringl
approximatelyl40lpericentiofioverseasiassetsll
(2008:150]pericent). Thelpolicywasichangedin’20091
tolceaseltranslation’hedgingiforicorelassetsiofithe!l
business. Thelexisting'hedgingicontractswilllnotT
belreplaced asitheymature.

Information technology (IT)
AMECIislexposedto’thelriskithat’thellTisystemsiupon!
whichlitreliesfail AMEC has appropriatelcontrolsfin]
placelinlorderitolmitigate’thelrisk of'systemsifailure,l
includinglsystemsback-uplprocedures’andidisaster]
recovery’plans,landialso’haslappropriatelvirus!
protectionlandnetworkisecuritylcontrols.]

Legacy risk

OnelofAMEC'STrisks remainsithelrisk’of aliabilityl
arisingliniconnectioniwith divestedbusinesses.T
Inlorderitoladdressithisirisk,/allegacyteam’hasbeen!
established. Thisteamldealsiwiththeldefencelof!
claims, or’potentialiclaims,lagainst AMEClandimonthly!
meetingsiare’heldinlorderitolreview thelstatusiofialll
legacylmatters./AMECIhas'madelprovisionsiforithel
legacylissueswhichare’believedtolbeladequatel
and/AMECIisinot’awareloflany currentiissuesirelatingl
toldisposedbusinesseswhichlarellikelylitolhavelal
materiallimpact.

Acquisitions
AMECIis’exposeditolriskiniconnectioniwithits]
acquisitionfactivities’andimanages'thisiriskithroughl
itslcorporateltransactionsicommittee’process. T
Inladdition’to’addressing’dueldiligencelissues,thel
corporate’transactionsicommitteelprocessirequires!
that’acquisitionlplans](includinglintegration’plans)T
are’putiin’placefforieachlacquisition.Plansarelalsol
establishediforfthelimplementationlofipostlacquisition]
reviewslinlorderitolensure’theleffectivelintegration
ofithelacquiredlentity.
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Our board of directors

Jock Green-Armytage = B

Chairman

Agelb4, waslappointedianon-executiveldirectorfin’June!l
1996/and’became’Non-Executive’ChairmaniiniJanuary!
2004. Helis’Chairmanlofthelnominations’committee.l
Helis’ChairmanioflJZlinternational’Limitedand Star!
CapitallPartners.Limitediandlaldirectorlof[REA!
HoldingsIPLClandIseverallothericompanies.

Samir Brikho =

Chief Executive
Agelb1,waslappointedChieflExecutivelinlOctober’2006.1
Helwas previously’aimemberiofithelABBExecutive!l
Committee,lheading’thelPower Systemsdivisioniand?
Chairmanof ABBILummus Global,/ABB’Slinternational’
projectsiand’serviceslbusiness. Helis’also/Chairmanlof]
UKEnergyExcellence, asiwell’asthelWorld’Economic!
Forum’s’Engineering’and Construction'Board’and’al
directorlof UK-Japani21st’CenturylGroup.

lan McHoul

Chief Financial Offcer

Agel50,waslappointed ChieflFinancial Offcerlini
September’2008.Helwas previouslyGrouplFinancel
DirectoriofiScottishiandNewcastlelplciandis’al
non-executiveldirectorland’Chairman’ofithe’audit!
committeelofPremieriFoodslplc.

Neil Bruce

Executive Director
Agel49,waslappointedianiexecutive’directorlin’January!
2009.Helis'ChiefOperatinglOffcer’of AMEC’sINaturall
ResourceslandPower & Processdivisions, haslover!
30yearsTexperiencelinEnergyl&Processlindustries,]
andjoined’AMECIin1997.

Key to principal committee membership: I Auditt T
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MarthaHesse EEEE

Non-Executive Director

Agel67, waslappointedanon-executive'directorfin’June!l
2000..ShelwasPresidentlofHesse/GasiCompanyuntill
thelendlof 2003 andlistheformeriChairman’ofithelUS!
FederallEnergy’Regulatory’Commissioniand’Assistant!
Secretarylforirmanagementandiadministrationlofithel
USDepartmentiof Energy. Shelchairsithelcompliance!
andethicsicommitteelandlisiChairianiofEnbridge!l
EnergylPartners,L.P.[EnbridgelEnergy/Management,]
L.L.C.landEnbridgelEnergy!Companyiinc..and’al
directorlof TerrallndustriesInc..andMutualTTrust’
FinanciallGroup. Allltheselentitieslare’basedlinithel
US‘and'Canada.’She'willretirelasaldirector’of AMEC]
followingthe’annuallgeneralimeeting’on’13May2010.

PeterByrom mE N

Non-Executive Director
Agel65,waslappointedanon-executiveldirectorfint
February2005./Helis'Chairman’ofithelauditicommittee.|
Helis’ChairmaniofilDominoPrinting'Scienceslplciand
a’non-executiveldirector’of.Rolls-RoycelGrouplplc.
HelwaslaldirectorlofNIMIRothschildfrom1977(to1996.

Tim Faithfull [ J

Non-Executive Director

Agelbb, waslappointedialinon-executiveldirectoriin!
February2005landlbecame’thelSenioriindependent!
Directorfollowingithelannualigenerallmeetingloni13May!
2009.HelisIChairmaniofitheremunerationicommittee.T
Helislalnon-executiveldirectorlofiCanadian’Pacifcl
RailwaylandTransAlta’Corporation,ialdirectoriofiShell’
PensionsTTrustLimitedand'wasPresident’and Chief!
ExecutivelofiShelllCanadalLimitedifromI19991t02003.

SimonThompson EEEE

Non-Executive Director
Agel50,waslappointed’anon-executiveldirectorfint
January2009..Helwaspreviously.anlexecutiveldirector!
oflAnglo/Americanplc,.ChairmanlofitheTTarmacl
Grouplandheld positions'with!S.G\Warburgandl
NIMIRothschild.[Helislcurrently]Non-Executivel
DirectorlofINewmont'MiningICorporation(US)T
andSandvik/AB(Sweden).

1 Remuneration! [ B Nominations! I B Compliancelandethics



Our management team

Samir Brikho

Chief Executive
SamirBrikhowas appointed Chief Executiveini2006.
SincelMay2008 he’has’beenChairmaniofithelUK]
Energy/ExcellencelBoard, launched byl UK Trade’&!
Investment,‘thelUKIGovernment'siinternationall
businessidevelopmentiorganisationlandwas’appointed!
UKIbusinessiambassadorlinfFebruary’2010..Helwas[l
previouslyla’memberiofithelGroupExecutivel
Committeelof/ABBLtd.,/Switzerlandand.Chairmanl
of ABBILummus.Global.

lan McHoul

Chief Financial Offcer
lanIMcHouljjoined AMEC andwaslappointed Chiefl
FinanciallOffcerlin’September2008./A'Chartered!
Accountant,helwas’previously.GrouplFinanceDirectorT
oflScottishlandNewcastlelplc.

Neil Bruce

Chief Operating Offcer

Natural Resources and Power & Process
NeilBruce’has’been Chief.Operating/Offceriforithel
Natural’Resourcesidivisionlsince’2006Jand’the’Power
&ProcessldivisionsincelDecember2009.'Helwas]
appointedaslaniexecutiveldirectoriforAMECplcion]
211January’2009.SincelMarch’2009the’has’been!
ChairmanlofithelUKOil'& Gas advisoryboardiofT
UKITradel&lInvestment.'Helislan/HonoraryProfessorT
at’/AberdeenBusinessiSchoollat’thelRobert/Gordon!
University.Helwaslpreviously/ManagingDirectorofl
AMECIOillandiGas,lhavingjoined AMECIin'1997.

Roger Jinks

President

Earth & Environmental
Rogerlinks’hasbeenlPresidentof the Earth/&!
Environmentaldivision’sincel2000."He'waslpreviously!
ExecutiveVicelPresidentfor\Western‘Canada/Western(
CoastlUS operationsforlAGRAEarthlandlEnvironmental.

Keith Bradford

Group Human Resources Director
KeithBradfordjjoined!/AMECTin/April’2009/as'Group!
HumanResourcesDirector.HelislalsolresponsibleTfor]
sustainability. Helwasipreviously:SeniorlVicelPresident!
of[HRIGloballOperationsiat’GlaxoSmithKline.

Sue Scholes

Director of Communications
SuelScholeslisiDirectoriof. Communicationsiand’has!
responsibilitylalsofforiinvestorirelations.’Sheljoinedl
AMECIin2007,’havinglpreviouslylbeeniHead of Investor
Relations’atBrambleslIindustriesiplc.

Francois-Philippe Champagne

Strategic Development Director
Francois-PhilippelChampagnelisStrategic!
DevelopmentDirector, withlresponsibility for’mergers]
andlacquisitionslactivitylandistrategy. Helis’a’non-
executivedirector ofTakingltGlobal,/alnon-proft!
organisationland\was’selectedlbythe\World’Economicl
ForumlaslalYoungGloballLeader’2009.HeJjoined
AMECIin2008.

Michael Blacker

General Counsel and Company Secretary
AsGeneral’Counsel Michael Blackerlisiresponsiblel
forthelprovision'of legallandlriskmanagementiservices!
acrossithe’organisation.Helwas'alsolappointed!
CompanySecretarylon20/August?2009/Michael’has]
beenwith AMECsincel1997.
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Report of the directors

The directors have pleasure in presenting the
annual report and accounts for the year ended
31 December 2009.

Principal activities and business review
The principal activities of the group can be found on
pages 8 to 25.

Information fulfiling the requirements of the business
review is contained in the business and fnancial
review on pages 8 to 35, which includes details of
AMEC'’s development and performance during the
year including business acquisitions and disposals,

its position at the year end and the outlook for the
future, and is included in this report by reference.

Key events

On 4 December 2009, AMEC communicated its Vision
2015 and its target to achieve earnings per share of
greater than 100 pence per share in 2015. Vision 2015
is described elsewhere in this document, including on
pages 8 and 9 and further details are available on
amec.com.

To support the implementation of Vision 2015 and
achieve greater collaboration and effciencies, the
Natural Resources and Power & Process divisions
were brought together under the leadership of
Neil Bruce, with effect from the same date.

A number of new contracts were won in 2009, evidence
of the strength of AMEC'’s customer relationships and
support of AMEC’s future growth. Details can be found
on pages 11, 16 and 22.

During the year, the group made fve acquisitions
including GRD Limited, an Australian listed company,
and divested two small businesses. All these events
are described further on page 26.

Dividends

The directors have proposed a fnal ordinary dividend

in respect of the year ended 31 December 2009 of

11.6 pence per share. This fnal dividend will be payable
on 1 July 2010 to shareholders on the register at the
close of business on 28 May 2010.
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Dividends paid during the year comprised an interim
dividend of 5.3 pence per share, and a fnal dividend of
10.1 pence per share, both in respect of the year ended
31 December 2008.

Share capital

The issued share capital of the company as at

31 December 2009, movements during the year and
the rights attaching to the shares are set out in note 22
on page 94 and the rights and obligations attaching to
the shares are more fully set out in the articles of
association of the company. Each share carries the
right to one vote at general meetings of the company
and no right to a fxed income. There are no restrictions
on voting rights.

Between 10 January 2007 and 31 December 2009,
AMEC had purchased 7.8 million shares in the market
to be held in treasury at a total cost of £53.5 million.
During the year, 0.86 million shares were purchased
and 0.35 million shares were utilised in satisfying
awards made under the UK and International SAYE
share option plans. As at 31 December 2009, 6.1 million
shares remained in treasury, all of which have been
allocated to the group’s SAYE scheme awards to date.
Given the likelihood of further share schemes in 2010
and in the future, AMEC intends to purchase in the
market suffcient shares to meet the needs of the
schemes in anticipation of future payouts. The
purchases will be made throughout the year outside
close periods and any shares purchased will be held
as treasury shares.

A resolution will be proposed at the annual general
meeting to extend the authority of the directors to
make market purchases of up to 10 per cent of the
company’s shares within prescribed limits.

Authority was granted to the directors at the 2009
annual general meeting to allot up to £55,432,854

of ordinary share capital of which up to £8,314,928
could be allotted for cash other than by way of a rights
issue. At the forthcoming annual general meeting,

it is proposed that the article relating to the directors’
powers to allot securities will be amended so that

it refers to the relevant sections of the Companies

Act 2006. In addition, an ordinary resolution will be



proposed to grant the directors authority pursuant to
Section 551 of the Companies Act 2006 to allot shares
or grant rights to subscribe for or to convert any
security into shares up to a nominal amount of
£55,330,800 (the “Section 551 Amount”), such authority
to apply in substitution for all previous authorities
pursuant to Section 80 of the Companies Act 1985.

A special resolution will also be proposed, to empower
the directors to allot equity securities wholly for cash as
if Section 561(1) of the Companies Act 2006 did not
apply to any such allotment: (i) up to an aggregate
nominal amount equal to the Section 551 Amount

in connection with a pre-emptive offer; and (i) up to

an aggregate nominal amount of £8,299,620 (the
“Section 561 Amount”) otherwise than in connection
with a pre-emptive offer, with such authority to be

in substitution for all previous powers pursuant to
Section 89 of the Companies Act 1985.

The directors have no present intention of issuing any
shares other than in respect of the exercise of share
options. No issue will be made which will effectively
alter the control of the company without the prior
approval of shareholders in general meeting.

Substantial interests

Pursuant to the FSA Disclosure and Transparency
Rules (DTR) 5, notifcations have been received by
the company of shareholdings of 3 per cent or more
of the voting rights of the company as at 4 March
2010 and these are as follows:

Directors

Details of the directors of the company as at the date of
this report, together with membership of the principal
board committees, are set out on page 36.

Messrs N A Bruce and S R Thompson were appointed
to the board as Executive Director and Non-Executive
Director respectively on 21 January 2009. Mr Bruce
has an employment contract with the company with a
notice period of one year on the part of the company and
six months on the part of Mr Bruce. Mr Thompson does
not have an employment contract with the company.

Ms E P Airey stood down as a non-executive director
on 13 May 2009 at the end of her third term of offce.

Ms M O Hesse will stand down as a non-executive
director of the company at the forthcoming annual
general meeting at the end of her third term of offce.

Messrs SY Brikho and J M Green-Armytage retire in
accordance with article 77 of the articles of association
of the company and, being eligible, offer themselves
for re-election. Mr Brikho has an employment contract
with the company with a notice period of one year

on the part of the company and six months on the

part of Mr Brikho. Mr Green-Armytage does not

have an employment contract with the company.

The benefcial interests in the share capital of
the company of the directors holding offce as
at 31 December 2009 were as follows:

Asat Asat

Number Per cent 31 Decer;\ggg 31 Decegggg

BlackRock, Inc 43,465,008 1309  JMGreen Armytage 15,000 15,000

Barclays PLC 14,410,295 4.34 SY Brikho 890,729 232,647

ABN-AMRO Bank NV 13,317,635 401  MOHesse 16,414 16,414
Legal & General Investment P JByrom - -

Management Ltd 13197514 398 TW Faithfull 10,000 10,000

The shareholding percentages have been adjusted P En o] 73,658 G0:855
from those notifed, to refect the current issued share NABruce 72,697 N/A
capital net of treasury shares. S R Thompson 4,744 N/A

There are no shareholdings which carry special rights
relating to control of the company.
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Report of the directors continued

Except for interests under share option schemes,
the Performance Share Plan and the Transformation
Incentive Plan, details of which are contained in the
directors’ remuneration report on pages 47 to 57,

no director as at 31 December 2009 had any other
interests, benefcial or otherwise, in the share capital
of the company or any of its subsidiaries.

On 4 January 2010, Mr Bruce acquired 546 ordinary
shares pursuant to the dividend reinvestment plan
in lieu of the interim dividend paid on that date.

There were no other changes in the directors’
interests in the share capital of the company between
31 December 2009 and 4 March 2010.

No director was materially interested in any contract
of signifcance to AMEC'’s businesses.

As at the date of this report, individual indemnities
have been provided to the directors, under which the
company has agreed to indemnify the directors to the
extent permitted by law in respect of all liabilities to
third parties arising out of, or in connection with, the
execution of their powers, duties and responsibilities
as directors of the company, any of its associated
companies or any other company of which the director
serves as a director at the request of the company.
These indemnities are Qualifying Third Party Indemnity
Provisions as defned in Sections 232-234 of the
Companies Act 2006 and copies are available for
inspection at the registered offce of the company
during business hours on any weekday except

public holidays.

Employees
In 2009 AMEC employed on average 21,193 people
worldwide (including agency staff).

AMEC gives high priority to the development of
employees to ensure that it has the necessary skills
and behaviours to deliver its strategic business
objectives and to provide for management succession.
Processes are in place across the group for the regular
and consistent review of employee performance,
development and management succession. Common
training needs are delivered through the AMEC
Academy (see page 6 for further information).
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Itis of key importance to AMEC that it engages with
employees to ensure they understand the direction in
which the company is going, are committed to AMEC’s
values, and are empowered to propose and make
changes to improve how AMEC operates. AMEC
employees embody its knowledge, brand and
reputation and it is through their activities, day by day,
that AMEC delivers on its business objectives and
commitments to shareholders, customers and the
wider community. An annual survey of employee
opinion is conducted and AMEC is committed to
sharing and acting on the outcomes (see page 6).
AMEC provides a wide range of mechanisms for
employees to share knowledge, to be kept informed
of developments within AMEC and to raise issues and
discuss matters of concern, whether face to face or
using electronic means.

Respect for cultural diversity and commitment to equal
opportunities are included among AMEC's Guiding
Principles which are incorporated into management
policies and processes worldwide. AMEC policy is to
recruit from the widest labour market, to determine
the careers of all employees solely on merit and to
make judgements about employees free from the
effects of bias and prejudice.

As part of AMEC’s equal opportunities policy,
procedures are in place that are designed to provide for
fair consideration and selection of disabled applicants,
to ensure they are properly trained to perform safely
and effectively, and to provide career opportunities
which allow them to fulfl their potential. When an
employee becomes disabled in the course of their
employment, AMEC will actively seek to retain them
wherever possible by making adjustments to their
work content and environment or by retraining them
to undertake new roles.

AMEC operates a savings related share option plan
that allows employees to participate in AMEC’s share
price growth. This is open to employees in all major
countries of operation who meet a minimum service
qualifcation. Offers to participate are currently being
made on an annual basis.



Corporate governance

The board is responsible to shareholders for the
management of AMEC and for the protection of its
assets. As such, it is ultimately responsible for
implementing AMEC'’s systems of internal control and
for reviewing their effectiveness. These systems are
designed to manage, rather than eliminate, the risk of
failure to achieve business objectives and consequently
can provide reasonable, but not absolute, assurance
against material mis-statement or loss.

The board, through the committees described on
pages 43 to 45 and at its regular meetings, has a
continuous process for identifying, evaluating and
managing signifcant risks faced by AMEC, including
strategy, major projects to be undertaken, signifcant
acquisitions and disposals, as well as entry to and exit
from different markets. Where appropriate, business
decisions are reached following a structured and
documented review of potential opportunities and
threats, taking steps designed to manage or mitigate
any residual risk exposure. Principal business risks
are set out in the business and fnancial review on
pages 31 to 35.

The threats and opportunities associated with major
tender submissions are reviewed by the risk review
committee. Following changes in October 2007 to the
delegated authorities referred to below, 2008 and 2009
have seen a signifcant increase in the number of
tenders reviewed by this committee.

As part of Operational Excellence, a set of AMEC
Contracting Principles have been introduced in order
to provide greater control over operational activities.
Under these principles, specifed key contractual
risks are required to be referred to the risk review
committee, representing a general strengthening

of corporate governance in this area.

AMEC uses a risk management process which is
incorporated into the AMEC Mandatory Procedures
described below. The process involves the identifcation
of risks at the gross and current level by projects and
businesses. The risks are recorded in risk registers to
enable the net positions to be pro-actively managed.
Quarterly risk review meetings comprising
representatives from the businesses and functions
discuss business and functional risks. The highest
risks in terms of probability and impact are then
elevated to the AMEC pilc risk register. The plans for
mitigation of such risks are also reviewed.

The risk management and internal control processes
are complemented by an annual control risk self-
assessment exercise carried out by the principal
businesses. This covers major risks, particularly safety,
health and environment, legal, commercial and
contractual, fnancial, information technology and
human resources. The results are reviewed by the
board, through both the audit committee and the
executive directors, and as part of the ongoing
internal audit process.

AMEC Mandatory Procedures and
Delegated Authorities

AMEC's businesses are managed on a decentralised
basis. While the board has retained reserve powers,
the day-to-day management has been passed to the
business leaders within defned authority limits. The
management philosophy is to empower the business
leaders to take the actions necessary to deliver the
company’s operational business objectives within
the defned Mandatory Procedures and Delegated
Authorities, which set out the standards AMEC
employees and agency staff are to achieve and
adhere to.

This framework provides for an effective control
structure and following changes to the delegated
authorities in October 2007, there continues to be
a clear link between the levels of risk associated
with tenders and the delegated authority limits.
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Report of the directors continued

AMEC has interests in a number of joint ventures

and joint arrangements. Controls within these entities
may not be reviewed as part of AMEC’s formal
corporate governance process because of the joint
management responsibilities but are reviewed by the
joint venture boards and as part of AMEC’s normal
internal audit process.

Consequently, AMEC complied with the Combined
Code on Corporate Governance throughout 2009.

Printed copies of the Combined Code on

Corporate Governance can be obtained free of
charge from the Financial Reporting Council (FRC
Publications), by email customer.services@cch.co.uk
or telephone +44 (0)20 8247 1264 or online at
www.frepublications.com. Further details of

AMEC’s Mandatory Procedures can be obtained by
contacting the Company Secretary at the Company’s
registered offce.

Dialogue with institutional shareholders
Mr Green-Armytage, Chairman, wrote to all major
shareholders in April 2009 reminding them that

he and the senior independent director, Mr Faithfull,
were available for meetings or telephone calls with
them if required. The Chairman attends preliminary
results presentations. The Chairman and Mr Faithfull
are available to attend, if requested, one-on-one
meetings with major shareholders. The Chairman had
a number of such meetings with major shareholders
during 2009. Mr Faithfull has also met with major
shareholders in his capacity as chairman of the
remuneration committee.

An in-depth annual perception study of investors’
views, prepared by an independent third party, is
presented to all board members, who also receive
unexpurgated feedback reports following shareholder
meetings or events together with all material brokers’
research notes on the company.

The board

The board comprises the non-executive Chairman,
three executive directors and four independent
non-executive directors.
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The company does not combine the role of Chairman
and Chief Executive. The Chairman is responsible for
the running of the board, with the Chief Executive being
responsible for running the group and implementing
board strategy and policy. This ensures a clear division
of responsibilities at the head of the company,

so that no individual has unfettered powers of decision.
The independent non-executive directors review

the relationship between the Chairman and Chief
Executive each year to ensure that the relationship

is working effectively.

The non-executive directors are all considered to be
independent by the board. They are not employed by
the company in any capacity, nor have they been in
the past. Mr Faithfull has acted as the board’s senior
independent director since 13 May 2009.

The Company Secretary is responsible for ensuring
that board procedures are followed and all directors
have access to his advice and services.

The board has a schedule of matters reserved for

its approval covering areas such as company strategy,
the appointment of key executives, approval of group
accounts, approval of the business plan, budget and
fnancial policies, review of operating results, risk
management strategy, ensuring the effectiveness

of governance practices, succession planning and
signifcant capital expenditure. The board is supplied
in a timely manner with information which enables

it to discharge its duties.

An internal review of the effectiveness of the board
and its committees was carried out during the year

by the Chairman by way of a review of questionnaires
completed at his request by individual directors.
Findings were considered by the board as part of its
review of both collective and individual board member
performance. No material changes were identifed

as being necessary as a result of this exercise. The
independent non-executive directors also met privately
without the Chairman present and also with either

or both of the Chairman and Chief Executive being
present to consider management performance and
succession issues. A formal process exists for the
directors to take independent professional advice

and receive appropriate training in the course of their
duties, at the company’s expense, organised by the
Company Secretary.



Board committees

The board has formally delegated specifc responsibilities
to various board committees, all of which have written
terms of reference.

The remit of each committee is set out below. The
guorum is three directors, save for the audit and
remuneration committees where the quorum is two
directors. Full details of the constitution and remit of
the audit, nominations, remuneration and compliance
and ethics committees can be found at amec.com/
aboutus/culture/corporategovernance.htm.

The committees chaired by non-executive directors
are as follows:

Audit committee — Reviews the integrity, including
the material fnancial reporting judgements, of

the group and company’s accounts, including the
preliminary and interim results, related report

and accounts and Stock Exchange announcements
and any other formal announcements in connection
with the company’s fnancial performance, and
recommends their approval to the board.

It also reviews the group’s internal fnancial controls
and, in conjunction with the board, the internal
control and risk management systems.

The committee has unrestricted access to company
documents and meets with the internal and external
auditors, and any other relevant member of staff,
without the executive directors being present, as
necessary. The Head of Internal Audit formally
reports to the committee chairman.

It reviews the Head of Internal Audit’s regular
reports and carries out an annual assessment of the
internal audit function’s effectiveness. In 2009, this
exercise was carried out on behalf of the committee
by the Head of Internal Audit. No material changes
were identifed as being necessary as a result of

this exercise.

The committee considers the appointment,
re-appointment, removal, remuneration and terms
of engagement of the external auditor and makes
recommendations to the board. It discusses the
scope and planning of the external audit and reviews
the outcome of the external audit and any formal
communications from the external auditor, including
internal control reports.

The committee also formally reviews and monitors
the external auditor’s independence and objectivity
and the effectiveness of the audit process, taking into
consideration relevant UK professional and regulatory
requirements and makes recommendations to the
board. During 2009, a review, co-ordinated on behalf
of the committee by the Head of Internal Audit,

was carried out. The audit committee also monitors
the implementation of the policy on the engagement
of the external auditor to supply non-audit services.
This policy follows the guidelines set out by the
Institute of Chartered Accountants in England

and Wales and clearly defnes what work can

and cannot be performed by any group company’s
statutory auditor. It also sets out the necessary
approval process for those non-audit services

that are acceptable.

All non-statutory audit or non-compliance tax
services provided by the auditor are reported to
the audit committee. During 2009, the fees paid
to the company’s auditor, KPMG Audit Plc and its
associates, for non-audit work were £0.6 million
(2008: £0.7 million), which comprised £0.6 million
relating to taxation and £nil for other work (2008:
£0.7 million and £nil). In addition, KPMG also
received fees of £0.1 million in 2008 in relation

to corporate fnance transactions.

All additional KPMG fees were approved in
accordance with AMEC's policy covering non-audit
services. As a result of the application of this
policy and additional discussions with the external
auditor, the directors do not believe that KPMG’s
independence has been compromised because

of their additional work on behalf of the company.
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Nominations committee — Makes recommendations
to the board concerning the appointment or
termination of a director or the Company Secretary
and, in the case of a non-executive director and the
Chairman, the extension of an existing appointment.

The committee also regularly reviews board
succession planning, in conjunction with reports from
the Chief Executive and Group Human Resources
Director on senior management succession planning,
so as to ensure that an appropriate balance of skills
is maintained both within AMEC and on the board.

Remuneration committee — Sets, and reviews as
necessary, the overall contractual and remuneration
framework for the Chairman and for the executive
directors, Persons Discharging Managerial
Responsibility and the Company Secretary, (together
the “designated executives”), including pension
rights and annual bonus incentives.

It considers and determines such other matters
relating to the engagement of the Chief Executive
and the designated executives, including matters
relating to the enforcement of their service contracts
and payments on termination, as the Chairman and
Chief Executive respectively refer to the committee.

It agrees the terms to be offered to a proposed new
Chairman or executive director.

It reviews the salaries of the designated executives
annually and the Chairman biennially, or more
frequently as is deemed necessary by the committee
chairman. It agrees the performance targets of
designated executives and the levels of bonus

to be paid to them under the annual bonus

incentive scheme.

It determines and agrees with the Chief Executive
the remuneration policy and structure, including
annual bonus, for other functional executives and
senior operational executives immediately below
board level.

It approves performance targets, participation and
level of awards for any executive share-based
incentive scheme.
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Compliance and ethics committee — Considers,
approves and reviews AMEC’s Code of Business
Conduct (“the Code”) at least annually and authorises
its implementation. The Code covers any member of
AMEC's staff or management, particularly those who
have or could have any infuence over contractual
relationships of any kind.

The committee considers all matters relating to the
appointment of AMEC’s Chief Compliance Offcer and
reviews the Officer’s regular reports on compliance
and ethics matters to the committee. It also
considers the scope and planning of all compliance
activity within AMEC.

In the event of an actual or suspected breach of

the Code, a member of the committee would take
responsibility for and manage any investigation

into the relevant matters. The committee may use
internal resources and is also authorised to employ
external consultants on AMEC'’s behalf to carry out
any such investigation.

As announced on 26 October 2009, AMEC has paid
a sum of £4.9 million (plus associated costs) in
respect of a Civil Recovery Order following the
identifcation by the company of certain irregular
payments received between November 2005 and
early 2007. External advisers were immediately
appointed and AMEC self-reported its fndings to
the Serious Fraud Office in March 2008. As part of
AMEC’s commitment to maintain the highest ethical
standards, an independent consultant has been
appointed to review and report on AMEC's ethics
and compliance programme.



The following table is a record of the directors’ attendance at board and principal board committee meetings

during the year ended 31 December 2009.

Compliance

R S ST I SO

Number of meetings 1 4 4 1 2
JM Green-Armytage n - 4 1 -
SY Brikho 10 _ — 1 -
| P McHoul n _ _ _ _
N ABruce 11 - - - -
E P Airey (up to 13 May) 4 1 1 1 1
MO Hesse 7 4 4 - 2
P JByrom 8 4 - 1 2
TW Faithfull 1 - 4 1 2
SRThompson 9 4 3 - 2

Charities committee — Makes commitments and
donations in support of charitable, educational and
cultural causes.

Share transaction committee — Provides clearance
or denies permission to relevant employees to deal
in AMEC plc shares.

The committees chaired by executive directors are
as follows:

Corporate transactions committee
Pensions and retirement benefts committee
Risk review committee

Share allotment committee

Going concern

The directors, having made enquiries, consider that
the group has adequate resources to operate for the
foreseeable future and, therefore, it is appropriate to
continue to adopt the going concern basis in preparing
the accounts. Further details of this review can be
found on pages 65 and 66.

Creditor payment policy

Individual group businesses are responsible for
agreeing terms and conditions under which
transactions with their suppliers are conducted. Itis
group policy that payments to suppliers are generally
made in accordance with these terms and conditions,
provided that the supplier complies with all of its
obligations in this regard.

The company had 42 days’ purchases outstanding

as at 31 December 2009 (2008: 46 days) based on the
average daily amount invoiced by suppliers during
the year.
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Donations

Total donations worldwide amounted to £540,000 for
the year ended 31 December 2009 (2008: £549,000). Of
these, donations to UK charities amounted to £313,000
for the year ended 31 December 2009 (2008: £370,000).

Disclosure of information to auditors

The directors who held offce at the date of approval

of this directors’ report confrm that, so far as they

are each aware, there is no relevant audit information
of which the company’s auditor is unaware; and each
director has taken all the steps that he or she ought

to have taken as a director to make himself or herself
aware of any relevant audit information and to establish
that the company’s auditor is aware of that information.

The above statement is made in accordance with
Section 418 of the Companies Act 2006.

Auditors

The board will be recommending the appointment

of Ernst & Young as AMEC'’s auditors to shareholders
at the forthcoming AGM. The recommendation
follows a formal audit tender process initiated to
ensure the company continues to receive best value
for its audit services.
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Annual general meeting — special business
Resolutions are being proposed at the annual general
meeting to authorise the company to make market
purchases of shares in the company within prescribed
limits, to authorise the directors to allot shares in the
company for a further period of one year and to allot

a proportion of those shares for cash.

A resolution is being proposed to amend the articles
of association of the company to incorporate changes
relating to the enactment of the Companies Act 2006.
The articles of association may only be amended by
a shareholders’ special resolution.

A resolution relating to the calling of general meetings,
other than annual general meetings, on 14 days’ notice
will also again be proposed at the meeting.

By order of the board

M Blacker
Company Secretary
4 March 2010



Directors’ remuneration report

The purpose of this report is to inform shareholders
regarding the company’s policy and practice on
executive remuneration and the associated governance
arrangements. As well as the required statutory
disclosures, we aim to give a forward-looking statement
of approach within the bounds of commercial
confdentiality. During the year, there were no
signifcant changes to remuneration structures. There
were several important changes to the governance
arrangements as detailed below.

Remuneration committee structure

and processes

During the year, the members of the remuneration
committee comprised Mr T W Faithfull (chairman),

Ms E P Airey (up to May), Mr J Green-Armytage,

Ms M O Hesse and Mr S R Thompson (since June). In
considering the matters within its remit, the committee
takes account of recommendations from the Chairman
in respect of the Chief Executive and from the Chief
Executive in respect of other executive directors. It is
advised both by the company’s Human Resources
department and independently by Hewitt New Bridge
Street (HNBS). The terms of engagement between the
company and HNBS are available from the Company
Secretary. Neither HNBS nor its parent, Hewitt
Associates, undertakes any material additional work
for the company.

At the committee’s instigation, a review of its terms of
reference was carried out during the year and several
changes were agreed by the Board, the most notable
of which was to extend the remit of the committee to
cover, in addition to Executive Directors, all Persons
Discharging Managerial Responsibility and the
Company Secretary. The committee’s terms of
reference can be found at amec.com/aboutus/culture/
corporategovernance.htm or on request from the
Company Secretary.

The committee has an established annual agenda of
items that it considers at regular meetings normally
held in March, August and November. In addition the
committee meets as required to deal with specifc
items. During 2009, the committee had one such
additional meeting in June, primarily to discuss

communication with shareholders and the changes to
terms of reference referred to above. The Chairman of
the board and the Chairman of the committee also held
a series of meetings in September and October 2009
with major shareholders to discuss both remuneration
matters and general governance.

Risk review

During the year, the committee established a process
to conduct on an annual basis a formal risk review of
its remuneration policy and practice and carried out
the first such review. The committee has received input
from its independent remuneration consultant.

Risks have been broken down into the following four
categories:

1. Strategic risk The risk arising from the
misalignment of reward strategy
to the company’s shortand

long-term goals

2.Behavioural risk  The risk arising from the
misalignment of the reward policy

to desired behaviours

3. Financial risk The risk surrounding financial

controls

4.Governance risk  The risk surrounding the

oversight of policy and practices

Overall, the committee was satisfed that the
remuneration policy and practice is well-aligned

with the needs of the business, that incentives are
appropriately targeted, and that the structure and
quantum of individual packages, in aggregate, are
achieving a reasonable balance between near- and
longer-term objectives. There is a strong focus on
share ownership by executives supported by the
company’s share ownership guidelines, the matching
provisions of the Performance Share Plan, and the
requirement under the Transformation Incentive Plan
for participants to put up a signifcant stake of

their own shares. The committee believes these
measures help to build consistent alignment with
shareholder value.
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Directors’ remuneration report continued

The committee concluded that there is a satisfactory
balance between reward and retention, whilst
recognising the existence of some risk at the expiry of
the one-off Transformation Incentive Plan in 2011.
However, the committee believes that this is acceptable
given the parallel and continuing annual awards under
the Performance Share Plan.

Setting of performance targets by the committee in
connection with incentive plans is integrated with the
company’s overall processes for budget approval and
broader risk assessment. Whilst the committee itself
does not exercise any oversight of fhancial statements
and controls, procedures are in place for verifcation

of the fnancial measures on which incentives are
awarded by both the audit committee of the board,

and the external auditors. The committee believes that
these arrangements are satisfactory.

The committee considered whether the company is
exposed to signifcant risk given that the Executive
Annual Bonus Plan and the Performance Share Plan
do not currently provide for an explicit deferral of award
or claw-back. (The rules of the Transformation
Incentive Plan do provide for claw-back in the event

of a restatement of the accounts.) The committee
concluded that the current arrangements are
satisfactory: the weighting of the annual bonus relative
to the performance share plan is not excessive; the
committee has wide discretion to adjust targets and/or
determine achievement; and there is an implicit
deferred aspect in the investment/matched shares
element of the Performance Share Plan. The
committee will review these questions as part of any
future proposals to change incentive arrangements.
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Remuneration policy

The objective of the remuneration policy, in respect

of the executive directors and other senior executives,
is to offer remuneration packages that are competitive
in the markets in which the executives are based

and which:

allow AMEC to attract and retain senior executives
of high calibre; and

incentivise senior executives to achieve superior
short-term performance and increase the medium
and long-term value of AMEC for its shareholders
and encourage executives to build and retain a
signifcant shareholding in AMEC.

More specifcally the policy is to set:

base salaries which broadly equate to the mid-
market salary practices of a relevant group of oil
equipment and services and other engineering and
business support services companies and other
companies regarded as comparable by virtue of,
amongst other factors, revenue, employee numbers,
market capitalisation and/or geographic coverage

annual bonuses which incentivise the achievement
of stretching business and individual performance
targets and offer the opportunity to achieve upper
quartile annual cash earnings if these targets

are achieved

longer-term incentives which align the interests of
shareholders and senior executives by offering the
latter the opportunity to accumulate signifcant
capital over a period but only if stretching fnancial
and shareholder value targets are met

whilst accepting that within this policy there will be
occasions when higher and/or lower levels of
remuneration will be appropriate in particular
circumstances.

The policy means that a substantial proportion of
executive directors’ remuneration is performance
related. The chart opposite shows the balance between
Txed and incentive based payments for the Chief
Executive at threshold and maximum performance
levels. Threshold values are 25 per cent of maximum
annual bonus and 25 per cent vesting of the
Performance Share Plan award. Maximum assumes
achievement of maximum bonus and full vesting



of shares under the Performance Share Plan.
As a one-off incentive plan, the award under the
Transformation Incentive Plan is not included.

Threshold .
MaXimum -
0

100% 200% 300% 400% 500%
Percentage of base salary

M Base salary Pension and benefits [l Annual bonus Long-term incentives
The chart below shows the same information for the

other executive directors.

Threshold I
0 100% 200% 300% 400% 500%

Percentage of base salary

W Base salary Pension and benefits [l Annual bonus Long-term incentives

Executive directors’ base salaries

The base salaries of executive directors are reviewed
annually, having regard to personal performance,
company performance, competitive market practice as
determined by external research and pay levels more
broadly within the company. The following annual
salaries have been approved from 1 January 2010:

SY Brikho £875,500 +3.0%
| P McHoul £486,675 +3.0%
N ABruce £340,000 +17.2%

The increases for Messrs Brikho and McHoul, taking
account of their continued excellent personal
performance, are in line with those for staff elsewhere
in the company. Mr Bruce’s increase additionally
refects both his appointment to the board in January
2009 (he received no increase in his salary at that time)
and the major increase in his responsibilities (to
include Power & Process as well as Natural
Resources) towards the end of 2009.

In the senior management group, no executive has
abase salary higher than any executive director.

Relationship between remuneration
practice and strategic objectives

In applying the above policy each year, particularly in
relation to setting targets under the annual and
longer-term incentive arrangements, the committee
has regard to the need to ensure alignment with the
company’s strategic objectives.

In 2009, the key objectives which informed this and the
results achieved were:

Achieving further signifcant proft growth beyond
the level of our record results in 2008 even against
a background of global economic downturn — EBITA
increased by 13 per cent to a new record level (see
page 3) on reduced revenue

Continuing progress towards our increased margin
objective of at least 8.5 per cent by 2010 —actual
margin 8.2 per cent (see page 3)

Realising the benefts of the Operational Excellence
programme — implemented ahead of schedule with
annual benefts of £18 million in 2009 (see page 9)

Cash generation from ongoing operations — actual
operating cash infow of £257.0 million (see page 3).

For 2010, priority will be given to:

Delivering 2010 margin of at least 8.5 per cent
Enhancing our capabilities and geographic footprint
Making progress towards the delivery of Vision 2015

Through assured revenue growth, margin
improvements, tax effciencies and a more
effcient capital structure, achieving earnings per
share of greater than 100 pence in 2015

See page 8 for further details.

Annual bonuses

The executive directors and other senior executives
participate in the AMEC Executive Annual Bonus Plan
which generates bonus payments calculated by
reference to a mix of targets that varies from year to
year and between individuals to refect the business
priorities associated with each role.
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Further information on 2009 bonus payments is set
out in the notes to the table of directors’ remuneration
on page 55. Although there was good overall
performance, with record levels of proft, as described
in the previous section on page 49, this did not reach
the very demanding stretch targets set at the start of
the year. Accordingly, overall bonus payments for 2009
are lower than 2008.

For 2010, the breakdown of bonus potential (as a

percentage of base salary) against targets for each

executive director is as follows:
SY Brikho

| P McHoul NABruce

AMEC plc EBITA 70% 55% 25%
AMEC plc cash flow 25% 20% -
Divisional EBITA - - 30%
Divisional cash flow - - 20%
Other strategic

objectives 30% 25% 25%
Maximum potential

bonus (if all targets

were fully met) 125% 100% 100%

For both EBITA and cash targets, the proportion of
maximum payable for achieving budget is two-thirds
and at threshold is one quarter. The 2010 threshold
EBITA target has been set to require further growth
over 2009 achieved EBITA, with the higher targets
representing an even greater stretch.

Executive directors’ long-term incentives
AMEC's principal long-term incentive arrangement is
the Performance Share Plan. AMEC’s policy is to make
annual awards to executive directors, and to a small
number of other senior executives just below board
level, of restricted shares with a value at the time of
award of up to 175 per cent of base salary. In addition,
participants are offered a further award, up to a
maximum of 25 per cent of base salary, of fve
restricted shares for every three purchased by the
executive, which are held on their behalf as investment
shares for the three year performance period. To the
extent that investment shares are withdrawn before
the end of the performance period, the matching
shares lapse.

50 AMEC plc annual report and accounts 2009

Awards are also made to a wider group of executives,
with lower levels of face value to refect seniority and
contribution. Awards are normally made in April
following the publication of the annual result.

These restricted shares will only vest if pre-determined
performance conditions are met. 50 per cent of the
award is based on total shareholder return and 50 per
cent on growth in earnings per share both measured
over three years.

For the total shareholder return portion, the
requirement for full vesting is for AMEC to be ranked
in the top quartile of the chosen comparator group.
No awards will vest if AMEC'’s performance is below
median. If AMEC’s performance is at the median,

25 per cent of the award will vest. Between the median
and the upper quartile, the award will vest on a
straight-line basis. In addition, to ensure that AMEC’s
underlying performance is properly refected, no
awards will vest unless there has been sustained
fnancial growth of the company.

The composition of the comparator group is reviewed
at the time of each set of awards. For those made in
2009, it comprised 30 companies, including AMEC,
that, at the time of grant, were in the FTSE Business
Support Services, Industrial Machinery and Oil
Equipment and Services sub-sectors, and whose
market capitalisations in February 2009 lay broadly
in the range £400 million to £4,500 million. Lists of
the comparator companies for the awards that
vested during the year and those awards currently
outstanding can be obtained on request from the
Company Secretary.

For the earnings per share growth portion of the
awards made in 2009, the vesting range is RPI* plus
3 per cent per annum (25 per cent of that part of

the award vests) to RPI plus 10 per cent per annum
(100 per cent of that award vests). This is determined
by comparing the earnings per share achieved in the
Tnal year of the three year period with that in the year
immediately before the start of the period e.g. for the
awards made in 2009, the fnal year will be 2011 and
the base year is 2008.

*UK Retail Prices Index



For the 2007 and 2008 awards absolute targets were
set that required higher levels of growth over the
relevant three year periods. This portion of the 2007
awards was set to vest in full if 2009 earnings per share
were at least 38 pence (which has been achieved).

This portion of the 2008 awards will vest if 2010
earnings per share are at least 53 pence.

Earnings per share are adjusted for certain defned
items and calculated on a consistent basis between
base and fnal years. The remuneration committee
takes appropriate external advice on the method of
calculation and any adjusting and potentially adjusting
items. Performance against the total shareholder
return targets is calculated independently and reviewed
by the remuneration committee.

Awards made prior to 2007 were subject to a primary
total shareholder return performance condition with
an earnings per share underpin. For the awards made
in 2006, the total shareholder return achieved over the
relevant three year period was 138.7 per cent which
resulted in full vesting during 2009.

In the event of a change of control, awards will
normally vest to the extent that the performance
conditions have been met at the date the change of
control takes place.

Shares held by the trustee of the Performance Share
Plan, BWCI Trust Company Limited, may be voted at
their discretion.

The company has a second scheme in place —the
Executive Share Option Scheme. No awards have been
made under this scheme since 2004.

In addition, executive directors may participate in
relevant all-employee share plans which provide
options, without performance conditions, related to
savings contracts with an aggregate limit of £250
savings per month.

Transformation Incentive Plan

A one-off incentive plan, designed to give additional
impetus to the transformation of the company and to
aid the retention of selected key top executives through
this critical period, was approved by shareholders in
2008. The plan requires participants to invest and hold
AMEC shares for a three year period. These investment
shares are then matched on an up to four-to-one basis.
Vesting of matched shares is on a sliding scale based
on achievement in 2010 of operating margins in excess
of previous targets. Matching begins at nil for a margin
of 8 per cent and increases on a straight line basis to
full vesting for a margin of 10 per cent. In addition,
awards will not vest at all if 2010 earnings per share
are less than 53 pence and the remuneration
committee will expect to see earnings per share of at
least 60 pence for full vesting to occur. It will assess
the earnings per share growth between these levels
and the quality of the operating margin achieved when
deciding whether to scale back awards from the
vesting level created by the operating margin. There

is a claw-back provision if the 2010 accounts had to

be restated because of inaccuracy.

Mr Brikho and Mr Bruce participate in the plan with
investment shares equal to 150 per cent and 100 per
cent respectively of their base salaries at the time of
initial invitation in May 2008. Mr McHoul participates in
the plan with investment shares equal to 100 per cent
of base salary at the time of his later invitation as part
of his joining terms. Eleven other executives participate
with investment shares ranging from 14 to 100 per cent
of their salaries at the times of invitation.
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Share Ownership Guidelines

Guidelines are in place requiring executive directors
and other senior executives (which include all such
participants in the Transformation Incentive Plan) to
build up over a three year period and retain a holding
of AMEC shares received from incentive plans or
purchased by them. The level of targeted shareholding
is two times salary for executive directors and one
times salary for other senior executives. Details of
directors’ interests at the end of 2009 are listed on
page 39. Based on the average share price during
December 2009, these shareholdings represented
825 per cent of base salary for Mr Brikho and 197 per
cent for Mr Bruce. Mr Bruce has until the end of 2011
to meet the two times target and is well ahead of his
previous requirement as a non-board member.

Mr McHoul's position against the guideline will be
reported at the end of 2010.

Up to date details of the interests and transactions of
current directors are available on AMEC’s website.

Executive directors’ pension arrangements
Executive directors are eligible for membership of the
AMEC Staff Pension Scheme and to have top-up
benefts provided through the AMEC Executive Pension
Scheme. The schemes are both defned beneft
schemes registered with HMRC* and also provide for
life assurance cover and dependants’ pensions.
Executive directors who participate in the pension
schemes accrue pension rights which are linked to
the length of pensionable service and to pensionable
salary. Executive directors who remain in employment
beyond normal pension age are able to continue to
accrue further pension rights. Pensionable salary in
respect of scheme membership up to the end of 2007
is based on fnal salary and in respect of membership
from 2008 onwards is based on career average
revalued earnings. Benefts are restricted to a scheme
earnings cap which was set at £131,250 for the 2009/10
tax year (£135,000 for 2010/11). In recognition of this
restriction of pension benefts, participating executive
directors also receive a taxable supplement of 20 per
cent of their base salaries above the cap. There are no
unregistered pension arrangements.
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Executive directors are able to opt-out of further
pension accrual, particularly if this would provide
benefts in excess of the Life Time Allowance, in
which case they will receive a non-bonusable salary
supplement of 20 per cent of basic salary in lieu of
further pension accrual. If individuals do accrue
benefts in excess of the Life Time Allowance, the
payment of the associated tax liability will be the
responsibility of the individual and not AMEC.

Mr Brikho is a member of both pension schemes with
a normal pension age of 60 and also has the beneft of
additional life assurance in respect of earnings above
the cap. Mr Bruce also participates and has a normal
pension age of 62 with a historic right to draw accrued
pension from age 57 onwards without actuarial
reduction for early payment. Mr McHoul has not joined
the schemes and therefore receives the 20 per cent
supplement on his full salary and also has the beneft
of life assurance of four times his basic salary.

Employment related benefts, principally the provision
of a company car or car allowance, long-term disability
and private medical expenses insurance, are also
provided to executive directors. Mr Brikho also received
atemporary relocation allowance for the frst three
years of his employment up to September 2009.

Mr Bruce, who is based in Aberdeen, receives an
accommodation allowance in respect of nights spent

in London and therefore does not claim associated
costs as business expenses.

Executive directors’ employment contracts
AMEC's policy is that on appointment, executive
directors will normally be employed with a notice
period of one year. In the event of employment being
terminated with less notice than this, damages will be
determined at the time taking account of the
circumstances leading up to the termination and the
individual's duty to mitigate his loss. Executive directors
are required to give six months’ notice of resignation.
This policy is followed for all current executive
directors. Executive directors have a contractual
retirement age of 65.

*UK’s HM Revenue & Customs



Service contracts for executive directors do not provide
for extended notice periods, other enhancements or
payments in the event of a change of control. It is not
the remuneration committee’s intention to introduce
such provisions.

The service contracts of the executive directors are
available for review at the Company’s registered office
in accordance with relevant legislation.

External directorships
Executive directors are not permitted to accept external
directorships without the prior approval of the board.

Mr McHoul is a director and Chairman of the audit
committee of Premier Foods plc for which he received
remuneration of £70,000 during the year.

Chairman

The remuneration committee is responsible for
determining the remuneration and other terms of
appointment of the chairman of the board. The
agreement with the chairman, Mr Green-Armytage,
runs to 20 January 2011. It may be terminated earlier
than this on six months’ written notice of resignation or
with payment of six months’ fees if the board withdraw
their agreement to his continuing to serve as chairman,
other than for gross misconduct. The chairman’s fee
was increased to £245,000 per annum from 1 January
2010, having been last reviewed in January 2008: an
increase of 8.9 per cent over the two years. He is
provided with life assurance cover of four times the
AMEC pensions scheme earnings cap. He does not
participate in other beneft schemes or in any of the
incentive schemes of the group.

Non-executive directors

The remuneration of non-executive directors is
determined by the chairman and the executive
directors under delegated authority from the board.
The non-executive directors receive fees for their
services and do not participate in any of the incentive or
beneft schemes of the group. Fees were reviewed with
effect from 1 January 2010, having been last reviewed
in January 2008, and increased by 5 per cent.

The current fee is £52,500 per annum. There is an
additional fee of £7,875 per annum paid to the senior
independent director. The policy with regard to fee
structure is to refect time commitment and
responsibility of the various roles.

Additional fees are paid for chairing committees of the
board as follows:

Audit committee £13,125
Remuneration committee £7,875
Compliance and ethics committee £5,250

Non-executive directors may also be paid additional
fees for other duties undertaken on behalf of the
company. No such fees were paid in 2009.
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Directors’ remuneration report continued

The board’s policy is that non-executive director
appointments are normally for three consecutive three
year terms, subject to review after the end of each
term. The non-executive directors as at 31 December
2009 have fxed-term contracts which run until the
dates set out below:

Date of contract Service review date

MO Hesse 1 June 2000 Not applicable
P JByrom 10February2005 9 February 2011
TW Faithfull 10 February2005 9 February 2011
SRThompson 21January2009 21 January 2012

The contracts of non-executive directors may be
terminated by the individual at any time and there are
no specifc provisions for compensation in the event of
early termination by the company.

In accordance with the articles of association of AMEC,
all directors are required to seek re-election by
shareholders every three years.
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Performance graph

The committee believes that the index for the FTSE All
Share Oil Equipment and Services sub-sector, in which
AMEC is classifed, is the most appropriate comparison
for relative share price performance. However since
that index is only available from 2006 onwards, it is not
currently possible to present a fve year comparison.
Accordingly the graph below shows the value, by 31
December 2009, of £100 invested in AMEC plc on 31
December 2004 compared with the value of £100
invested in the FTSE 100 index. The other points plotted
are the values at intervening fnancial year-ends.

Total shareholder return
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Source: Thomson Financial



Directors’ remuneration and related matters
The auditors are required to report on the following information on pages 55 to 57 of the directors’

remuneration report.

Individual aspects of remuneration were as follows:

Pension Accommaodation Benefits 2009 2008
Salary/fee supplement® allowance inkind® Bonus(® Total Total
£000 £000 £000 £000 £000 £000 £000
Executive
SYBrikho 850 144 68 45 612 1,719 1963
| P McHoul
(from 8 Sept 2008) 473 94 - 266 848 314
NABruce
(from 21 Jan 2009) 274 30 27 193 537 -
SJSiddall
(to 31 May 2008) - - - - - - 217
Non-executive
JM Green-Armytage 225 - - - - 225 225
MO Hesse 55 - - - - 55 55
P JByrom 63 - - - - 63 63
TW Faithfull 62 - - - - 62 58
SRThompson
(from 21 Jan 2009) 47 — — — — 47 —
E P Airey
(to 13 May 2009) 21 - - - - 21 58
Total board 2,070 268 95 73 1,071 3,577 2953
Notes

(i) Mr Brikho and Mr Bruce received a taxable supplement of 20 per cent of salary above the pension earnings cap. Mr McHoul received a taxable
supplement of 20 per cent of full salary in lieu of pension accrual.
(i) The value of benefts in kind received during the year relates principally to the provision of a company car or car allowance and private medical

expenses insurance.

(iii) The bonus for Mr Brikho represented 72 per cent of base salary (2008 — 122 per cent). He received just over threshold for the proft component,
maximum for the cash fow component and a strong but below maximum score for his personal targets, covering leadership in improving
health, safety and environmental performance, implementation of the Operational Excellence programme, senior management succession
and the development of Vision 2015.
The bonus for Mr McHoul represented 56 per cent of base salary (2008 —98.5 per cent). He also received just over threshold for the proft and
maximum for the cash fow components and a strong but below maximum score for his personal targets which related primarily to the
implementation of specifc Operational Excellence objectives.
The bonus for Mr Bruce represented 70 per cent of his base salary for the period after appointment as a director. His fnancial measures for
the year were based partly on the group results, for which he received payments to the same levels as Messrs Brikho and McHoul, and partly
on the performance of the Natural Resources division for which he received above target but below maximum for the proft component and
maximum for the cash fow component. He received a strong but below maximum score for his personal targets which related primarily to
the implementation of specifc Operational Excellence objectives.
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Directors’ remuneration report continued

The numbers of restricted shares held by executive directors to whom awards had been made under the
Performance Share Plan 2002 (PSP), the Transformation Incentive Plan (TIP) and, in the case of Mr Brikho,
the Recruitment Plan (RP)®, were as follows:

Asat
1January
20090ron
date of Awarded Market price Vested Lapsed Asat
appointment during atdate of during during 31 December End of
asadirector theyear Date award theyear theyear 2009 Restricted
Plan Number Number awarded Pence Number Number Number Period
SY Brikho RP 63,389 Oct2006 358.00 63,389 — Feb2009
PSP 544,693 Oct 2006 358.00 544,693 — Sep2009
PSP 246,687 Apr 2007 532.25 246,687 Mar 2010
PSP 208912 Apr 2008 718.00 208912 Mar 2011
TIP 546,780 May 2008 890.00 546,780 May 2011
PSP 318,300  Apr2009 534.08 318,300 Mar 2012
NABruce PSP 105449 Sept 2006 323.00 105,449 — Aug 2009
PSP 17,563 Sept 2006 334.50 17563 — Aug 2009
PSP 92,812 Apr 2007 532.25 92,812 Mar 2010
PSP 74,371 Apr 2008 718.00 74,371 Mar 2011
TIP 129768 May 2008 890.00 129768 May 2011
PSP 108,595  Apr2009 534.08 108,595 Mar 2012
IPMcHoul PSP 120,643 Sept 2008 746.00 120,643 Sep 2011
TIP 205,360 Sept 2008 636.50 205,360 Sep 2011
PSP 176937  Apr2009 534.08 176937 Mar 2012

Notes

(i) For the PSP awards made in 2006, AMEC met the performance conditions for maximum vesting. The share prices at the respective dates
of vesting were 755.0 pence for Mr Brikho and 735.0 pence for Mr Bruce.

(i) The awards made to Mr Brikho in October 2006 under the RP replaced share awards in his former employer which were forfeit on joining
AMEC and were not subject to performance conditions. The share price at the date of vesting was 542.5 pence.

(iii) The terms and conditions of the PSP and TIP awards have not been varied during the year.

(iv) The vesting date for awards under the TIP is three years from the date the individuals lodged their investment shares. The maximum number
of shares that individuals could invest was based on salary and share price at the time of invitation. The award indicated represents the

maximum four times match.

W)

The closing price of the shares at 31 December 2009 was 792.0 pence (2008: 492.75 pence). Had the outstanding restricted shares detailed

above vested in full on that date the approximate latent value before appropriate taxes for each of the current directors would have been:
Mr Brikho £10,460,000, Mr Bruce £3,212,000 and Mr McHoul £3,983,000. These hypothetical fgures assume that all relevant performance
conditions would have been fully met, which in practice may not transpire.
(vi) The range of the closing prices for the shares during the year was 492.25 pence to 866.0 pence.
(vii) The register of directors’ interests, which is open to inspection at the company’s registered offce, contains full details of directors’
shareholdings, share options and awards under the performance share plans.

The options over AMEC plc shares held by the directors under the Savings Related Share Option Scheme were

as follows:

Exercise period

Asat Granted Exercised Lapsed Asat Market price for options

1January during during during  31December Option ondate  outstandingon

Date of 2009 theyear theyear theyear 2009 price of exercise 31 December

grant Number Number Number Number Number Pence Pence 2009

Mar—Aug

SYBrikho Dec 2007 1,624 1,624 591.00 2011
Jan-June

IPMcHoul  Oct2009 1512 1512  600.00 2013
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Pension entitlements and benefts
The following directors were members of defned beneft schemes provided by the company during the year.
Pension entitlements and corresponding transfer values increased as follows during the year:

Total accrued Value of net Totalchange  Valueofaccrued Value of accrued

Gross Increasein pensionat increasein invalue pensionat pension at

increasein  accrued pension 31 December accrual over during 31 December 31 December

accrued pension netofinflation 2009 period period 9 2008

£000 £000 £000 £000 £000 £000 £000

SYBrikho 5 5 14 64 92 243 138
NABruce 4 4 35 55 116 591 463

Notes

(i) Pension accruals shown are the amounts which would be paid annually on retirement based on service to the end of the year.

(i) Transfer values have been calculated in accordance with the Trustee’s transfer value basis.

(iii) The value of netincrease represents the incremental value to the director of his service during the year, calculated on the assumption
service terminated at the year-end. It is based on the accrued pension increase after deducting the director’s contribution.

(iv) The change in the transfer value includes the effect of fuctuations in the transfer value due to factors beyond the control of the company
and directors, such as stock market movements. It is calculated after deducting the director’s contribution.

(v) Voluntary contributions paid by directors and resulting benefts are not shown.

(vi) Mr Bruce was appointed a director on 21 January 2009. The pension fgures shown include his service with the company before he was
appointed a director.

TW Faithfull

Chairman, remuneration committee
On behalf of the board

4 March 2010
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Consolidatediincomelstatement
For the year ended 31 December 2009

2009

2008

(restated)
Before [  Amortisation,’
amortisation, [ impairmentiand I Before [ Amortisation and
[ impairmentiand  exceptionalitems Tamortisationand  [exceptional items
[exceptionalitems [ (notes)! [ Total! lexceptionalitems [ (note5) [ Total
Note [ £lmillion [ £lmillion ! £million [ E£million [ £million [ £ million
Continuingloperations
Revenue 2&3 2,539.1 - 2,539.1 2,606.4 - 2,606.4
Cost of sales (2,162.4) 22 (2,160.2) (2,267.4) - (2,267.4)
Grossproft 376.7 22 3789 339.0 - 339.0
Administrative expenses (189.5) (15.7) (205.2) (157.6) (9.2 (166.8)
Proft on business
disposals and closures - 104 104 - 109.0 109.0
Proft/(loss)beforelnet’
fnancingiincome 4 187.2 (3.1) 184.1 181.4 99.8 2812
Financial income 124 - 124 321 - 321
Financial expense (5.2) - (5.2) 6.7) - 6.7)
Net fnancing income 7 7.3 - 7.3 254 - 254
Share of post-tax results
of joint ventures 2 121 - 12.1 - - -
Proft/(loss)beforel
incomeltax 2 206.6 (3.1) 203.5 206.8 99.8 306.6
Income tax 8 (53.0) 6.2 (46.8) (62.7) (34.2 (96.9)
Proftforithelyearfrom!
continuingloperations 153.6 31 156.7 144.1 65.6 209.7
Proft/(loss)forithelyear?
fromidiscontinued!
operations 9 20 13.9 159 10 (12.7) (10.7)
Proftiforithelyear 155.6 17.0 172.6 145.1 53.9 199.0
Attributable’to:
Equity holders of the parent 1717 199.7
Minority interests 0.9 0.7
172.6 199.0
Basiclearnings/(loss)l
perishare:! 10
Continuing operations 47.6p 64.5p
Discontinued operations 4.9p (33)p
52.5p 61.2p
Diluted’earnings/(loss)!
perishare:! 10
Continuing operations 46.7p 63.1p
Discontinued operations 4.8p (32p
51.5p 59.9p
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Consolidatedlstatementioficomprehensivelincome

For the year ended 31 December 2009

i 2009 2008
Note [ £million £ million
Proftiforithelyear 172.6 199.0
Actuarial losses on defned beneft pension schemes 14 (169.9) (113.1)
Tax on actuarial losses 57.0 39.2
Exchange movements on translation of foreign subsidiaries 3.7 89.2
Net gain/(loss) on hedges of net investment in foreign subsidiaries 19 11.6 (38.6)
Cash fow hedges:
Effective portion of changes in fair value 6.6 (12.3)
Transferred to the income statement 0.3 0.3
Tax on effective portion of changes in fair value of cash fow hedges 2.2 3.7
Othericomprehensivelincome (100.3) (32.2)
Totallcomprehensivelincome 72.3 166.8
Attributable’to:
Equity holders of the parent 71.6 166.9
Minority interests 0.7 ©.1)
72.3 166.8

Totallcomprehensivelincome
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Consolidatedbalance’sheet
As at 31 December 2009

31Decemberl [  31Decemberl [ 1 Januaryl
2009 © 2008 2008
(restated) (restated)
Note [ £million £ million £ million
ASSETS
Non-currentiassets
Property, plant and equipment 11 4.1 50.6 57.6
Intangible assets 12 454.4 388.1 223.8
Interests in joint ventures 13 61.0 29.4 22.7
Other investments 13 0.3 10 0.8
Derivative fnancial instruments 19 14 - -
Retirement beneft assets 14 26.8 165.7 248.0
Deferred tax assets 15 68.4 249 20.8
Totallnon-currentlassets 656.4 659.7 573.7
Currentiassets
Inventories 16 54 117 6.1
Trade and other receivables 17 520.2 676.0 529.4
Derivative fnancial instruments 19 1.8 9.6 31
Current tax receivable 8.9 - -
Short-term investments* 23 130.7 - -
Cash and cash equivalents 23 612.0 764.6 734.1
Assets classifed as held for sale - - 19.0
Totallcurrentiassets 1,279.0 1,461.9 1,291.7
Totallassets 2 1,935.4 2,1216 1,865.4
LIABILITIES
Currentliabilities
Bank loans and overdrafts - - 0.8)
Trade and other payables 18 (579.3) (705.2) (626.4)
Derivative fnancial instruments 19 (10.6) (21.2) (5.3
Current tax payable (69.3) 819 (59.6)
Liabilities classifed as held for sale - - (5.4)
Totallcurrentlliabilities (659.2) (808.3) (697.5)
Non-currentliabilities
Bank loans 23 - 0.2 (0.2
Trade and other payables 20 (16.3) (28.3) -
Derivative fnancial instruments 19 (22.3) (339 -
Retirement beneft liabilities 14 (30.9) 9.5 (11.3)
Deferred tax liabilities 15 - (313 (48.6)
Provisions 21 (180.4) (204.3) (199.4)
Totallnon-currentliabilities (249.9) (307.4) (259.4)
Totallliabilities 2 (909.1) (1,115.7) (956.9)
Netlassets 2 1,026.3 1,005.9 908.5
EQUITY
Share capital 22 169.0 169.0 168.7
Share premium account 22 100.7 100.7 99.5
Hedging and translation reserves 22 725 59.7 16.8
Capital redemption reserve 22 17.2 17.2 17.2
Retained earnings 22 663.5 656.7 605.5
Totallequitylattributable’tolequity’holdersiofithelparent 1,022.9 1,003.3 907.7
Minority interests 34 2.6 0.8
Total’equity 1,026.3 1,005.9 908.5

*Short-term investments represents bank deposits of more than three months’ term.
The accounts on pages 58 to 104 were approved by the board of directors on 4 March 2010 and were signed on its behalf by:
SIYBrikho,Chief Executive
I’lP2McHoul,Chief Financial Officer
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Consolidatedistatementiofichangesliniequity
For the year ended 31 December 2009

Share Share  Hedging Translation rede(r:na;?tiitoar! Retained Minority [ Total
capital premium reserve reserve reserve  earnings [ Total interests [  equity
£million  £million  £million  £million  £million  £million I £million  £million I £million
Aslat’1January’2009 169.0 100.7 92 689 172 6394 986.0 26 988.6
Restatement - - - - - 17.3 17.3 - 17.3
Aslat’1January2009 (restated) 169.0 100.7 92 689 172 656.7 1,003.3 2.6 1,005.9]
Proftiforithelyear - - - - - 1717 1717 09 1726
Actuarial losses on defned beneft
pension schemes - - - - - (169.9) (169.9) - (169.9)
Tax on actuarial losses - - - - - 570 570 - 5700
Exchange movements on translation
of foreign subsidiaries - - - 3.5 - - 35 (02 (@7
Net gain on hedges of net investment
in foreign subsidiaries - - - 116 - - 116 - 116
Effective portion of changes in fair value
of cash fow hedges - - 6.6 - - - 6.6 - 6.6
Transferred to the income statement - - 0.3 - - - 0.3 - 0.3
Tax on effective portion of changes in
fair value of cash fow hedges - - 2.2 - - - (2.2 - (2.2
Othericomprehensivelincomelforithelyear - - 4.7 81 - (1129) (100.1) (0.2) (100.3)
Totallcomprehensivelincomelforithelyear - - 4.7 8.1 - 588 7160 07 723
Dividends - - - - - (50.3) (50.3) (0.2) (50.5)
Equity settled share-based payments - - - - - 107 107 - 107
Tax on equity—settled share based payments - - - - - 2.6 2.6 - 2.6
Acquisition of shares by trustees of the
Performance Share Plan - - - - - 98 (98 - 9.8)
Utilisation of treasury shares - - - - - 12 12 - 1.20
Acquisition of treasury shares - - - - - 64) (69 - 6.4)
Acquisition of businesses - - - - - - - 0.3 0.3
Asat’31December2009 169.0 100.7 (45) 770 172 6635 1,022.9 3.4 1,026.3
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Consolidated statementiofichangesiinlequitylcontinued

For the year ended 31 December 2009

Share Share  Hedging Translation rede(r:nagtiit:rll Retained Minority Total
capital  premium reserve reserve reserve  earnings [ Total interests [ equity
£million  £million  £million  £million  £million  £million I £million  £million [ £million
Aslat’1January2008! 168.7 995 (19 187 172 5904 8926 08 8934
Restatement - - - - - 151 151 - 151
Aslatl1January2008(restated) 168.7 995 (19 187 172 6055 907.71 0.8 908.5!
Proft/(loss)forithelyear - - - - - 199.7 199.7 (0.7) 1199.0
Actuarial losses on defned beneft
pension schemes - - - - - (1131) (1131 - (113.1)
Tax on actuarial losses - - - - - 392 392 - [39.2]
Exchange movements on translation
of foreign subsidiaries - - - 886 - - 886 06  89.2
Net gain on hedges of net investment
in foreign subsidiaries - - - (38.6) - - (38.6) - (38.6)
Cash fow hedges:
Effective portion of changes in fair value - - (123) - - - (1233) - (1233)
Transferred to the income statement - - 0.3 - - - 0.3 - 0.3
Tax on effective portion of changes in
fair value of cash fow hedges - - 3.7 - - - 3.7 - 3.7
Other movements - - 0.3) 0.2 - 0.1 -l - -l
Othericomprehensivelincomelforithelyear - - (9.2) 502 - (738) (32.8) 06 (322
Totallcomprehensivelincomelforithelyear - - (920 502 - 1259 1669] (0.1) 166.8]
Dividends (restated) - - - - - (433) (433 - (433)
Shares issued 0.3 12 - - - - 1.5] - 1.5]
Equity settled share-based payments - - - - - 9.3 9.3 - 9.3
Tax on equity—settled share based payments - - - - -  (101) (101 - (10.)
Acquisition of shares by trustees of the
Performance Share Plan (net) - - - - - 88) (8.8 - 8.8
Acquisition of treasury shares (net) - - - - - (218) (21.8) - (21.8)
Acquisition of businesses - - - - - - - 19 1.9]
Recognised in proft on disposal - - 19 - - - 1.9] - 1.9]
Aslat’31'December2008 (restated) 169.0 100.7 (92 689 172 656.7 1,003.3 2.6 1,005.9!
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Consolidatedcashi fow!statement
For the year ended 31 December 2009

i 2009 2008
Note ! £million £ million
Cashifowfromloperatinglactivities
Proft before income tax from continuing operations 203.5 306.6
Proft/(loss) before income tax from discontinued operations 9 34 (11.6)
Proft before income tax 206.9 295.0
Financial income (12.4) (32.1)
Financial expense 5.1 6.7
Share of post-tax results of joint ventures (12.1) -
Intangible amortisation and goodwill impairment 15.7 9.2
Depreciation 139 19.2
Proft on disposal of businesses (3.5 (110.6)
Loss/(proft) on disposal of property, plant and equipment 0.8 (2.8)
Difference between cash fows in respect of defned beneft schemes and amounts
recognised in the income statement (11.4) (32.2)
Equity settled share-based payments 10.7 9.3
213.7 161.7
Decrease/(increase) in inventories 6.3 (2.6)
Decrease/(increase) in trade and other receivables 182.3 (118.5)
(Decrease)/increase in trade and other payables and provisions (160.0) 274
Cashlgeneratedifromioperations 242.3 69.0
Interest paid 2.3 (7.5)
Tax paid (70.5) (73.2)
Netcashifowifromloperatinglactivities 169.5 (11.7)
Cashifowfromlinvestinglactivities
Acquisition of businesses (net of cash acquired) (117.6) (87.5)
Acquisition of joint ventures @.7) (5.2)
Purchase of property, plant and equipment 9.3 (20.7)
Purchase of intangible assets 6.7 (0.9
Investment in short-term bank deposits (130.7) -
Disposal of businesses (net of cash disposed of) 6.2 136.7
Disposal of joint ventures and other investments - 18.7
Disposal of property, plant and equipment 2.6 131
Interest received 12.1 320
Dividends received from joint ventures 9.0 0.6
Netlcash Fowfromlinvesting'activities (250.5) 86.8
Netlcash Fowlbeforefnancinglactivities (81.0) 75.1
Cashifowfromfnancinglactivities
Repayment of loans 0.2 (0.2
Dividends paid (50.3) (43.7)
Proceeds from shares issued - 15
Acquisition of treasury shares (net) (5.2 (21.8)
Acquisition of shares by trustees of the Performance Share Plan 9.8 (8.8)
Neticashfowfromfnancinglactivities (65.4) (72.9)
(Decrease)/increaselinicashiand.cashlequivalents (146.4) 2.2
Cash and cash equivalents as at the beginning of the year 764.6 7334
Exchange (losses)/gains on cash and cash equivalents 6.2 29.0
Cashlandlcash’equivalentsiasat’the’endofithelyear 23 612.0 764.6
Cashlandlcash’equivalentsiconsistiof:
Cash at bank and in hand 219.6 124.0
Short-term investments (less than three months) 3924 640.6
Cashlandlcash’equivalentsiasat’the’endof thelyear 23 612.0 764.6
Short-term investments (more than three months) 130.7 -
Non-current debt - (0.2
Netcashlaslatithe’endlofthelyear 742.7 764.5
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Notesitolthelconsolidatedlaccounts

1'Signifcantiaccountinglpolicies

AMEC plc is a company domiciled in the UK.

Statementioficompliance

The consolidated accounts include the accounts of

AMEC plc (AMEC’) and all of its subsidiaries made up to
31 December each year, and the group’s share of the proft
after interest and tax, and net assets of joint ventures and
associates, based on the equity method of accounting.

In accordance with EU law (IAS Regulation EC 1606/2002),
the consolidated accounts of the group have been prepared
in accordance with International Financial Reporting
Standards (‘IFRS’) adopted for use in the EU as at

31 December 2009 (‘adopted IFRS’), International Financial
Reporting Interpretations Committee (‘IFRIC’) interpretations
and those parts of the Companies Act 2006 applicable to
companies reporting under IFRS. The company has elected
to prepare its parent company accounts in accordance
with UK Generally Accepted Accounting Principles

(‘UK GAAP’); these are presented on pages 105 to 111.

Accountinglstandards’adoptedinthelyear’andlrestatements
IFRIC 14 “IAS 19 The Limit on a Defned Beneft Asset,
Minimum Funding Requirements and their Interaction”
was adopted during the year. Adoption of this
interpretation has no impact on the group’s reported
results or net fnancial position. On adoption, tax on the
retirement beneft asset has been reclassifed as deferred
tax on the balance sheet. This deferred tax liability had
previously been taken into account in measuring the
retirement beneft asset. The impact of restating the
balance sheet for this change in presentation is to increase
the retirement beneft asset as at 31 December 2008 by
£58.0 million (1 January 2008: £86.7 million), decrease the
deferred tax asset as at 31 December 2008 by £26.7 million
(1 January 2008: £38.1 million), and increase the deferred
tax liability as at 31 December 2008 by £31.3 million

(1 January 2008: £48.6 million).

IFRS 2 “Amendments to IFRS 2 Shared-Based Payment:
Vesting Conditions and Cancellations” was adopted during
the year. Adoption of this standard has no impact on the
group’s reported results or net fnancial position.

IFRS 8 “Operating Segments” was adopted during the
year. This more closely aligns the disclosure of segment
information to internal management information.
Adoption of this standard has no impact on the group’s
reported results or fnancial position.

Following changes to IAS10 “Events after the reporting
period” introduced by “Improvements to IFRSs (2008)”
which was adopted during the year, it is no longer
appropriate to record interim dividends payable based on
the constructive obligation created by the announcement
of such dividends by the Board. Accordingly our interim
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dividend declared each year in August, and payable early
in the January following the year to which it relates, is no
longer recognised as a liability at 31 December and is only
accounted for when paid. The comparative balance sheets
as at 31 December 2008 and 1 January 2008 have been
restated for this change, resulting in an increase in net
assets of £17.3 million (1 January 2008: £15.1 million).
This change has no impact on reported cash fow or
income statement for the years then ended.

IAS 1 “Presentation of Financial Statements” (revised
September 2007) was adopted during the year. This results
in a number of terminology changes and changes in
presentation and disclosure, including presenting a
consolidated statement of comprehensive income to
replace the consolidated statement of recognised income
and expense, and the inclusion of a consolidated
statement of changes in equity. IAS 1 also requires the
inclusion of a balance sheet as at 1 January 2008, and
related notes, following the reclassifcation of the tax on
the retirement beneft asset, and restatement in respect
of interim dividends, referred to above.

The consolidated income statement for the year ended

31 December 2008 has been restated to adjust the reported
results of the Nuclear businesses from a full absorption
costing basis under which all overheads were included in
cost of sales to a basis consistent with the rest of the group
whereby fxed overheads are reported as administrative
expenses. Cost of sales for the year ended 31 December
2008 has been reduced by £25.1 million and administrative
expenses increased by the same amount. These
restatements have no impact on the group’s reported proft.

Basislof preparation

The accounts are presented in Sterling, rounded to the
nearest hundred thousand. They are prepared on the
historical cost basis except that derivative fhancial
instruments and retirement beneft assets and liabilities
are stated at fair value.

The preparation of accounts in accordance with generally
accepted accounting principles requires management to
make judgements, estimates and assumptions that affect
the application of policies and reported amounts of assets
and liabilities, income and expenses. The estimates and
associated assumptions are based on historical
experience and various other factors that are believed to
be reasonable under the circumstances, the results of
which form the basis of making the judgements about
carrying values of assets and liabilities that are not readily
apparent from other sources. Actual results may differ
from these estimates.

The estimates and underlying assumptions are reviewed
on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is



1[Signifcant’accountinglpolicies’continued

revised if the revision affects only that period, or in the
period of the revision and future periods if the revision
affects both current and future periods.

Some of these policies require a high level of judgement,
and AMEC believes that the most critical accounting
policies and signifcant areas of judgement and estimation
arise from the accounting for defned beneft pension
schemes under IAS 19 ‘Employee benefts’, for long-term
contracts under IAS 11 ‘Construction contracts’ and for
provisions under IAS 37 ‘Provisions, contingent liabilities
and contingent assets’.

Defned beneft pension schemes are accounted for

in accordance with the advice of independent qualifed
actuaries but signifcant judgements are required in
relation to the assumptions for future salary and pension
increases, discount rate, infation, investment returns and
member life expectancy that underpin their valuations.
For AMEC, these assumptions are important given the
relative size of the schemes that remain open.

A signifcant amount of the group’s activities is undertaken
via long-term contracts. These contracts are accounted for
in accordance with 1AS 11 which requires estimates to be
made for contract costs and revenues.

Management base their judgements of contract costs and
revenues on the latest available information, which includes
detailed contract valuations. In many cases the results
refect the expected outcome of long-term contractual
obligations which span more than one reporting period.
Contract costs and revenues are affected by a variety of
uncertainties that depend on the outcome of future events
and often need to be revised as events unfold and
uncertainties are resolved. The estimates of contract costs
and revenues are updated regularly and signifcant changes
are highlighted through established internal review
procedures. In particular, the internal reviews focus on the
timing and recognition of incentive payments and the age
and recoverability of any unagreed income from variations to
the contract scope or claims. The impact of the changes in
accounting estimates is then refected in the ongoing results.

When accounting for provisions for litigation and other items
the group has taken internal and external advice in
considering known legal claims and actions made by or
against the group. It carefully assesses the likelihood of
success of a claim or action. Appropriate provisions are
made for legal claims or actions against the group on the
basis of likely outcome, but no provisions are made for those
which in the view of management are unlikely to succeed.

In accordance with IFRS 5, the post-tax results of discontinued
operations are disclosed separately in the consolidated
income statement.

The non-core Built Environment businesses were sold
during 2007 and are treated as discontinued operations.
Other discontinued operations include pipeline
construction businesses which were sold during 2006 and
2007, and SPIE, which was sold in 2006. The cash fows
of discontinued operations are fully consolidated within
AMEC up to the date of sale and the assets and liabilities
of discontinued operations that had not been sold at

31 December 2007 were shown separately on the
consolidated balance sheet as at that date. The results
and other disclosures in respect of discontinued
operations are shown in note 9.

During 2006 IFRIC 12 on service concession arrangements
was issued. This interpretation has been adopted for use
in the EU in respect of accounting periods beginning on or
after 29 March 2009. In view of this, the directors consider
that it remains appropriate to apply the approach set out in
Appendix Note F of the UK Financial Reporting Standard 5
“Reporting the substance of transactions” in determining
the accounting model to be applied to AMEC’s PPP
activities. This involves applying a “risks and rewards” test
to determine whether a non-current asset or fhance
debtor model should be followed. The directors do not
expect this accounting policy to be signifcantly different to
that under IFRIC 12.

Goingconcern

The directors are satisfed that the group has adequate
resources to operate for the foreseeable future.

At 31 December 2009 the group held net cash of
£742.7 million and forecasts for the business indicate
average weekly net cash for 2010 of £700 million.

The group will fnance operations and growth from its
signifcant existing cash resources. The group’s policy
aims to ensure the constant availability of an appropriate
amount of funding to meet both current and future
forecast requirements consistent with the group’s budget
and strategic plans. The group had committed facilities of
£315 million available as at 31 December 2008, of which
£122 million lapsed on 27 February 2009 and £193 million
on 9 July 2009.

Given the group’s signifcant cash resources the decision
was made during 2008 not to renew the facilities.

This decision has been kept under review during 2009.
However, appropriate facilities will be maintained to
meet ongoing requirements for performance related
bonding and letters of credit.

Cash deposits and fhancial transactions give rise to credit
risk in the event that counterparties fail to perform under
the contract. AMEC manages these risks by ensuring that
surplus funds are placed with a diversifed range of 25-30
mainstream banks and with each counterparty up to a
pre-approved limit. These limits are set at prudent levels
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by the board, are based primarily on credit ratings set by
Moody’s, Standard & Poors and Fitch and have been
reviewed in light of the recent market turbulence.

The accounting policies set out below have, unless
otherwise stated, been applied consistently to all periods
presented in these consolidated accounts.

Basisloficonsolidation

A subsidiary is an entity controlled by AMEC. Control is
achieved where AMEC has the power to govern the
fnancial and operating policies of the entity so as to obtain
benefts from its activities. The results of subsidiaries are
included in the consolidated accounts from the date that
control commences until the date that control ceases.

Ajoint venture entity is an entity over whose activities
AMEC has joint control, established by contractual
agreement. An associate is an entity in which AMEC has
signifcant infuence, but not control, over the fhancial and
operating policies. The consolidated accounts include the
group’s share of the total recognised gains and losses of
associates and joint venture entities on an equity
accounted basis. The results of joint venture entities and
associates are included in the consolidated accounts from
the date that joint control or signifcant infuence
commences until the date that it ceases.

Losses of a joint venture or an associate are recognised
only to the extent of the group’s interest in the joint venture
or associate, unless the group has incurred legal or
constructive obligations or made payments on behalf of
the joint venture or associate.

Jointly controlled operations and assets where each party
has its own separate interest in particular risks and
rewards, are accounted for by including the attributable
share of the assets it controls, liabilities and cash fows it
incurs and its share of the income measured according to
the terms of the arrangement.

Bidcosts

Bid costs are expensed as incurred until the group is
appointed as the preferred bidder. Subsequent to
appointment as preferred bidder, bid costs are
capitalised and held on the balance sheet provided the
award of the contract is virtually certain and it is expected
to generate suffcient net cash fow to allow recovery of the
bid costs. Where bid costs are reimbursed at fnancial
close, the proceeds are applied frst against the balance of
costs included in the balance sheet, with any additional
amounts treated as deferred income and released to
proft over the period of the contract.
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Business’combinationsiand’goodwill
The purchase method is used to account for all business
combinations.

Goodwill represents the excess of the fair value of the
purchase consideration over the fair value of the assets,
liabilities and contingent liabilities acquired.

Goodwill arising on acquisitions since 1 January 2004 is
capitalised and subject to an impairment review, both
annually and when there are indications that its carrying
value may not be recoverable. Goodwill is not amortised.

Cashlandicashlequivalents’and'short-termlinvestments
Cash comprises cash balances and deposits repayable
on demand and available within one working day

without penalty.

Cash equivalents are other deposits with a maturity
period of three months or less from date of acquisition;
convertible without an undue period of notice and not
subject to a signifcant risk of changes in value.

Bank overdrafts that are repayable on demand and form
an integral part of AMEC'’s cash management are included
as a component of cash and cash equivalents for the
purpose of the statement of cash fows.

Deposits with a maturity period of more than three
months from the date of acquisition are classifed as
short-term investments.

Discontinuedloperationslandassets’andlliabilitiesT
heldiforisale

A discontinued operation is a separate major line of
business or geographic area of operations that has either
been disposed of or is held for sale, is a subsidiary acquired
exclusively with a view to resale or is part of a plan to
dispose of a major line of business or geographical area.
An operation is classifed as a discontinued operation in the
year that the above criteria are met. The comparative
income statement is restated to show the operation as
discontinued from the start of the comparative period.

Non-current assets (or disposal groups comprising assets
and liabilities) that are expected to be recovered primarily
through sale rather than through continuing use are
classifed as held for sale. Immediately before
classifcation as held for sale, the assets (or components
of a disposal group) are remeasured in accordance with
the group’s accounting policies. Thereafter generally the
assets (or disposal group) are measured at the lower of
their carrying amount and fair value less cost to sell. Any
impairment loss on a disposal group frst is allocated to
goodwill, and then to remaining assets and liabilities on
pro rata basis, except that no loss is allocated to
inventories, fnancial assets, deferred tax assets, and
retirement beneft assets, which continue to be measured
in accordance with the group’s accounting policies.



1[Signifcant’accountinglpolicies’continued

Impairment losses on initial classifcation as held for sale
and subsequent gains or losses on remeasurement are
recognised in proft or loss. Gains are not recognised

in excess of any cumulative impairment loss.

Employeelbenefts

Defined contribution plans

Obligations for contributions to defned contribution pension
plans are recognised in the income statement as incurred.

Defined benefit plans

The group’s net obligation in respect of defned beneft
pension plans is calculated separately for each plan by
estimating the amount of future beneft that employees
have earned in return for their service in the current and
prior periods; that beneft is discounted to determine its
present value, and the fair value of any plan assets (at bid
price) is deducted. The liability discount rate is the yield at
the balance sheet date on AA rated corporate bonds that
have maturity dates approximating to the terms of the
group’s obligations. The calculation is performed by a
qualifed actuary using the projected unit credit method.

Actuarial gains and losses are recognised directly in equity
in the year in which they arise.

Financiallinstruments

Financial instruments are initially recorded at fair value.
Subsequent valuation depends on the designation of the
instrument.

Cash, deposits and short-term investments are held at
amortised cost.

Derivative fnancial instruments are recognised initially
and subsequently at fair value. The gain or loss on
re-measurement to fair value is recognised immediately in
proft or loss. However, where derivatives qualify for hedge
accounting, recognition of any resultant gain or loss
depends on the nature of the item being hedged.

The fair value of derivative fnancial instruments is
determined by reference to market values for similar
fnancial instruments or by discounting the expected
future cash fows at prevailing interest rates.

The sale and purchase of derivative fnancial instruments
are non-speculative.

Cash flow hedges

Where a derivative fnancial instrument is designated as a
hedge against the variability in cash fows of a recognised
asset or liability, or a highly probable forecast transaction,
any gain or loss on the effective part of the derivative
fnancial instrument is recognised directly in the hedging
reserve. The gain or loss on any ineffective portion of the
hedge is recognised immediately in the income statement.

Hedge accounting is discontinued when the hedging
instrument no longer meets the criteria for hedge
accounting, expires, or is sold, terminated or exercised.
The cumulative gain or loss previously recognised in

the hedging reserve remains there until the forecast
transaction occurs. Where the hedged item is a non-
fnancial asset, the cumulative gain or loss in the hedging
reserve is transferred to the carrying amount of the asset
when the asset is recognised. In other cases the
cumulative gain or loss in the hedging reserve is
transferred to proft or loss in the same period that

the hedged item affects proft or loss.

Fair value hedges

Where a derivative fnancial instrument is designated as
a hedge against the variability in fair value of a recognised
asset or liability or an unrecognised frm commitment, all
changes in the fair value of the derivative are recognised
immediately in the income statement. The carrying value
of the hedged item is adjusted by the change in fair value
that is attributable to the risk being hedged (even if itis
normally carried at amortised cost) and any gains or
losses on re-measurement are recognised immediately
in the income statement.

When hedge accounting ceases, any adjustment made
to the carrying amount of the hedged item as a
consequence of the fair value hedge relationship, is
recognised in the income statement over the remaining
life of the hedged item.

Foreign'currencies

At an individual entity level, transactions in a currency
other than the functional currency of the entity are
translated to the functional currency at the exchange rate
ruling at the day of the transaction. Entities which have
multiple foreign currency transactions apply the average
rate for the month as an approximation of the exchange
rate on the day of the transaction. Monetary assets and
liabilities denominated in foreign currencies are translated
into Sterling at the rates of exchange ruling at the balance
sheet date and any foreign exchange differences arising
are recognised in the income statement. Non-monetary
assets and liabilities are measured in terms of historical
cost and are translated using the exchange rate at the date
of the transaction.

On consolidation, the results of entities with a functional
currency other than sterling are translated into sterling
using a monthly average exchange rate. The net assets
of such entities are translated into sterling at the closing
exchange rate with any gain or loss also reported in the
translation reserve.
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Exchange differences arising on the translation of foreign
currency net investments and any foreign currency
borrowings, or forward contracts used to hedge those
investments, are taken to a translation reserve. They are
recycled and recognised as a proft or loss on the disposal
or closure of a business. The cumulative translation
difference for all foreign operations was deemed to be zero
as at 1 January 2004, the date of transition to adopted IFRS.

Impairment

The carrying values of all of the group’s assets other than
inventories, balances on long-term contracts and deferred
tax assets are reviewed at each balance sheet date to
determine whether there is any indication of impairment.
If there are indications of an impairment in the carrying
value then the recoverable amount is estimated and
compared to the carrying amount. For goodwill and assets
not yet available for use, the recoverable amount is
estimated at each balance sheet date.

An impairment loss is recognised to the extent that the
carrying value of an asset exceeds its recoverable amount.

Intangiblelassetsotherithanigoodwill

Intangible assets acquired by the group, which include
software, customer relationships, trademarks and order
backlogs are stated at cost less accumulated amortisation
and impairment losses. The cost of an intangible asset
acquired in a business combination is fair value at date

of acquisition.

Amortisation is charged to the income statement on a
straight line basis over the estimated useful lives of
intangible assets, from the date they are available for use.

The estimated lives of intangible assets held at
31 December 2009 are as follows:

Software Three to fve years
Customer relationships Two to ten years
Brand/trademarks Up to fve years
Other Up to six years
Inventories

Inventories, including land held for and in the course
of development, are stated at the lower of cost and net
realisable value.

Development land and work in progress is included at cost
less any losses foreseen in completing and disposing of
the development. Cost includes cost of acquisition and
development to date, including directly attributable fees
and expenses net of rental and other income attributable
to the development.
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Leases!
Operating lease costs are charged to the income statement
on a straight line basis over the period of the lease.

Long-termicontracts

As soon as the outcome of a long-term contract can be
estimated reliably, contract revenue and expenses are
recognised in the income statement in proportion to the
stage of completion of the contract. The stage of
completion is assessed by reference to surveys of work
performed. When the outcome of a contract cannot be
estimated reliably, revenue is recognised only to the extent
of contract costs incurred that it is probable will be
recoverable, and contract costs are expensed as incurred.
An expected loss on a contract is recognised immediately
in the income statement.

Revenue in respect of variations to the contract scope and
claims is recognised when it is probable that it will be
received and is capable of being reliably measured.
Incentive payments are recognised when a contract is
suffciently far advanced that it is probable that the
required conditions will be met and the amount of the
payment can be reliably measured.

The gross amounts due from customers under long-term
contracts are stated at cost plus recognised profts, less
provision for recognised losses and progress billings. These
amounts are reported in trade and other receivables.

Payments on account in excess of the gross amounts due
from customers are included in trade and other payables.

Netfnancingiincome

Net fnancing income comprises interest receivable on
funds invested, interest payable, the unwinding of
discounted balances and foreign exchange gains and
losses. Interest income and interest payable are
recognised in proft or loss as they accrue, using the
effective interest method.

Directly attributable fnance costs are capitalised in the
cost of purchased and constructed property, plant and
equipment, until the relevant assets are brought into
operational use. The only material projects where this
has occurred are those held in the group’s investments
in joint ventures which are involved in PPP projects to
fhance, design and build assets and operate them on
behalf of the customer.



1[Signifcant’accountinglpolicies’continued

Property,plantandiequipment

Property, plant and equipment is measured at cost less
accumulated depreciation and impairment losses. The cost
of property, plant and equipment as at 1 January 2004, the
date of transition to adopted IFRS, was determined by
reference to its fair value at that date.

Depreciation is provided on all property, plant and
equipment, with the exception of freehold land, at rates
calculated to write off the cost, less estimated residual
value, of each asset on a straight line basis over its
estimated useful life. Reviews are made annually of
the estimated remaining lives and residual values of
individual assets.

The estimated lives used are:

Freehold buildings Upto 50 years
Leasehold land and buildings  The shorter of the lease
term or 50 years

Plant and equipment Mainly three to fve years

Provisionsiforlitigationland otherilitems

The group has taken internal and external advice in
considering known legal claims and actions made by or
against the group. It carefully assesses the likelihood of
success of a claim or action. Appropriate provisions are
made for legal claims or actions against the group on the
basis of likely outcome, but no provisions are made for
those, which in the view of management are unlikely

to succeed.

Revenue

Revenue is measured at the fair value of consideration
received or receivable, excluding value added tax, for
goods and services supplied to external customers. It
includes the group’s share of revenue from work carried
out under jointly controlled operations.

Revenue from services and construction contracts is
recognised by reference to the stage of completion
of the contract, as set out in the accounting policy for
long-term contracts.

Revenue from developments activities is recognised on
completion of a signed sale agreement after all material
conditions have been met.

Share-basedlpayments

There are various share-based payment arrangements
which allow AMEC employees to acquire AMEC shares;
these awards are granted by AMEC. The fair value of
awards granted is recognised as a cost of employment
with a corresponding increase in equity. The fair value is
measured at grant date and spread over the period during

which the employees become unconditionally entitled to
the award. The fair value of the award is measured using
avaluation model, taking into account the terms and
conditions upon which the awards were granted. The
amount recognised as an expense is adjusted to refect
the actual number of shares that vest except where
non-vesting is due to share prices or total shareholder
return not achieving the threshold for vesting.

Taxation
Income tax expense comprises the sum of current tax
charge and the movement in deferred tax.

Current tax payable or recoverable is based on taxable
proft for the year using tax rates and laws that have been
enacted or substantively enacted by the balance sheet
date, and any adjustment to tax payable in respect of
previous years. Tax is recognised in the income statement
except to the extent that it relates to items recognised in
equity, in which case it is recognised in equity.

Deferred tax is provided on temporary differences between
the carrying amounts of assets and liabilities in the
fnancial statements and the corresponding tax bases
used in the computation of taxable proft. Deferred tax
liabilities are generally recognised for all taxable
temporary differences with deferred tax assets being
recognised where it is probable that future taxable profts
will be available against which the asset can be utilised.
The carrying amount of deferred tax assets is reviewed
at each balance sheet date and adjustments made to the
extent that it is no longer probable that suffcient profts
will be available.

Assets and liabilities are not recognised if the
temporary differences arise from the initial recognition
(other than in a business combination) of assets and
liabilities in a transaction that affects neither accounting
nor taxable proft.

Deferred tax liabilities are recognised for taxable
temporary differences arising on investments in
subsidiaries, joint ventures and associates, except where
the group is able to control the reversal of the temporary
difference and it is probable that the temporary difference
will not reverse in the foreseeable future.

Deferred tax is calculated using tax rates and laws that
have been enacted or substantively enacted to apply when
the deferred tax asset is realised or the liability is settled.

Deferred tax assets and liabilities are offset when they
relate to income taxes levied by the same taxation
authority and it is intended that they will be settled on
anetbasis.
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2Segmentallanalysisioficontinuingloperations]

AMEC has three divisions that offer high-value consultancy, engineering and project management services to different
end markets in the world’s natural resources, nuclear, clean energy, water and environmental sectors. AMEC is
organised by division, each of which is managed separately and considered to be a reportable segment. AMEC’s Chief
Executive together with the senior management team constitute the chief operating decision maker and they regularly
review the performance of these three divisions. The Investments and other activities segment comprises various legacy
businesses. Details of the services offered by each division and the end markets in which they operate are given in the
business and fnancial review on pages 10 to 25.

Revenuelandresults

Revenue Proft/(loss)

2009 2008 ! 2009 2008

£million £million [ £million £ million

Classioflbusiness:

Natural Resources 1,300.9 1,204.2 154.3 129.3
Power & Process 788.1 1,021.8 55.4 58.3
Earth & Environmental 470.8 400.2 36.5 335
Investments and other activities 13.7 20.0 0.2 12
25735 2,646.2 246.4 2223

Internal revenue (34.4) (39.8) — _
Total revenue 2,539.1 2,606.4 _ _
Corporate costs! (38.1) (37.4)
EBITA? 208.3 184.9
Net fnancing income 7.3 254
Adjusted proft before tax 215.6 210.3
Other items® 3.7) 2.1
Intangible amortisation and goodwill impairment (15.7) 9.2
Exceptional items 12.6 109.0
Tax on results of joint ventures (5.3 1.4
Proft before income tax 203.5 306.6

Notes

1 Corporate costs comprise the costs of operating central corporate functions and certain regional overheads.

2 EBITA s earnings of continuing operations before net fnancing income, tax, intangible amortisation and goodwill impairment, pre-tax
exceptional items and £3.7 million (2008: £2.1 million) relating to elements of deferred consideration on acquisitions in the Earth &
Environmental division, but including joint venture proft before tax.

3 Other items comprise elements of deferred consideration on acquisitions in the Earth & Environmental division which, in line with IFRS 3, are
included in proft before net fnancing income in the income statement, but are excluded from the measure of segment proft reported.

Transactions between reportable segments are conducted on an arm’s length basis. Internal revenue of £34.4 million
in 2009 is attributable to the segment as follows: Natural Resources £21.1 million; Power & Process £3.6 million; and
Earth & Environmental £9.7 million.
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Assetsiandlliabilitiesicontinued

31IDecember2009! 31 December 2008

(restated)

Segment [ Segment [ Segmentnet Segment Segment Segment net

assets [ liabilities  assets/(liabilities) assets liabilities  assets/(liabilities)

£million [ £million [ £million £ million £ million £ million

Classlofbusiness:

Natural Resources 265.4 (276.2) (10.8) 327.8 (281.4) 46.4
Power & Process 194.0 (182.6) 114 254.1 (247.8) 6.3
Earth & Environmental 1121 (74.6) 375 146.4 (96.8) 49.6
Investments and other activities 60.4 (213.1) (152.7) 39.8 (281.5) (241.7)
631.9 (746.5) (114.6) 768.1 (907.5) (139.9)

Goodwill 401.8 — 401.8 3455 - 345.5
Other intangible assets 52.6 - 52.6 126 - 426
Net cash 742.7 - 742.7 764.6 (0.2 764.5
Unallocated assets/(liabilities) 106.4 (162.6) (56.2) 200.8 (208.1) (7.3)
19354 (909.1) 1,026.3 2,121.6 (1,115.7) 1,005.9

1 January 2008

(restated)

Segment

Segment Segment net assets/

assets liabilities (liabilities)

£ million £ million £ million

Classlofbusiness:

Natural Resources 2720 (243.2) 28.8
Power & Process 203.2 (260.2) (57.0)
Earth & Environmental 84.5 (51.3) 33.2
Investments and other activities 56.4 (241.6) (185.2)
616.1 (796.3) (180.2)

Goodwill 2154 - 2154
Other intangible assets 84 - 84
Net cash 734.1 0.9 733.2
Unallocated assets/(liabilities) 2724 (154.3) 118.1
Assets/(liabilities) classifed as held for sale 19.0 (5.4) 136
1,865.4 (956.9) 908.5

Goodwill is not directly attributable to business segments and the group does not monitor goodwill by segment in its
internal management reporting. The most signifcant elements of unamortised goodwill arose on the acquisition of
AGRA Inc. in April 2000. The ongoing operations of AGRA Inc. fall into each of the current business segments. Due to the
time elapsed since this acquisition and the restructuring of the Group and its reported business segments over the last
few years, it is not possible to allocate this goodwill on a reasonable basis between the current operating segments.

Unallocated net assets/(liabilities) principally comprise assets and liabilities relating to the pension schemes, dividends,
derivative fnancial instruments and taxation and are not directly related to the activities of the segments.
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2Segmentallanalysisioficontinuingloperations.continued

Otherlinformation
Sharelof post-taxiresultsI

ofjointiventures [ Depreciation [ Intangiblelamortisation’
2009 2008 [ 2009 2008 1 2009 2008
£million E£million [ £million £million [ £million £ million

Classlofbusiness:
Natural Resources 2.8 1.0 6.0 85 8.2 55
Power & Process 11.8 12 3.9 53 19 13
Earth & Environmental 0.2) - 3.7 41 4.3 24
Investments and other activities 2.3 2.2 0.3 13 - -
12.1 - 13.9 19.2 14.4 9.2

In addition to the intangible amortisation of £14.4 million, goodwill has been impaired by £1.3 million in 2009.

Capital’expenditure

Interestsiinjointventures [ Property,plantand’equipment [ Intangible’assets
2009 2008 [ 2009 2008 I 2009 2008
£million E£million [ £million £million [ £million £ million
Classlofbusiness:
Natural Resources 6.1 0.6 5.6 9.0 0.9 04
Power & Process 6.8 39 3.0 6.7 1.0 -
Earth & Environmental 0.1 0.3 0.7 48 3.8 05
Investments and other activities 48.0 24.6 - 0.2 - -
61.0 294 9.3 20.7 5.7 0.9
Geographicallorigin
Revenue [ Proft/(loss) ! Non-currentassets
2009 2008 [ 2009 2008 1 2009 2008
i £million E£million [ £million £million [ £million £ million
United Kingdom 780.2 1,017.1 49.6 39.1 120.4 73.6
Canada 839.3 7185 1229 114.6 232.3 224.0
United States 601.3 535.1 40.6 38.1 97.5 114.6
Rest of the world 318.3 335.7 B3K 305 109.6 56.9
2,539.1 2,606.4 246.4 222.3 559.8 469.1
Corporate costs* (38.1) (37.4)
EBITA? 208.3 184.9
Net fnancing income 73 254
Adjusted proft before tax 215.6 210.3
Other items® 3.7 21)
Intangible amortisation
and goodwill impairment (15.7) 9.2
Exceptional items 126 109.0
Tax on results of joint ventures (5.3) (1.4)
Proft before income tax 203.5 306.6

The non-current assets analysed by geography include property, plant and equipment, intangible assets, interests in joint
ventures and other investments.

Notes 1, 2, 3 are set out on page 70.
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3Revenue

2009 2008

£million £ million

Construction contracts 262.4 532.7
Services 2,276.7 2,073.7
2,539.1 2,606.4

The revenue from construction contracts shown above is based on the defnition of construction contracts included in
IAS 11 and includes revenue from all contracts directly related to the construction of an asset even if AMEC’s role is as a

service provider, for example project management.

4’Proftbefore net:fnancingiincome~continuingoperations

2009 2008
£Imillion £ million
Depreciation of property, plant and equipment 139 19.2
Minimum payments under operating leases 56.2 63.7

There are no material receipts from subleases.
2009 2008
£lmillion £ million

Fees paid to auditors and their associates:

Audit of these fnancial statements 0.3 0.3
The audit of subsidiaries, associates and joint ventures pursuant to legislation 13 13
Other services relating to taxation 0.6 0.7
Services relating to corporate fnance transactions - 0.1
All other services 0.1 -
2.3 24
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5/Amortisation,limpairmentandiexceptionallitems

2009

2008

£million £ million
Exceptional items of continuing operations:
Cost of sales 22 -
Proft on business disposals and closures 104 109.0
12.6 109.0
Taxation credit/(charge) on exceptional items of continuing operations 15 7.2
Exceptional items of discontinued operations (post-tax) 139 (11.7)
Post-tax exceptional profts 28.0 60.1
Intangible amortisation and goodwill impairment (15.7) 9.2
Taxation credit on intangible amortisation and goodwill impairment 47 3.0
Post-tax amortisation, impairment and exceptional items 17.0 53.9
Post-tax exceptional profts are further analysed as follows:
2009 2008
Other Gains/ Other
Gainson [ exceptional (losses) on exceptional
disposals ! items [ Total disposals items Total
£lmillion ! £million [ £lmillion £ million £ million £ million
Continuing operations 0.4 12.2 12.6 110.7 @7 109.0
Discontinued operations 31 0.3 28 (0.2 (11.7) (11.8)
Proft/(loss) before tax 815 11.9 154 110.6 (13.4) 97.2
Tax 12.0 0.6 12.6 (37.6) 0.5 (37.1)
Proft/(loss)afteritax 15.5 12.5 28.0 73.0 (12.9) 60.1

Two small businesses were divested during 2009 and, together with adjustments to provisions held in respect of

businesses sold in prior years and foreign exchange movements on provisions established on the disposal of SPIE,

resulted in an exceptional pre-tax gain on disposal of £3.5 million.

Other exceptional items of £11.9 million relate to the net release of provisions following positive developments in relation

to various legacy projects.

During 2008, the UK Wind Developments business, excluding AMEC’s share of the Isle of Lewis development, and a
number of smaller businesses, were sold resulting in an aggregate pre-tax exceptional gain of £110.6 million (post-tax:

£73.0 million).

Other exceptional items in 2008 included provision and other adjustments in relation to outstanding matters on various

legacy projects.
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6.Staff'costs’andiemployee’numbers-icontinuingloperations

2009 2008
£million £ million
Wages and salaries 908.5 900.6
Social security costs 62.5 61.3
Equity settled share-based payments 10.7 9.3
Contributions to defned contribution schemes 222 141
Defned beneft pension schemes expense/(income) (note 14) 6.6 (5.9)
1,010.5 979.4
2009 1 2008
The average number of people employed was as follows: Nomber 2 (rggtgbe?i;
Natural Resources 7,613 8,710
Power & Process 5,927 6,648
Earth & Environmental 4,299 3,933
Investments and other activities 215 272
18,054 19,563
Details of directors’ remuneration are provided in the directors’ remuneration report on pages 47 to 57.
The average number of employees in the Power & Process division for the year ended 31 December 2008 has been
restated to include all categories of employees in the Americas on a consistent basis.
The average number of employees as stated above excludes agency staff.
7Netfnancinglincome-continuing’operations
2009 2008
£lmillion £ million
Financiallincome:
Interest income on bank deposits 7.6 28.7
Other interest income 15 -
Foreign exchange gains 33 34
124 32.1
Financial’expense:
Interest expense on fnancial liabilities measured at amortised cost .3 (2.2
Unwind of discount on deferred consideration (2.8) -
Foreign exchange losses 1.0 4.5)
6.1 6.7)
Net fnancing income 7.3 254

The above fnancial income and expenses include the following in respect of assets/(liabilities) not at fair value through

proftor loss:

ﬁmlzlﬁgg £ mﬁl(i)gﬁ
Total interest income on fnancial assets 9.1 28.7
Total interest expense on fnancial liabilities .3 (2.2
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8lncome’tax—continuingloperations

Income tax arises in respect of the different categories of income and expenses as follows:

2009 2008
£lmillion £ million
Income tax expense on continuing operations before exceptionals,
intangible amortisation and goodwill impairment 53.0 62.7
Income tax credit on intangible amortisation 4.7) 3.0
Income tax (credit)/charge in respect of exceptional items 1.5) 37.2
Total income tax expense from continuing operations in the income statement 46.8 96.9
Income tax in respect of joint ventures 558 14
Total income tax for continuing operations 52.1 98.3
2009 2008
£lmillion £ million
Currentitax:
UK corporation tax at 28.0 per cent (2008: 28.5 per cent) 39 385
Double tax relief 1.9 4.0)
Overseas tax 50.1 61.8
Adjustments in respect of prior years 0.5) -
52.1 96.3
Deferreditax:
UK deferred tax at 28.0 per cent (2008: 28.0 per cent), pension surplus at 35.0 per cent
(2008: 35.0 per cent) — origination and reversal of temporary differences 5.7 131
Overseas deferred tax .3 9.2
Adjustments in respect of prior years 4.4) 2.9
- 20
Total income tax expense for continuing operations 52.1 98.3
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8Incomeltaxi—continuingloperationscontinued

Factors affecting the tax expense for the year are explained as follows:

2009 2008
£Imillion £ million
Proft before income tax from continuing operations 203.5 306.6
Add: tax on joint ventures 5.3 14
Adjusted proft before income tax from continuing operations 208.8 308.0
Expected income tax expense 58.5 87.8
Non-deductible expenses — pre-exceptional 9.9 85
Non-deductible expenses — exceptional 13 57
Non-taxable income 6.7) @.7)
Impact of providing deferred tax on pension surplus at 35.0 per cent 0.8 2.3
Impact of change in UK tax rate to 28.0 per cent on deferred tax - (0.7)
Overseas income and expenses taxed at rates other than 28.0 per cent (2008: 28.5 per cent) 9.1 9.7
Change in recognition of deferred tax assets (15.9) (8.4)
Adjustments in respect of prior years 4.9 (2.9
Total income tax expense for the year for continuing operations 52.1 98.3
2009 2008
£million £ million
Tax(recognised directlylinequity:
Current tax (2.1) (2.4)
Deferred tax (note 15) (55.3) (30.4)
Tax credit recognised directly in equity (57.4) (32.8)

9Proftforithelyearifromidiscontinuedioperations

Discontinued operations include the non-core Built Environment businesses, pipeline construction activities and SPIE.

In accordance with IFRS 5, the post-tax results of discontinued operations are disclosed separately in the consolidated

income statement.

The results of the discontinued operations are as follows:

2009 2008

£lmillion £ million

Revenue - 01
Cost of sales and net operating expenses 0.6 0.1
Proft before exceptional items and income tax 0.6 0.2
Attributable tax 14 0.8
20 1.0
Exceptional items 0.3 (11.7)
Attributable tax on exceptional items 0.1 04
Proft/(loss) on disposal 31 (0.2)
Attributable tax on proft/(loss) on disposal 11.2 (0.3
Proft/(loss) for the year from discontinued operations 15.9 (20.7)
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10Earningsiperishare

Basic and diluted earnings per share are shown on the face of the income statement. The calculation of the average
number of shares in issue has been made having deducted the shares held by the trustees of the Performance Share
Plan and Transformation Incentive Plan, those held by the qualifying employee share ownership trust and those held in

treasury by the company.
2009 2008
Weighted Weighted
average! average
0 shares | Earnings shares Earnings
Earnings! number [ pershare Earnings number per share
£million ! million pence £ million million pence
Basiclearningsifromcontinuing!
operations’ 155.8 327.0 47.6 2104 326.3 64.5
Share options - 12 0.3) - 15 0.3)
Employee share and incentive
schemes - B8 0.8 - 5.7 (1.1
Dilutedearningsifrom(
continuingloperations 155.8 3335 46.7 2104 3335 63.1
Basicearnings/(loss)from!
discontinued operations! 15.9 327.0 4.9 (20.7) 326.3 (33
Share options - 12 - - 15 -
Employee share and incentive
schemes - 5.3 0.1 - 5.7 0.1
Dilutediearnings/(loss)ifrom!
discontinuedoperations 15.9 3335 4.8 (20.7) 3335 (3.2
Basic and diluted proft from continuing operations is calculated as set out below:
2009 2008
£million £ million
Proft for the year from continuing operations 156.7 209.7
(Proft)/loss attributable to minority interests 0.9) 0.7
Basic and diluted proft from continuing operations 155.8 210.4
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10Earningsiperisharelcontinued

In order to appreciate the effects on the reported performance of intangible amortisation, goodwill impairment,

exceptional items and the elements of deferred consideration on Earth & Environmental acquisitions which are reported
within EBIT, additional calculations of earnings per share are presented.

2009 2008
Weighted Weighted
average. average
I shares [ Earnings shares Earnings
Earnings! [ number [ perishare Earnings number per share
£million [ million I pence £ million million pence
Basiclearningsifrom(
continuingloperations 155.8 327.0 47.6 2104 326.3 64.5
Exceptional items (post-tax) (14.1) - 4.3 (71.8) - (22.0)
Amortisation and impairment
(post-tax) 11.0 - 34 6.2 - 19
Deferred consideration (post-tax) 3.7 - 11 21 - 0.6
Basiclearningsifrom(
continuingloperations’before!
amortisation,impairment,]
deferrediconsiderationiand!
exceptionallitems 156.4 327.0 47.8 146.9 326.3 45.0
Share options - 12 0.2) - 15 (0.2)
Employee share and incentive
schemes - 5.3 0.8) - 5.7 (0.8)
Dilutediearningsifroml
continuingloperations’before!
amortisation,impairment,’
deferrediconsiderationiand!
exceptionallitems 156.4 3335 46.9 146.9 333.5 44.0
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11Property, plantandequipment

Land and Plantand

buildings equipment Total

£ million £ million £ million
Cost:
As at 1 January 2009 235 130.8 154.3
Exchange and other movements 0.3 2.7) (3.0)
Acquired through business combinations - 31 31
Additions 32 6.1 9.3
Disposals (3.8 (7.2 (11.0
Disposal of businesses 0.1 0.9 (0.5)
Reclassifcation 0.8 (5.4) 4.6)
Aslat’311December2009 233 124.3 147.6
Depreciation:
As at 1 January 2009 11.2 925 103.7
Exchange and other movements 0.3 1.5 (1.8)
Provided during the year 21 118 139
Disposals 1.2 6.4) (7.6)
Disposal of businesses - 0.2 0.2
Reclassifcation 0.1 4.6) 45)
Aslat’311December2009 119 91.6 103.5
Cost:
As at 1 January 2008 227 108.8 1315
Exchange and other movements 7.7 46.2 53.9
Acquired through business combinations 09 6.7 7.6
Additions 34 173 20.7
Disposals (10.3) (15.1) (25.4)
Disposal of businesses - (34.0 (34.0)
Reclassifcation 0.9 0.9 -
As at 31 December 2008 235 130.8 154.3
Depreciation:
As at 1 January 2008 46 69.3 739
Exchange and other movements 6.9 413 482
Acquired through business combinations 0.6 3.7 43
Provided during the year 21 17.1 19.2
Disposals 3.2 (11.8) (15.0
Disposal of businesses - (26.9) (26.9)
Reclassifcation 0.2 0.2 -
As at 31 December 2008 112 925 103.7
Net book value:
Aslat’31’'December’2009 114 32.7 441
As at 31 December 2008 12.3 38.3 50.6
As at 1 January 2008 18.1 395 57.6
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11Property,plantandiequipmenticontinued

2009 2008
£million £ million

The net book value of land and buildings comprised:
Freehold 5.7 7.2
Long leasehold 0.2 05
Short leasehold 55 4.6

114 123
12lIntangiblelassets

Goodwill Software Other Total
£ million £ million £ million £ million

Cost:
As at 1 January 2009 380.2 79 57.6 445.7
Exchange and other movements 12 - (2.8) (1.6
Acquired through business combinations 57.6 0.2 19.8 77.6
Additions - 5.6 0.1 5.7
Disposals - 0.3 (0.1 0.4
Disposal of businesses - - (0.2 0.1
Reclassifcation - 45 0.1 4.6
Aslat’31'Decemberi2009 439.0 17.9 74.6 531.5
Amortisation:
As at 1 January 2009 34.7 53 17.6 57.6
Exchange and other movements 12 0.1 (2.6) (0.3
Provided during the year 13 13 131 15.7
Disposals - 0.3) (0.2) (0.4)
Reclassifcation - 4.6 (0.2) 45
Asat’31/December2009 37.2 11.0 289 77.1
Cost:
As at 1 January 2008 2454 59 130 264.3
Exchange and other movements 50.1 11 8.2 59.4
Acquired through business combinations 84.7 - 36.4 1211
Additions - 0.9 - 0.9
As at 31 December 2008 380.2 7.9 57.6 445.7
Amortisation:
As at 1 January 2008 30.0 42 6.3 40.5
Exchange and other movements 4.7 0.8 24 79
Provided during the year - 0.3 8.9 9.2
As at 31 December 2008 34.7 53 176 57.6
Net book value:
Asat’31'December2009 401.8 6.9 45.7 454.4
As at 31 December 2008 3455 2.6 40.0 388.1
As at 1 January 2008 2154 17 6.7 2238
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12lIntangiblelassetscontinued

The net book value of other intangible assets is analysed as follows:

2009 2008

£million £ million

Brand/trademarks 13.0 10.7
Order backlog 23 29
Non-compete agreement 1.7 20
Customer relationships 226 23.8
Licences 5.6 -
Other 0.5 0.6
45.7 40.0

The group is required to test its goodwill and intangible assets for impairment at least annually, or more frequently if
indicators of impairment exist. Goodwill arising on the acquisition of GRD Limited has not been tested in 2009 due to the
proximity of the acquisition to 31 December 2009.

The group has six acquired cash generating units (‘CGUs’) with material unamortised goodwill as set out in the table
below. This is the lowest level at which goodwill is monitored by management. Unamortised goodwill in the table below
may differ from that disclosed in note 24 due to exchange movements between the date of acquisition and 31 December
2009. The recoverable amount of the CGU has been based on value-in-use calculations. These calculations use cash fow
projections included in the fnancial budgets approved by management covering a two year period and pre-tax discount
rates as set out in the table below. Given the current market conditions, management believe that the discount rates
chosen are conservative. For the purposes of the calculation of the recoverable amount, the cash fow projections beyond
the two year period include two per cent growth per annum (2008: two per cent), which is in line with long-term average
growth rate for the regions in which the CGUs operate. The value-in-use has been compared to the carrying value for
each CGU and an impairment charge of £1.3 million was identifed and charged in the year in respect of Bower Damberger
Rolseth Engineering Limited. No impairment is required nor has been charged in respect of the other acquisitions.

The fnancial budgets are developed using an assumed workload and margin for the following year. Workload is
underpinned by a secured order book for each CGU, and order book remains strong at £3.2 billion as at 31 December
2009. The margin selected is based on management’s review of the margins on orders received and from the results
of Operational Excellence. The group remains frmly on track to deliver its margin target of 8.5 per cent for 2010.

A sensitivity analysis has been performed, at the individual CGU level, in order to review the impact of changes in key
assumptions. For example, a 10 per cent decrease in volume, with all other assumptions held constant, or a one per cent
decrease in margin, with all other assumptions held constant did not identify any further material impairments.
Similarly, zero growth after the initial two year period, with all other assumptions held constant or a one per cent
increase in discount rate did not identify any further material impairments.

Unamortised Unamortised [ Pre-tax Pre-tax

goodwill goodwill [ discountirate discount rate

9 008 ! 2009 2008

£million £million [ pericent per cent

AGRA Inc 1784 172.4 145 12.6
Bower Damberger Rolseth Engineering Limited 25.6 32.8 125 129
Geomatrix Consultants Inc 31.0 353 14.3 144
GRD Limited 53.3 - N/A N/A
NNC Holdings Limited 353 35.0 12.3 13.8
Rider Hunt International Limited 136 135 12.0 12.6
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13lnterestslinjointiventureslandiotheriinvestments

Joint . Other
ventures investments
£ million £ million

Net book value:

As at 1 January 2009 29.4 10
Exchange and other movements (2.0 -
Acquired through business combinations 24.8 -
Additions 4.7 -
Disposals - 0.7)
Net movements in share of reserves 12.1 -
Dividends received 9.0 -
Aslat’311Decemberi2009 61.0 0.3
As at 1 January 2008 22.7 0.8
Exchange and other movements 21 0.2
Additions 5.2 -
Dividends received (0.6) -
As at 31 December 2008 294 10
Principal group companies are listed on page 114.

Other investments are all classifed as available-for-sale fnancial assets.

An analysis of the group’s interests in the assets and liabilities of joint ventures is as follows:

2009 2008

£lmillion £ million
Current assets 56.6 485
Non-current assets 355.7 198.1
Current liabilities (53.3) (62.5)
Non-current liabilities (301.8) (154.7)
Group share of net assets 57.2 294
Fair value adjustment 3.8 -
Interests in joint ventures 61.0 294

The net book value of joint ventures of £61.0 million as at 31 December 2009 includes a fair value adjustment on
acquisition of £3.8 million in addition to the group share of joint ventures’ net assets of £57.2 million.

An analysis of the group’s share of the revenue and expenses of joint ventures is as follows:

2009 2008

£million £ million

Revenue 104.6 60.1
Expenses 87.2) (58.7)
Share of proft before tax 174 14
Tax (5.3) (2.4
Share of post-tax results 12.1 -

Guarantees and commitments in respect of joint ventures are set out in note 27.

AMEC plc annual report and accounts 2009 83

sjenueuly



Notestothelconsolidatedaccounts continued

13lInterestlinjjointiventures, associatesland’otheriinvestmentscontinued

PPPIservicelconcessions
Details of the PPP service concessions are as follows:

Financial Equity Concession Net equity Equity
close stake period invested committed
Transport Al13 Thames Gateway 2000 25% 30years —* -
Incheon Bridge, Korea 2005 23% 30years £15.5m £0.2m

Waste
Management Lancashire Waste Project 2007 50% 25years £24.8m -

*The net equity invested in A13 Thames Gateway was written down in a previous period from £5.9 million to £nil.

14 Retirementlbeneftassetsiandliabilities

The group operates a number of pension schemes for UK and overseas employees. Substantially all UK members
are in funded defned beneft schemes, with the main schemes being the AMEC Staff Pension Scheme and the AMEC
Executive Pension Scheme. The majority of overseas members are in defned contribution schemes. Contributions by
the group into defned contribution schemes are disclosed in note 6.

Defnedbeneftischemes

The valuations used have been based on the most recent valuation of the two major UK schemes as at 1 April 2008
and updated by the schemes’ actuaries for the requirement to assess the present value of the liabilities of the schemes
as at 31 December 2009. The assets of the schemes are stated at their aggregate market value as at 31 December.

The principal assumptions made by the actuaries in relation to the main UK schemes are as follows:

31December! 31 December 1 January

2009 2008 2008

Pericent Per cent Per cent

Rate of discount 5.7 6.0 5.7

Rate of infation 3.6 2.8 3.2

Rate of increase in salaries 4.6 38 4.2

Rate of increase in pensions in payment (future/past service) 2.4/3.6 25/2.8 32/32

Expected rate of return on scheme assets:

Equities 7.9 73 8.1

Bonds 5.7 6.0 5.7

Gilts 44 3.8 4.6

Property 6.4 5.8 6.6
For the main UK pension schemes, the assumed life expectancy is as follows:

Male [ Female

years [ years

Member aged 65 (current life expectancy) 213 236

Member aged 45 (life expectancy at 65) 232 255

The assumptions used by the actuaries are the best estimates chosen from a range of possible actuarial assumptions,
which, due to the timescale covered, may not necessarily be borne out in practice.

To develop the expected long-term rate of return on assets assumption, the company considered the current level of
expected returns on risk free investments (primarily government bonds), the historical level of risk premium associated
with the other asset classes in which the portfolio is invested and the expectations for future returns of each asset class.
The expected return for each asset class was then weighted based on the target asset allocation to develop the expected
long-term rate of return on assets for the portfolio. This resulted in the selection of the 6.16 per cent assumption as at
31 December 2009.
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14 Retirementlbeneftlassetsiandliabilitiesicontinued

The amounts recognised in the balance sheet are as follows:

31 December 1 January

31December! 2008 2008

2009 (restated) (restated)

£million £ million £ million

Retirement beneft assets 26.8 165.7 248.0
Retirement beneft liabilities (30.9) 9.5) (1.3

Retirement beneft net (liability)/assets 4.2 156.2 236.7

The retirement beneft liabilities of £30.9 million (2008: £9.5 million) refect primarily the defcits on the overseas schemes.

The major categories of scheme assets as a percentage of total scheme assets are as follows:

31:December! 31 December
2009 2008
Pericent Per cent
Equities 374 30.6
Bonds (including gilts) 56.5 60.1
Property 5.8 8.3
Other 0.3 10
100.0 100.0
The amounts recognised in the income statement are as follows:
2009 2008
£million £ million
Current service cost 115 125
Interest cost 64.1 61.1
Expected return on scheme assets (69.0) (79.5)
Total amount recognised in the income statement and included within staff costs (note 6) 6.6 (5.9)
The total amount is recognised in the income statement as follows:
Cost of sales 7.4 4.0
Administrative expenses 0.8 (9.9
Total amount recognised in the income statement 6.6 (5.9
Changes in the present value of the defned beneft liability are as follows:
2009 2008
£million £ million
As at 1 January 1,064.9 1,090.9
Exchange movements 2.6 12
Current service cost 115 125
Interest cost 64.1 61.1
Plan participants’ contributions 7.2 72
Actuarial losses/(gains) 228.3 (57.0)
Transfer from trade and other payables 13 -
Benefts paid (52.2) (51.0)
Asat’31'December’ 1,327.7 1,064.9

During the year, a liability of £1.3 million in respect of a small overseas post-retirement health scheme was reclassifed

from trade and other payables to retirement beneft liabilities.
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14 Retirementlbeneftiassetsiandliabilitiesicontinued

Changes in the fair value of scheme assets are as follows:

2009

2008

£million £ million
As at 1 January 1,221.1 1,327.6
Exchange movements 2.1 16
Expected return on plan assets 69.0 79.5
Actuarial gains/(losses) 58.4 (170.1)
Employer contributions 17.8 26.3
Plan participants’ contributions 7.2 72
Benefts paid (52.0) (51.0)
Aslati311December! 1,323.6 1,221.1
The movement in the scheme net (liability)/asset during the year is as follows:
2009 2008
£million £ million
Scheme net asset as at 1 January 156.2 236.7
Exchange movements 0.5) 0.4
Total (charge)/credit as above (6.6) 5.9
Employer contributions 17.8 26.3
Benefts paid 0.2 -
Actuarial losses recognised in reserves (169.9) (113.1)
Transfer from trade and other payables .3 -
Schemelnet{(liability)/assetiasiat’31'December 4.1 156.2
Net benefts paid relate to small unfunded post-retirement beneft arrangements.
Cumulative actuarial gains and losses recognised in equity are as follows:
2009 2008
£million £ million
As at 1 January (90.9) 222
Net actuarial losses recognised in the year (169.9) (113.1)
Aslati31December! (260.8) (90.9)
The actual return on scheme assets is as follows:
2009 2008
£million £ million
Actual return on scheme assets 1274 (90.6)
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14 Retirementlbeneftlassetsiandliabilitiesicontinued

The history of experience gains and losses has been as follows:

2009 T 2008 ! 2007 1 2006 T 2005
Defned beneft obligation as at 31 December

(£ million) (1,327.7) (1,064.9) (1,090.9) (1,150.5) (1,270.2)
Fair value of assets as at 31 December

(£ million) 1,323.6 12211 1,327.6 1,243.1 1,288.6
(Defcit)/surplus (£ million) 4.1) 156.2 236.7 92.6 185
Difference between expected and actual

return on scheme assets (£ million) 58.4 (270.2) 4.6) 39 130.8
Percentage of scheme assets 4.4 (3.9 0.3 0.3 10.2
Experience gains and losses on scheme

liabilities (£ million) 83 5.6 35 - (27.3)
Percentage of scheme liabilities 0.6 05 0.3 - 2.1

Contributions
The group expects to contribute £20 million to its defned beneft pension schemes in 2010. This includes special
contributions of £5 million.

15Deferredtaxiassetsiandliabilities

Deferred tax assets and liabilities are attributable to the following:

Recognised deferreditaxiassets!

andliabilities I Assets Liabilities

31December! 31 December 1January [  31December! 31 December 1 January

2009 2008 2008 ! 2009 2008 2008

(restated) (restated) (restated) (restated)

£million £ million £million £million £ million £ million

Property, plant and equipment 16.4 17.7 14.2 1.8) 7 (0.4)

Intangible assets - 0.1 - (11.9) (12.9) 2.9

Retirement benefts 6.8 21 41 8.3 (58.0) (86.9)

Derivative fnancial instruments 25 4.6 0.9 (1.0) - (0.3)

Provisions 53.8 426 15.3 - - -

Employee share schemes 55 39 17.8 - - -

Other items 22 0.7 114 (7.6) 9.3 (3.5

Tax losses carried forward 11.8 38 15 - - -

Deferred tax assets/(liabilities) 99.0 75.5 65.2 (30.6) (81.9) (93.0)
Offset of deferred tax assets

and liabilities relating to income
tax levied by the same taxation

authority (30.6) (50.6) (44.4) 30.6 50.6 44.4
Net deferred tax assets/
(liabilities) 68.4 249 20.8 - (31.3) (48.6)
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15Deferreditaxiassetsiandliabilitiesicontinued

Recognisedideferreditaxassetsiandlliabilities I Net
31:December! 31 December 1 January

2009 2008 2008

(restated) (restated)

£lmillion £ million £ million

Property, plant and equipment 14.6 16.0 138
Intangible assets (11.9 (12.8) 1.9
Retirement benefts (1.5) (55.9) (82.8)
Derivative fnancial instruments 15 4.6 0.6
Provisions 53.8 42.6 153
Employee share schemes 515 39 17.8
Other items (5.4) 8.6) 79
Tax losses carried forward 11.8 38 15
Net deferred tax assets/(liabilities) 68.4 6.4) (27.8)

Movementsiinideferreditaxassetsiand liabilities’duringithelyear

1 Janﬁsa?; I Exchange I Asat

2009 I and other i Recognised Recognised 1  31December

(restated) movements | Acquisitions [ inincome inequity 2009

£million £million 1 £million 1 £million £million 1 £million

Property, plant and equipment 16.0 0.1 04 (2.9 - 14.6
Intangible assets (12.8) 0.6 (3.9 42 - (11.9)
Retirement benefts (55.9) 0.3 11 4.0 57.0 €5)

Derivative fnancial instruments 46 - - 0.9) 2.2 15

Provisions 426 0.6) 6.6 52 - 53.8

Employee share schemes 39 - - 11 05 55
Other items 8.6) (0.3 0.2 33 - 54

Tax losses carried forward 38 0.3 - 8.3 - 11.8

6.4 0.2 44 15.3 55.3 68.4

Asat As at

1January Exchange I Recognised Recognised 31 December

2008 and other i inincome [ in equity 2008

(restated) movements | Acquisitions (restated) (restated) (restated)

£million £million E£million [ £million £ million £ million

Property, plant and equipment 138 0.1 - 21 - 16.0
Intangible assets 1.9 0.2 (15.7) 46 - (12.8)
Retirement benefts (82.8) 0.2 - (12.9) 39.1 (55.9)

Derivative fnancial instruments 0.6 - - 0.3 37 4.6

Provisions 153 5.9 0.1 21.3 - 42.6

Employee share schemes 17.8 - - .5 (12.4) 3.9
Other items 79 0.8 3.2 (18.9) - (8.6)

Tax losses carried forward 15 04 - 19 - 338
(27.8) 6.0 (12.4) (2.6) 304 (6.4)

The deferred tax credit of £15.3 million (2008: charge of £2.6 million) recognised in income consists of a credit of
£2.9 million (2008: charge of £2.0 million) relating to continuing operations and a credit of £12.4 million (2008: charge
of £0.6 million) in respect of discontinued operations.

Factorslaffectingitheltaxchargelinfuturelyears

There are a number of factors that may affect the group’s future tax charge including the resolution of open issues with
tax authorities, corporate acquisitions and disposals, the use of brought-forward losses and changes in tax legislation
and tax rates.
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Unrecogniseddeferreditaxiassets
Deferred tax assets have not been recognised in respect of the following items:

31December! 31 December 1 January

2009 2008 2008

£million £ million £ million

Deductible temporary differences 17.0 29.5 344
Tax losses 72.5 39.9 45.8
89.5 69.4 80.2

There are tax losses of £7.7 million arising in the US, all of which expire in 2024.

The other tax losses and deductible temporary differences not recognised by the group do not expire under current tax
legislation. Deferred tax assets have not been recognised in respect of these items because it is not probable that future
taxable profts will be available against which the group can utilise these assets.

Unrecogniseddeferreditaxliabilities

No deferred tax liability has been recognised in respect of £336.0 million of unremitted earnings of subsidiaries,
associates and joint ventures because the group is in a position to control the timing of the reversal of the temporary
difference and it is not probable that such differences will reverse in the foreseeable future.

The amount of unrecognised deferred tax liabilities in respect of these unremitted earnings is estimated to be
£17.2 million.

16lInventories

2009 2008
£lmillion £ million
Development land and work in progress 48 53
Raw materials and consumables 0.6 12
Other work in progress - 52
5.4 11.7
17, Currentitradelandotherireceivables
2009 2008
£lmillion £ million
Amountslexpecteditolbelrecoveredwithinfonelyear:
Gross amounts due from customers 187.6 228.6
Trade receivables 270.3 388.0
Amounts owed by joint ventures 135 25
Other receivables 11.8 18.0
Prepayments and accrued income 26.8 28.1
510.0 665.2
Amountsiexpecteditobe’recoveredaftermoreithanionelyear:
Trade receivables 9.6 75
Amounts owed by joint ventures 0.3 25
Other receivables 0.3 0.8
10.2 10.8
520.2 676.0

Trade receivables expected to be recovered within one year include retentions of £12.8 million (2008: £21.5 million)
relating to contracts in progress. Trade receivables expected to be recovered after more than one year include retentions
of £8.9 million (2008: £7.5 million) relating to contracts in progress.
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17 Currentitradelandiotherlreceivables.continued

The aggregate amount of costs incurred plus recognised profts (less recognised losses) for all contracts in progress for
continuing businesses at the balance sheet date was £4,129.0 million (2008: £6,520.9 million).

Trade receivables, amounts owed by joint ventures and other receivables are classifed as loans and receivables.

18 Currentitrade’andiotheripayables

31December 31 December 1 January
2009 2008 2008
(restated) (restated)
£million £ million £ million
Amountsiexpecteditolbesettledwithinlonelyear:

Trade payables 308.2 405.6 376.4
Gross amounts due to customers 4.1 58.4 56.1
Amounts owed to joint ventures - 0.9 0.3
Other taxation and social security costs 30.7 26.0 35.2
Other payables 96.5 1139 75.2
Accruals and deferred income 94.3 98.4 77.0
Dividends 0.2 0.2 0.4
574.0 703.4 620.6

Amounts’expecteditobelsettlediafter'moreithanionelyear:
Trade payables 0.9 05 20
Other payables 37 0.1 3.7
Accruals and deferred income 0.7 12 0.1
53 18 5.8
579.3 705.2 626.4

Gross amounts due to customers includes advances received of £12.0 million (2008: £25.4 million, 2007: £42.6 million).

Trade payables, amounts owed to joint ventures, other taxation and social security costs, other payables and dividends
are classifed as other fnancial liabilities.

19Financiallinstruments

Details of the group’s fnancial risk management objectives and policies, together with its policies for hedging are
provided in the business and fhancial review on pages 33 and 34.

Hedginglofiinterestiratelrisk
The group remained in a net cash position throughout the year. As a result, long-term interest rate hedging (for periods
beyond three to six months) is not considered appropriate.

Hedginglofiforeign’currencylrisk—cashifowhedges

The group looks to mitigate the foreign exchange risk typically arising where contracts are awarded in, or involve costs,
in non-local currency. Forward foreign exchange contracts and foreign exchange swaps are used for this purpose and
are designated as cash Tow hedges. The notional contract amount, carrying amount and fair values of forward contracts
and swaps designated as cash fow hedges are as follows:

2009 2008 2009 2008

Notional Notional [ Carrying Carrying

contract contract [ amountiand amountand

amount amount [ fairivalue fair value

£lmillion £million [ £lmillion £ million

Current assets 223 105 0.8 22
Current liabilities 39.9 67.4 (5.3 (13.2)
62.2 779 (45) (11.0)

90 AMEC plc annual report and accounts 2009



19 Financiallinstrumentsicontinued

The following tables indicate the periods in which the cash fows associated with the forward foreign exchange contracts
designated as cash fow hedges are expected to occur and the periods in which they are expected to impact proft or loss:

2009
[ Carrying [Expected [6months I 6-12 [ 12 1 2-5  [Morelthan
I amount cashfows [ orlless [ months [ years [ years [ 5years
1 £million [ £million 1 £million [ £million [ £million 1 £million [ £million

Forward exchange contracts
Assets 0.8 223 1188 6.7 11 12 =
Liabilities (5.3) 39.9 16.5 4.6 9.7 9.1 —
(4.5) 62.2 29.8 11.3 10.8 10.3 —
2008
Carrying Expected 6 months 6-12 1-2 2-5  Morethan
amount  cash fows or less months years years 5years
£ million £ million £ million £ million £ million £ million £ million

Forward exchange contracts
Assets 2.2 105 2.8 19 35 23 -
Liabilities (132) 674 229 13.1 125 18.9 -

(11.0) 77.9 25.7 15.0 16.0 21.2 -

Certain forward foreign exchange contracts and foreign exchange swaps are not designated as cash fow hedges and
changes in their fair value are recognised through the income statement. The notional contract amount, carrying amount
and fair values of these forward contracts and swaps are as follows:

2009 2008 1 2009 2008

Notional Notional [ Carrying Carrying

contract contract [ amountand amountand

amount amount [ fairivalue fair value

£lmillion £million [ £lmillion £ million

Current assets 58.8 108.6 1.0 74
Current liabilities 11.2 284 0.2 (2.6)

70.0 137.0 0.8 5.8

Hedginglofforeignicurrencylrisk-netinvestmenthedges

The group uses forward foreign exchange contracts and currency interest rate swaps which have been designated as
hedges of the net investments in subsidiaries in Canada and the US. The notional contract amount, carrying amount and
fair values of swaps designated as net investment hedges are as follows:

2009 2008 1 2009 2008

Notional Notional [ Carrying Carrying

contract contract [ amountand amountand

amount amount [ fairivalue fair value

£lmillion £million [ £lmillion £ million

Non-current assets 223 - 14 -
Current liabilities 254 253 5.0 (6.4)
Non-current liabilities 148.6 174.0 (22.3) (33.9
196.3 199.3 (26.0) (40.3)

A net foreign exchange gain for the year of £11.6 million (2008: loss of £38.6 million) was recognised in the translation
reserve in respect of these forward foreign exchange contracts and swaps.

The investment hedging policy was changed in 2009 to cease translation hedging for core assets of the business. As a
result of this change in policy, existing hedging contracts will not be replaced as they mature.
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19 Financiallinstrumentsicontinued

Interestirate’risk—contractualimaturity’and’effectivelinterestirates
In respect of interest-earning fnancial assets and interest-bearing fnancial liabilities, the following table indicates their
effective interest rates at the balance sheet date and the periods in which they mature:

2009

Effective I 6months
interestrate [ Total ! orlless
Pericent ! £million £million
Short-term investments 0.59 130.7 130.7
Cash and cash equivalents 0.38 612.0 612.0
742.7 742.7
2008
Effective 6 months
interest rate Total or less
Per cent £ million £ million
Cash and cash equivalents 2.3 764.6 764.6

Unsecured bank loans:
Sterling fxed rate loan 7.2 (0.1) 0.1)
764.5 764.5

Currencylrisk

The group publishes its consolidated accounts in Sterling. It conducts business in a range of currencies, including
Canadian and US dollars and currencies linked to the US dollar. As a result, the group is exposed to foreign exchange
risks, which will affect transaction costs and the translation results and value of underlying assets of its foreign
subsidiaries.

The group hedges its material transaction related exposures. With respect to translation exposure, the group does not
hedge the profts generated in non-Sterling currencies but does hedge a proportion of assets denominated in foreign
currencies.

The impact of a 10 per cent movement in the average Sterling/Canadian dollar and Sterling/US dollar rates on post-tax
proft for 2009 is £13.0 million (2008: £10.0 million). The impact of a 10 per cent movement in the closing rates on
equity for 2009 is £40.1 million (2008: £22.8 million).

Creditlrisk

The maximum exposure to credit risk is represented by the carrying amount of each fnancial asset, including derivative
fnancial instruments recorded in the balance sheet.

The ageing of trade receivables at the year end was:

Gross Gross
receivables Impairment receivables Impairment
2009 1 2009 2008 2008
£million 1 £million £million £million
Not past due 177.6 (1.0) 1717 (1.6)
Past due 0-30 days 45.7 0.2) 109.1 (25)
Past due 31-120 days 237 1.2) 47.2 2.7)
Past due 121-365 days 125 6.5) 54.1 (10.0)
More than one year 18.6 (11.0 110 9.8)
278.1 (19.9) 393.1 (26.6)

The above analysis excludes retentions relating to contracts in progress of £12.8 million (2008: £21.5 million) expected
to be recovered within one year and £8.9 million (2008: £7.5 million) expected to be recovered after one year. Net
receivables as at 31 December 2009 include £7.6 million (2008: £1.2 million) in respect of amounts overdue by more
than one year. The group believes there is no material exposure in respect of these balances.
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The movement in the allowance for impairment in respect of trade receivables during the year was as follows:

2009 2008

£million £ million
As at 1 January (26.6) (20.0)
Exchange movements 0.4 4.9
Additional impairment allowance charged 6.3 @7
As at 31 December (19.9) (26.6)

Based on past experience, the group believes that no material impairment allowance is necessary in respect of trade
receivables not past due.

Trade receivable exposures are typically with large companies and government backed organisations, and the credit
ratings of these organisations are monitored. Credit risks are minimised through the use of letters of credit, parent
company guarantees, insurance instruments and forward funding where achievable.

The group’s most signifcant customer is ExxonMobil, which in 2009 accounted for around 15 per cent of continuing
revenues.

Cash deposits and fnancial transactions give rise to credit risk in the event that counterparties fail to perform under
the contract. AMEC manages these risks by ensuring that surplus funds are placed with a diversifed range of 25-30
mainstream banks and with each counterparty up to a pre-approved limit. These limits are set at prudent levels by the
board, are based primarily on credit ratings set by Moody’s, Standard & Poors and Fitch and have been reviewed in light
of the recent market turbulence.

The group treasury department monitors counterparty exposure on a global basis to avoid over concentration of
exposure to any one counterparty.

Fairivalues
The fair values together with the carrying amounts shown in the balance sheet are as follows:

Carrying Carrying
amount amount [ Fairivalue Fair value
2009 2008 1 2009 2008
£million £million £million £ million
Current trade and other receivables 305.8 419.3 305.8 419.3
Forward foreign exchange contracts and foreign
exchange swaps:
Assets 3.2 9.6 32 9.6
Liabilities (32.9) (55.1) (32.9) (55.1)
Short-term investments 130.7 - 130.7 -
Cash and cash equivalents 612.0 764.6 612.0 764.6
Unsecured bank loans - 0.1 - (0.1)
Non-current trade and other payables (16.3) (28.3) (16.3) (28.3)
Current trade and other payables (440.2) (547.2) (440.2) (547.2)

Fair values are determined as follows:

Trade and other receivables and payables, cash and cash equivalents and short-term investments are valued at their
amortised cost, which are deemed to refect fair value.

The fair value of interest rate swaps is estimated by discounting estimated future cash fows based on the terms and
maturity of each contract and using market interest rates.

The fair value of forward foreign exchange contracts is estimated by discounting the difference between the contractual
forward price and the current forward price for the residual maturity of the contract using a risk free interest rate.

Bank loans and bonds are valued based on discounted expected future principal and interest cash fows.

AMEC plc annual report and accounts 2009 93

sjenueul{



Notestothelconsolidatedaccountsicontinued

20:Non-currentitradelandiotherpayables

2009 2008
£million £ million
Other payables 16.3 28.3

Other payables represents the amount of deferred consideration on acquisitions payable in more than one year.

21[Provisions!

Indemnities
granted and
Litigation retained
settlement obligations Onerous
and future on disposed property
legal costs businesses Insurance contracts Total
£ million £ million £ million £ million £ million
As at 1 January 2009 65.3 87.9 41.3 9.8 204.3
Exchange movements 37 4.5) - - 8.2
Transfer from trade and other payables 7.8 - - - 7.8
Utilised (15.0) (7.6) - - (22.6)
Charged/(credited) to the income statement:
Additional provisions 7.0 116 21 0.1 20.8
Unused amounts reversed (7.6) (12.5) (1.1) (2.2 (23.4)
Acquired through business combinations - - - 17 17
Aslat31:December2009 53.8 74.9 42.3 9.4 180.4

Provision was made during 2006 and prior for the estimated litigation, settlement and future legal costs in connection
with the group’s ongoing major litigation — major contingent liabilities are discussed in more detail in note 27.

The provision for indemnities relates to the indemnifcation of the purchasers of SPIE in 2006, purchasers of the Built
Environment businesses and other peripheral businesses in 2007, and to the Wind Developments business which was
sold in 2008.

The insurance provision relates to the potential liabilities in the group’s captive insurance entity and provisions in relation
to risks associated with insurance claims.

Future outfows in respect of the onerous property contracts are expected to occur over the next several years. Due to the
nature of the other liabilities, the timing of any potential future outfows is uncertain.

22'Share’capitallandireserves

Movements in share capital and reserves are shown in the consolidated statement of changes in equity on pages 61
and 62.

Reserves
The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash fow hedging
instruments related to hedged transactions that have not yet occurred.

The translation reserve comprises all foreign exchange differences arising from the translation of the accounts of foreign
operations, as well as from the translation of liabilities and the cumulative net change in the fair value of instruments
that hedge the company’s net investment in foreign subsidiaries.

The group has acquired 855,349 shares (2008: 3,200,000) during the year which are held in treasury. During the year
350,228 shares (2008: 1,347,048) were transferred to share scheme participants leaving a balance held in treasury as
at 31 December 2009 of 6,126,873 shares (2008: 5,621,752). £48.5 million (2008: £43.3 million) has been deducted from
equity in respect of these shares.

A qualifying share ownership trust (‘the Quest’) was established on 26 August 1999. The Quest holds shares issued by the
company in connection with the savings related share option scheme. There was no activity in the Quest during 2009 or 2008.

As at 31 December 2009 the Quest held 259 (2008: 259) shares.
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Sharelcapital

The authorised share capital of the company is £350.0 million (2008: £350.0 million). This comprises 700 million
(2008: 700 million) ordinary shares of 50 pence each. All the ordinary shares rank parri passu in all respects.
To the company’s knowledge and belief, there are no restrictions on the transfer of shares in the company or
on voting rights between holders of shares.

2009 2008

£million £ million
Allotted, called up and fully paid ordinary shares of 50 pence each 169.0 169.0
The movement in issued share capital was as follows:

Number £ million
As at 1 January 2008 337,478,285 168.7
Exercise of executive share options 19,543 -
Exercise of savings related share options 468,043 0.3
Asat’31'December2008iand31[Decemberi2009 337,965,871 169.0

The company did not issue any ordinary shares during 2009.

Share-basedlpayments

Offers are made periodically in certain countries under the UK and International Savings Related Share Option Schemes
which are open to all employees in those countries who meet minimum service criteria. Grants of share options are
made to participating employees that entitle them to buy shares in the company normally after three years at up to 20
per cent discount to the market price of the shares at the time of offer. In the US, to conform with the relevant tax rules,
options are granted at a maximum discount of 15 per cent to the share price at the time of grant and are normally
exercisable after two years. In certain countries, awards take the form of cash-settled stock appreciation rights.

Under the Performance Share Plan, annual awards are made to directors and selected senior employees of restricted
shares that are subject to both market and non-market based conditions calculated over a three-year period. During
2008, one-off awards were made under the Transformation Incentive Plan that are subject to non-market based
conditions related to 2010 performance. Detailed terms of these plans are included in the remuneration report on pages
50 and 51.

The Company has a second scheme in place, the Executive Share Option Scheme. AMEC’s policy is to grant share
options under this scheme only selectively and in exceptional circumstances such as recruitment. No awards have been
made under this scheme since 2004.

The share-based payment arrangements operated by the group are predominantly equity-settled and, other than in
defned good leaver circumstances, require participants to be still in employment with the group at the time of vesting.

The number and weighted average exercise price of share options under the Savings Related Share Option Scheme and
the Executive Share Option Scheme are as follows:

Weighted Weighted
average average
exerciselprice Number exercise price Number
2009 ! ofloptions 2008 of options
pence ! 2009 pence 2008
Outstanding on 1 January 526 5,823,721 421 7,196,033
Lapsed/cancelled 560 (679,848) 354 (2,434,504)
Exercised 317 (352,387) 278 (1,825,034)
Granted 610 1,384,688 485 2,887,226
Outstanding on 31 December 553 6,176,174 526 5,823,721
Exercisable on 31 December 549 84,535 278 319,751

Options were exercised on a regular basis during the year, and the average share price for the year was 678 pence
(2008: 713 pence).
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22/Sharelcapitallandireserves.continued

Options outstanding on 31 December 2009 have weighted average remaining contractual lives as follows:

Weighted Weighted

average average
I remaining [ Number remaining Number
[ contractuallife [ ofloptions contractual life of options
I 2009(years) [ 2009 2008 (years) 2008
200.00 pence to 299.99 pence - - - 319,751
300.00 pence to 399.99 pence 0.1 414,726 0.2 455,168
500.00 pence to 599.99 pence 11 4,226,026 21 4,808,053
600.00 pence to 699.99 pence 0.6 1,248,736 - -
Over 700.00 pence - 286,686 0.1 240,749
6,176,174 5,823,721

Share awards granted during the year under the Performance Share Plan were as follows:

Weighted Weighted

average average
fairivalue [ Number fair value Number
I ofishares 2008 of shares
pence ! 2009 pence 2008
Share awards granted during the year 377 1,774,607 501 1,244,844

The fair value of services received in return for share options granted and shares awarded are measured by reference to
the fair value of those instruments. For grants in either the current or preceding year, the pricing models used and inputs
(on aweighted average basis where appropriate) into those models are as follows:

Transformation

Savings Related Incentive Plan
Share Option Scheme Performance Share Plan (Black-Scholes
(Black-Scholes model) (Monte Carlo model) model)
2009 2008 1 2009 2008 2008
Weighted average fair value

at measurement date 301p 80p 377p 501p 753p
Share price 864p 426p 534p 718p 799
Exercise price 610p 485p N/A N/A N/A
Expected share price volatility 35% 33% 35% 26% N/A
Option life 3.3years 3.3years N/A N/A N/A
Expected dividend yield 2.5% 2.0% 2.5% 2.0% 2.0%
Risk-free interest rate 1.6% 2.7% N/A N/A N/A
Comparator share price volatility N/A N/A 31% 27% N/A

Correlation between two companies
in comparator group N/A N/A 40% 33% N/A
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The expected share price volatility is based on the historical volatility of the company’s share price.

The performance conditions attaching to the Performance Share Plan involve a comparison of the total shareholder
return of the company with that of its comparators and achievement of targeted earnings per share growth. The former
is a market based test and as such is incorporated into the grant date fair value of the award.

Dividends

The directors are proposing a fnal dividend in respect of the fnancial year ended 31 December 2009 of 11.6 pence
per share, which will absorb an estimated £37.9 million of equity. Subject to approval, it will be paid on 1 July 2010
to shareholders on the register of members on 28 May 2010. The dividend has not been provided for and there are
no income tax consequences for the company. This fnal dividend together with the interim dividend of 6.1 pence
(2008: 5.3 pence) per share results in a total dividend of 17.7 pence per share (2008: 15.4 pence).

2009 2008
(restated)
£million £ million
Dividends chargedtolreserves
Interim dividend in respect of 2008 of 5.3 pence (2008: interim dividend in respect of 2007
of 4.6 pence) per share 17.3 15.1
Final dividend in respect of 2008 of 10.1 pence (2008: fnal dividend in respect of 2007 of
8.8 pence) per share 329 28.6
Adjustment to accrual in respect of previous years 0.1 (0.4)
50.3 43.3
Dividendspaid
Interim dividend in respect of 2008 of 5.3 pence (2008: interim dividend in respect of 2007
of 4.6 pence) per share 17.3 15.1
Final dividend in respect of 2008 of 10.1 pence (2008: fnal dividend in respect of 2007 of
8.8 pence) per share 329 28.6
Payments in respect of prior year dividends 0.1 -
50.3 43.7

The amounts waived by Trustees of the Performance Share Plan in respect of the interim and fnal dividends was
£1.0 million (2008: £0.8 million).

23 Analysisioficash, cashlequivalentsiandnet'cash

Asat Exchangeand [ Asat

1 January othernon-cash [ 31December

2009 Cash fow movements [ 2009

£ million £ million E£million £million

Cash at bank and in hand 124.0 975 2.9 219.6
Short-term investments (less than three months) 640.6 (243.9) 4.3) 3924
Cash and cash equivalents 764.6 (146.4) 6.2) 612.0
Short-term investments (more than three months) - 130.7 - 130.7
Non-current debt 0.1 0.1 - -
Net cash as at the end of the year 764.5 (15.6) 6.2) 742.7

Short-term investments comprise short-term bank deposits.

Cash and cash equivalents as at 31 December 2009 includes £8.3 million (2008: £8.5 million) that is held in countries
from which prior approval is required to transfer funds abroad. There are restrictions on the use of a further £20.6 million
(2008: £23.7 million) of cash and cash equivalents in respect of commitments of the group’s captive insurance subsidiary
to certain insurers. Cash and cash equivalents as at 31 December 2008 included US$8.0 million which had been frozen
by the courts; this restriction is no longer in place.
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24/Acquisitionsland disposals

Acquisitions(inl2009

The following purchases have been accounted for as acquisitions. Intangible assets recognised at fair value on
the acquisition of these businesses included brands, trade names, customer relationships, order backlogs and
non-compete agreements.

Performancellmprovements Group Limited (Pl)
On 26 January 2009, the group acquired all of the shares in PI. Pl is based in the UK and is an asset optimisation
consultancy services company.

The amounts recognised in respect of identifable assets and liabilities relating to the acquisition of Pl were as follows:

Fair value Recognised

Book value adjustments value

£ million £ million £ million

Property, plant and equipment 0.3 0.2 0.1
Intangible assets - 75 75
Trade and other receivables 48 - 48
Cash and cash equivalents 0.7) - ©.7)
Trade and other payables 24 - (2.4)
Deferred tax liability - (2.1 (2.1)
Net identifable assets and liabilities 20 5.2 7.2
Goodwill on acquisition 7.7
14.9

Consideration

Cash — paid on completion 128
—deferred 17
Costs of acquisition 0.4
149

Goodwill has arisen on the acquisition of Pl primarily through the benefts gained from combining PI's performance
improvement skills with AMEC’s project management and engineering expertise to enhance value for customers.
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24'Acquisitions’and disposals’continued

GRDILimited(GRD)
On 17 November 2009, the group acquired all of the shares in GRD. GRD is an engineering and project development
company based in Perth, Australia, which employs 850 people globally.

The amounts recognised in respect of identifable assets and liabilities relating to the acquisition of GRD were as follows.
The fair value adjustments in respect of the acquisition have been determined provisionally.

Fair value Recognised

Book value adjustments value

£ million £ million £ million

Property, plant and equipment 34 (2.0 24

Intangible assets 7.8 32 11.0

Interests in joint ventures 221 2.7 24.8

Deferred tax asset 153 8.6) 6.7

Trade and other receivables 24.0 (3.8) 20.2

Cash and cash equivalents 05 - 05
Trade and other payables (15.9) 6.3) (22.2)
Current tax liability - 3.0 (3.0
Provisions for liabilities and charges 1.8 - 2.8

Net identifable assets and liabilities 55.4 (16.8) 38.6

Goodwill on acquisition 52.7

913

Cash consideration paid on completion 58.3

Repayment of debt on acquisition 30.4

88.7

Costs of acquisition 2.6

913

Goodwill has arisen on the acquisition of GRD because of synergies expected to be obtained through the complementary
Ft of existing AMEC and GRD operations in Australasia, and GRD’s skilled workforce and intellectual property which did
not meet the criteria for recognition as an intangible asset as at the date of acquisition.

The contribution of these two acquisitions to revenue and proft in the period from their acquisition dates to 31 December
2009 was not material to the group. In respect of the year to 31 December 2009, including the period prior to acquisition
by AMEC, the revenue of these businesses was £91.4 million and their losses before net fnancing income, tax, intangible
amortisation and exceptional items were £3.9 million.

Otherlacquisitions

A number of other smaller acquisitions were made in the year for £5.5 million in cash paid on completion. A further
£1.6 million of conditional consideration may be paid in respect of these acquisitions. The aggregate fair value of
identifable net assets was £1.7 million (including cash acquired of £0.2 million) and goodwill arising on acquisitions
was £5.4 million. The aggregate book value of net assets acquired was £0.4 million. This initial accounting for these
acquisitions has been determined only provisionally.

Goodwill has been recognised on these acquisitions as a result of their skilled workforces which did not meet the criteria
for recognition as intangible assets as at the dates of acquisition.

A further £10.0 million was paid in the period in respect of 2008 acquisitions, and the aggregate goodwill on these
acquisitions was reduced by £7.9 million as the conditions for payment of elements of the deferred consideration were
not met.

Disposalslini2009

During the year, two small businesses were sold. In addition there were various cash payments in respect of businesses
sold in prior years and adjustments to provisions held in respect of prior year disposals resulting in a net gain of

£3.5 million and a net cash outfow of £6.2 million.
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Notestothelconsolidatedaccounts continued

24/ Acquisitionsland disposals continued

Acquisitions(inl2008

Rider!HuntlInternational’(RHi)

On 2 April 2008, the group acquired all of the shares in RHi. RHi is based in the UK and is an international provider of

project services to the ail, gas, chemical, energy and process industries.

The amounts recognised in respect of identifable assets and liabilities relating to the acquisition of RHi were as follows:

Fair value Recognised

Book value adjustments value

£ million £ million £ million

Property, plant and equipment 0.1 - 0.1

Intangible assets - 10.2 10.2

Trade and other receivables 7.3 - 7.3

Cash and cash equivalents 01 - 0.1
Trade and other payables 2.7) - 2.7
Deferred tax liability - (2.9) (2.9)

Net identifable assets and liabilities 438 7.3 121

Goodwill on acquisition 133

254

Consideration

Cash 250

Costs of acquisition 0.4

254

Goodwill has arisen on the acquisition of RHi primarily because of the synergies obtained through combining RHi’s
strong project controls expertise and customer relationships with AMEC’s project management and engineering skills.

BowerlDambergeriRolseth EngineeringlLimited(BDR)

On 16 May 2008, the group acquired all of the shares in BDR. BDR is based in Calgary, Canada and is a specialist in-situ

oil sands business.

The amounts recognised in respect of identifable assets and liabilities relating to the acquisition of BDR were as follows:

Fair value Recognised

Book value adjustments value

£ million £ million £ million

Property, plant and equipment 0.3 - 0.3

Intangible assets - 10.6 10.6

Trade and other receivables 12 - 12

Cash and cash equivalents 2.2 - 22
Trade and other payables (3.0 ©.7) 3.7
Current tax payable 0.4 - 0.4)
Deferred tax liability - .7 2.7

Net identifable assets and liabilities 03 72 75

Goodwill on acquisition 29.9

374

Consideration

Cash — paid on completion 17.7

—deferred 5.7

—contingent 138

Costs of acquisition 0.2

374

The contingent consideration is payable in fve years’ time subject to achievement of proft targets over that period.
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24'Acquisitions’and disposals’continued

Goodwill has arisen on the acquisition of BDR primarily because of the synergies obtained through combining the
specialist engineering expertise and strong customer relationships of BDR with AMEC’s capabilities in project
management, construction management and engineering on large scale projects with major customers.

Geomatrix/Consultants,lInci(Geomatrix)

On 9 June 2008, the group acquired all of the shares in Geomatrix. Geomatrix is based in Oakland, US and is a diversifed
technical consulting and engineering frm offering specialist environmental, geotechnical and water resources services
to clients in sectors such as oil and gas, industrial, mining and municipal.

The amounts recognised in respect of identifable assets and liabilities relating to the acquisition of Geomatrix were
as follows:

Fair value Recognised

Book value adjustments value

£ million £ million £ million

Property, plant and equipment 12 - 12

Intangible assets - 9.7 9.7

Trade and other receivables 171 - 17.1

Cash and cash equivalents 16 - 1.6
Trade and other payables 9.9 - 9.9
Deferred tax liability 0.6) (3.9 45)

Net identifable assets and liabilities 9.4 5.8 15.2

Goodwill on acquisition 26.0

41.2

Consideration

Cash — paid on completion 32.7

—deferred 78

Costs of acquisition 0.7

41.2

Goodwill has arisen on the acquisition of Geomatrix primarily as a result of the skilled workforce which did not meet the
criteria for recognition as an intangible asset at the date of acquisition.

These three material acquisitions contributed £69 million to revenue and £8 million to proft before tax in the periods
from their acquisition dates to 31 December 2008. In respect of the year to 31 December 2008, the revenue of these
businesses was £106 million and their proft before tax £13 million.

Otherlacquisitions

A number of other immaterial acquisitions were made in the year ended 31 December 2008 for £16.4 million in cash and
£6.9 million deferred consideration, with the assumption of cash of £1.7 million. The aggregate fair value of the identifable
net liabilities was £0.8 million excluding cash assumed and the aggregate goodwill arising on the acquisitions was

£15.5 million. There was no difference between book value and fair value to the group of the assets and liabilities acquired.

The contribution of these acquired businesses to revenue and proft was not material to the results of the group.

Goodwill has been recognised on these acquisitions as a result of skilled workforces which did not meet the criteria for
recognition as intangible assets at the dates of acquisition.

£5.2 million was invested in joint ventures and other investments.
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Notestothelconsolidatedaccountsicontinued

24’ Acquisitionsiand disposals continued

Disposalsiini2008

Disposal ofidiscontinuedloperations
During 2008, the group's interests in Road Management Group Limited and Newcastle Estate Partnership Holdings
Limited were sold.

The total cash consideration received in respect of these and other discontinued operations was £20.3 million and the
loss arising on disposal was £0.1 million.

Disposal oficontinuing’operations
On 4 February 2008, the sale was completed of the tool and equipment hire business and related fxed assets, including
certain contracts, of AMEC Logistics and Support Services to Speedy Hire Plc.

On 6 October 2008, the sale to Vattenfall of the UK Wind Developments business, excluding AMEC’s share of the Isle of
Lewis development, was completed.

The carrying value of the assets and liabilities sold and the proft on disposal in respect of the continuing operations were
as follows:

£ million
Property, plant and equipment 71
Trade and other receivables 10.0
Trade and other payables @7
Net assets sold 154
Amounts provided in respect of indemnities and other liabilities (net of amounts released) 9.0
244
Cash consideration received 139.0
Costs of disposal (3.9)
Proft on disposal 110.7
NetcashFowslattributable’toldiscontinued operations
The net cash fows attributable to discontinued operations during the year were as follows:
2009 2008
£million £ million
Net cash fow from operating activities 1.9 (2.8)
Net cash Fow from investing activities (7.0) 0.2
(8.9) (2.6)
25 Capitalicommitments
2009 2008
£lmillion £ million
Contracted but not provided for in the accounts - 0.2

As at 31 December 2009, there was a commitment to invest a total of £0.2 million (2008: £2.9 million) in a PPP
concession.
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26/0Operatinglleases

The total obligations under non-cancellable operating lease rentals for continuing operations are as follows:

2009 2008
£million £ million

In one year or less 51.9 351
Between one and fve years 1135 92.2
Over fve years 355 38.3
200.9 165.6

AMEC enters into the following types of lease: short-term plant hires; leases for motor vehicles and offce equipment with
lease periods of two to fve years; and longer term property leases. None of the leases include any contingent rentals.

27 Contingentliabilities

Guaranteesiandiindemnities
The borrowings of joint ventures are generally without recourse to AMEC.

In the normal course of business, the company and certain subsidiaries have given counter indemnities in respect of
performance bonds issued on behalf of group companies and parental guarantees have been given in support of the
contractual obligations of group companies and joint ventures on both a joint and a several basis.

Legallclaimsiandactions

AMEC has taken internal and external legal advice in considering known legal claims and actions made by or against the
company. Consequently, it carefully assesses the likelihood of the success of a claim or action including those identifed
in this note. AMEC makes an appropriate provision for those legal claims or actions against the company on the basis of
the likely outcome, but makes no provision for those which are, in its view, unlikely to succeed. Provisions of £53.8 million
(2008: £65.3 million) are shown in note 21 in respect of these claims. It is not practicable to quantify the remaining
contingent liability because of the range of possible outcomes and the progress of the litigation.

The information below indicates the quantum of claims against AMEC or where AMEC is unable to quantify the claim,

an indication of the gross contract value or the amount in dispute. As the matters below involve actions by third parties
against AMEC, the timing of settlement cannot be determined although AMEC is endeavouring to settle as soon as
practicable. Due to the litigation, there is no work in progress or other receivable recognised in respect of these
contracts. Whilst AMEC believes that certain claims may be covered by insurance, it is not currently practicable to assess
the extent to which AMEC’s insurance policies will respond in the event of a settlement.

After the terrorist attacks in September 2001, AMEC Construction Management Inc. (ACMI’) was one of four construction
managers hired by the City of New York to carry out the clean-up and debris removal work at the World Trade Center
site. The customer was responsible for procuring insurance to protect the construction managers and various
contractors from lawsuits arising out of the work. The World Trade Center Captive Insurance Company (the ‘WTC
Captive’) was formed and was funded with US$1 billion in Federal money to provide coverage for the City, the
construction managers and the contractors who performed the work on site. Pursuant to the insurance policy that was
issued, the WTC Captive is providing a minimum of US$1 billion in insurance coverage. This amount can increase
depending upon investment returns on the US$1 billion but is also being reduced by legal fees incurred. The WTC
Captive is providing a defence and indemnifcation for claims against ACMI arising out of this work and has recently
entered into a contingent settlement agreement with plaintiffs’ counsel, representing over 10,000 plaintiffs, for between
US$575 million and US$657 million provided at least 95 per cent of plaintiffs “opt in” to this settlement.

AMEC Group Limited (AGL) is currently the subject of certain ongoing Health and Safety Executive investigations, in
respect of separate incidents involving two separate fatalities to subcontractors at the Leftbank Apartments project in
Manchester in April 2004 and April 2005. Two summons have been received with respect to the second fatality and this
case will go to trial in September 2010. If AGL is to be prosecuted in the Crown Court for these cases, it could be liable
to unlimited fnes. A prosecution for AGL in relation to fatal accidents in relatively quick succession (such as those at the
Leftbank Apartments) could have an impact on the amount of any penalty.
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Notestothelconsolidatedaccounts continued

27 Contingentliabilities’continued

AGL has also received two summons with regard to an incident involving a fatality at the Aberthaw Power Station. This
accident occurred during work which was outside of AMEC’s undertaking and control and which involved the death of a
subcontractor of the client. AMEC are still considering their plea, but it is anticipated that this case will go to full trial
during 2010. If found guilty AGL would be liable to unlimited fnes.

28Related party’transactions

During the year there were a number of transactions with the senior management group, joint venture entities and
subsidiary companies.

Transactionsiwith’thesenior'managementigroup
Directors of the company and their immediate relatives controlled 0.3 per cent of the voting rights of the company as at
31 December 2009.

In addition to their salaries, the group and company also provide non-cash benefts to directors and executive offcers,
and contribute to a post-employment defned beneft plan on their behalf. Directors and executive offcers also receive
share awards under the Performance Share Plan.

The senior management group includes AMEC plc board directors and persons discharging managerial responsibility.
The senior management group compensation reported in the annual report and accounts 2008 included remuneration
of senior management, with remuneration of the board directors reported separately in the directors’ remuneration
report. The 2009 compensation reported below for 2008 and 2009 includes both board directors and the senior
management group. Details of the senior management group compensation are as follows:

2009 2008

£million £ million

Short-term employee benefts 45 4.2
Post-employment benefts 0.1 0.1
4.6 4.3

The transactions and related balances outstanding with joint venture entities are as follows:

Valuelofitransactions! Outstanding’balance’

intthelyear ! asat’31'December

2009 2008 2009 2008

£million £million £million £million

Purchase of goods - 05 - -
Services rendered 24.1 15.6 4.1 45
Services received 0.2 4.2 0.1 9.3
Provision of fnance 9.0 - 7.8 -
Management contracts 0.5 13 - 10

29 Postbalancesheetlevent

0On 29 January 2010, AMEC announced the acquisition of Currie & Brown (Australia) Pty Ltd, a leading cost and
commercial management consultancy, from its shareholders Currie & Brown International Limited and other owner-
managers, for a cash consideration of AU$36.4 million.

Currie & Brown (Australia) is a provider of independent cost, contract and consulting services to the oil and gas, mining,
building, transport, utilities and infrastructure sectors. The company has some 200 professional employees. Itis
headquartered in Brisbane and has offices in Adelaide, Gold Coast, Melbourne, Perth and Sydney.
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Companylbalancelsheet
As at 31 December 2009

2009 2008
(restated)
Note I £million £ million
Fixedlassets
Tangible assets 2 25 32
Investments: 3
Subsidiaries 1,784.7 1,752.2
Other 0.1 0.1
1,784.8 17523
1,787.3 1,7555
Currentiassets
Debtors: including amounts falling due after one year of £7.5 million (2008: £nil) 4 32.6 311
Cash at bank and in hand 330.9 503.5
363.5 534.6
Currentlliabilities
Creditors: amounts falling due within one year 5 (39.7) (67.5)
Netlcurrentiassets 3238 467.1
Totallassetsllesslcurrentlliabilities 2,111.1 2,222.6
Creditors: amounts falling due after one year 6 (1,074.0) (1,143.4)
Provisions for liabilities and charges 7 1.0 (11.9)
Netlassets 1,036.1 1,067.8
Capitalland’reserves
Called up share capital 8,9 169.0 169.0
Share premium account 9 100.7 100.7
Revaluation reserve 9 - 05
Capital redemption reserve 9 17.2 17.2
Proft and loss account 9 749.2 7804
Equity’shareholdersfunds 1,036.1 1,067.8

The accounts on pages 105 to 111 were approved by the board of directors on 4 March 2010 and were signed on its

behalf by:

SIYBrikhol
Chief Executive

IIPIMcHoul!
Chief Financial Officer
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Notes(toithelcompanybalancelsheet

1’Accountingpolicies

Basisoflaccounting

The accounts have been prepared under the historical cost
convention, modifed to include the revaluation of certain
land and buildings and in accordance with applicable
accounting standards and the Companies Act 2006.

The company has not presented its own proft and loss
account, as permitted by section 408 of the Companies
Act 2006.

Following amendments to FRS21 “Events after the
balance sheet date” effective for accounting periods
beginning on or after 1 January 2009, it is no longer
appropriate to record interim dividends payable based on
the constructive obligation created by the announcement
of such dividends by the Board. Accordingly our interim
dividend declared each year in August, and payable early
in the January following the year to which it relates, is no
longer recognised as a liability at 31 December and is only
accounted for when paid. The comparative balance sheet
at 31 December 2008 has been restated for this, resulting
in an increase in net assets of £17.3 million. This change
has no impact on the proft and loss account for the year
then ended.

Cashifowstatement

The company is exempt from the requirement of FRS 1
‘Cash fow statements’ to prepare a cash fow statement
as its cash fows are included within the consolidated cash
Fow of the group.

Depreciation

Depreciation is provided on all tangible assets, other than
freehold land, at rates calculated to write-off the cost or
valuation, less estimated residual value, of each asset on a
straight line basis over its estimated useful life, as follows:

Freehold buildings 50 years
Leasehold land and buildings  the shorter of the lease
term or 50 years

Plant and equipment mainly three to fve years

Financiallinstruments

Financial instruments are initially recorded at fair value.
Subsequent valuation depends on the designation of the
instruments. Cash, deposits and short-term investments
are held at amortised cost. Derivative fnancial
instruments are accounted for as described in note 1 to
the consolidated accounts.

The company is exempt from the disclosure requirements
of FRS 29 ‘Financial Instruments: Disclosures’ as the
fnancial instruments disclosures of IFRS 7 ‘Financial
Instruments: disclosure’ are included in the notes to the
consolidated accounts.
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Financiallguaranteecontracts

Where the company enters into fnancial guarantee
contracts to guarantee the indebtedness of other
companies within the group, the company considers these
to be indemnity arrangements, and accounts for them as
such. In this respect the company treats the guarantee
contract as a contingent liability until such time as it
becomes probable that the company will be required to
make a payment under the guarantee.

Foreign'currencies

Transactions in a currency other than sterling are
translated to Sterling at the exchange rate ruling at the
date of the transaction. Monetary assets and liabilities
denominated in foreign currencies are translated into
Sterling at rates of exchange ruling at the balance sheet
date. Non-monetary assets and liabilities are measured
in terms of historical cost and are translated using the
exchange rate at the date of the transaction.

Exchange differences arising on the translation of foreign
currency net investments and foreign currency
borrowings, or forward exchange contracts used to hedge
those investments, are taken directly to reserves. Other
exchange differences are taken to the proft and loss
account in the year.

Interest!
Interest income and payable is recognised in proft or loss
on an accruals basis using the effective interest method.

Investments!
Investments are stated at cost less provision for permanent
diminution in value.

Leases!
Operating lease costs are charged to the proft and loss
account on a straight line basis over the period of the lease.

Pensions

Contributions to defned beneft pension schemes in
respect of employees of AMEC plc are charged in the proft
and loss account as incurred.

Defned beneft pension schemes are operated by the
group but the company is unable to separately identify its
share of the assets and liabilities of those schemes or any
details of the surplus or defcit in the scheme and the
implications of that surplus or defcit for the company.

Details of the disclosures required under FRS 17
‘Retirement Benefts’ can be found in the accounts of
AMEC Group Limited, a subsidiary company.

Provisions[forlliabilitiesiand.charges:

The company has taken internal and external advice in
considering known legal claims and actions made by or
against the company. It carefully assesses the likelihood



1lAccountingpolicies’continued

of success of a claim or action. Appropriate provisions are made for legal claims or actions against the company on the
basis of likely outcome, but no provisions are made for those, which in the view of management are unlikely to succeed.

Share-basedpayments

There are share-based payment arrangements which allow AMEC employees to acquire AMEC shares; these awards
are granted by AMEC. The fair value of awards granted is recognised as a cost of employment with a corresponding
increase in equity. The fair value is measured at grant date and spread over the period during which the employees
become unconditionally entitled to the award. The fair value of the award is measured using a valuation model, taking
into account the terms and conditions upon which the awards were granted. The amount recognised as an expense

is adjusted to refect the actual number of shares that vest except where non-vesting is due only to share prices not
achieving the threshold for vesting.

Taxation
The charge for taxation is based on the results for the year and takes into account taxation deferred because of timing
differences between the treatment of certain items for taxation and accounting purposes.

Deferred tax is recognised, without discounting, in respect of all timing differences between the treatment of certain
items for taxation and accounting purposes which have arisen but not reversed by the balance sheet date, except as
otherwise required by FRS 19 ‘Deferred tax’.

2Tangiblelassets

Land and Plantand
buildings equipment Total
£ million £ million £ million
Cost or valuation:
As at 1 January 2009 25 4.2 6.7
Additions - 20 20
Disposal (2.5) - (25)
Aslat’31'Decemberi2009 - 6.2 6.2
Depreciation:
As at 1 January 2009 - 35 35
Provided during the year - 0.2 0.2
Aslat’31'Decemberi2009 - 3.7 3.7
Net book value:
Aslati31'Decemberi2009 - 25 25
As at 1 January 2009 25 0.7 32
2009 2008
£million £ million

The net book value of land and buildings comprised:
Freehold - 25
Short leasehold - -

- 25
The cost or valuation of land and buildings comprised:
Cost - -
External valuation in 2004 - 25
- 25

All signifcant freehold properties were externally valued as at 31 December 2004 by CB Richard Ellis Limited in
accordance with the Appraisal and Valuation Manual of the Royal Institute of Chartered Surveyors. The basis of
revaluation was existing use value for properties occupied by the company and market value for those properties
without company occupancy.
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Notes’toithelcompanybalancelsheeticontinued

2Tangiblelassets continued

The amount of land and buildings included at valuation, determined according to the historical cost convention, was

as follows:
2009 2008
£million £ million
Cost - 33
Depreciation - (1.2
Net book value - 21
3lnvestmentsi(heldiasifxed assets)
Amounts Total
sut?sr;giraeﬁ;g subgid.wi;?igg in;/sirigie;:;eir; investn?grzetsr Total
£ million £ million £ million £ million £ million
Cost:
As at 1 January 2009 1,239.2 594.0 1,833.2 0.1 18333
Additions 240.0 2730 513.0 - 513.0
Disposals - (480.5) (480.5) - (480.5)
Aslat31:December2009 1,479.2 386.5 1,865.7 0.1 1,865.8
Provisions:
As at 1 January 2009 81.0 - 81.0 - 81.0
Aslat’31!December’2009 81.0 - 81.0 - 81.0
Net book value:
Aslat’31'December’2009 1,398.2 386.5 1,784.7 0.1 1,784.8
As at 1 January 2009 1,158.2 594.0 1,752.2 0.1 1,752.3
Principal group companies are listed on page 114.
4 Debtors
2009 2008
£lmillion £ million
Debtors: amountsifalling/duewithinionelyear
Trade debtors 45 141
Amounts owed by subsidiaries 12.9 12
Derivative fnancial instruments 0.6 29
Corporation tax 54 9.0
Other debtors 0.2 18
Prepayments and accrued income 15 21
25.1 311
Debtors: amountsfallinglduelafterioneyear
Deferred tax 7.5 -
326 311
The deferred tax asset/(liability) is analysed as follows:
2009 2008
£million £ million
Difference between accumulated depreciation and capital allowances 0.7 0.3
Other timing differences 6.8 (10.2)
75 (9.9)
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5lCreditors:lamountsifalling duewithinlonelyear

2009 2008
(restated)
£million £ million
Bank and other loans and overdrafts 6.3 4.7
Trade creditors 5.8 16.4
Amounts owed to subsidiaries - 6.0
Derivative fnancial instruments 49 49
Other taxation and social security costs 3.2 20
Other creditors 75 155
Accruals and deferred income 11.8 17.8
Dividends 0.2 0.2
39.7 67.5
6lCreditors:lamountsifalling’due’afterionelyear
2009 2008
£million £million
Amounts owed to subsidiaries 1,053.8 1,123.2
Derivative fnancial instruments 20.2 20.2
1,074.0 1,1434
7’Provisionsiforiliabilities’andicharges
Indemnities
granted
Deferred on disposal
tax of subsidiary Total
£ million £ million £ million
As at 1 January 2009 9.9 15 114
Credited to proft and loss 35 0.5) 4.0)
Credited to reserves (139 - (213.9)
Transferred to debtors 75 - 75
Asat’31December2009 — 1.0 1.0
8Sharelcapital
The authorised share capital of the company is £350.0 million (2008: £350.0 million).
2009 2008
£million £ million
Allotted, called up and fully paid ordinary shares of 50 pence each 169.0 169.0
There was no movement in issued share capital during the year:
Number £ million
Aslatl1Januaryland’31[Decemberi2009 337,965,871 169.0

Share-basedlpayment

Details of share-based payment schemes operated by the company are provided in note 22 to the group accounts.
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Notes’toithelcompanybalancelsheeticontinued

9Reserves
Share Capital Proft
Share premium Revaluation redemption and loss
capital account reserve reserve account Total

£ million £ million £ million £ million £ million £ million
Aslatl1January’2009 169.0 100.7 0.5 17.2 763.1 1,050.5
Restatement - - - - 17.3 17.3
AslatllJanuary’2009](restated) 169.0 100.7 05 17.2 780.4 1,067.8
Equity settled share-based
payments - - - - 54 54
Dividends - - - - (50.3) (50.3)
Utilisation of treasury shares - - - - 12 12
Acquisition of shares by trustees
of the Performance Share Plan - - - - 9.8 9.8)
Acquisition of treasury shares - - - - 6.4) (6.4)
Tax on income charged
to reserves - - - - 16.1 16.1
Disposal of revalued property - - (0.5) - 0.5 -
Proft for the year - - - - 12.1 12.1
Aslat31:December2009 169.0 100.7 - 17.2 749.2 1,036.1

Details of dividends paid by the company and proposed during the year are disclosed in note 22 to the group accounts.

10 Leaselcommitments

The current annual commitments payable under non-cancellable operating leases were as follows:

Landand Landand ! Plantiand Plantand
buildings buildings [ equipment equipment
2009 2008 [ 2009
£lmillion £million [ £lmillion £ million
Between one and fve years 0.2 - - -
Expiring over fve years - 0.8 - -

11[Contingentlliabilities

Guaranteeslandiindemnities

Guarantees given by the company in respect of borrowings of subsidiaries amounted to £nil as at 31 December 2009 (2008: £nil).

Details of other contingent liabilities of the company are provided in note 27 to the group accounts.
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12/Related partyitransactions

During the year the only related party transactions were with the senior management group.

Transactionswiththe’seniormanagementigroup
Directors of the company and their immediate relatives controlled 0.3 per cent of the voting rights of the company
as at 31 December 2009.

In addition to their salaries, the company also provides non-cash benefts to directors and contributes to a post-
employment defned beneft plan on behalf of certain directors. Directors also receive share awards under the
Performance Share Plan.

The senior management group consists of the AMEC plc board directors and details of their compensation are as follows:

2009 2008

£million £ million

Short-term employee benefts 3.6 3.0
Post-employment benefts 0.1 -
3.7 3.0
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Responsibility'statementsiofitheldirectors

Statementiofidirectors’responsibilities]
inlrespectiofithe’annual’reportiandl
thelaccounts

The directors are responsible for preparing the annual
report and the consolidated and parent company accounts,
in accordance with applicable law and regulations.

Company law requires the directors to prepare
consolidated and parent company accounts for each
fnancial year. Under that law the directors are required to
prepare the consolidated accounts in accordance with
IFRS as adopted by the EU and applicable law and have
elected to prepare the parent company accounts in
accordance with UK Accounting Standards and applicable
law (UK Generally Accepted Accounting Practice).

Under company law the directors must not approve the
consolidated and parent company accounts unless they
are satisfed that they give a true and fair view of the state
of affairs of the group and parent company and of their
proft or loss for that period.

In preparing each of the consolidated and parent company
accounts, the directors are required to:

select suitable accounting policies and then apply them
consistently

make judgements and estimates that are reasonable
and prudent

for the consolidated accounts, state whether they
have been prepared in accordance with IFRS as adopted
by the EU

for the parent company accounts, state whether
applicable UK Accounting Standards have been
followed, subject to any material departures disclosed
and explained in the parent company accounts and

prepare the consolidated and parent company accounts
on the going concern basis unless it is inappropriate to
presume that the consolidated and the parent company
will continue in business.

The directors are responsible for keeping adequate
accounting records that are sufficient to show and explain
the parent company’s transactions and disclose with
reasonable accuracy at any time the fhancial position of
the parent company and enable them to ensure that its
accounts comply with the Companies Act 2006. They have
general responsibility for taking such steps as are
reasonably open to them to safeguard the assets of the
group and to prevent and detect fraud and other
irregularities.
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Under applicable law and regulations, the directors are
also responsible for preparing a directors’ report,
directors’ remuneration report and corporate governance
statement that comply with that law and those regulations.

The directors are responsible for the maintenance and
integrity of the corporate and fnancial information
included on the company’s website. Legislation in the
UK governing the preparation and dissemination of
consolidated and parent company accounts may differ
from legislation in other jurisdictions.

Responsibilitystatementiofitheldirectors(

inlrespectiofithelannualfnanciallreport
We confrm that to the best of our knowledge:

the accounts, prepared in accordance with the
applicable set of accounting standards, give a true and
fair view of the assets, liabilities, fnancial position and
proft or loss of the company and the undertakings
included in the consolidation taken as a whole; and

the directors report includes a fair review of the
development and performance of the business and
the position of the issuer and undertakings included
in the consolidation taken as a whole, together with
a description of the principal risks and uncertainties
that they face.

SIYBrikho!
Chief Executive
I'PIMcHoul!

Chief Financial Offcer
4 March 2010



Independentiauditors’reportitoithelmembersiof AMECIplc

Registered number 1675285

We have audited the accounts of AMEC plc for the year
ended 31 December 2009 set out on pages 58 to 111. The
fnancial reporting framework that has been applied in the
preparation of the consolidated accounts is applicable law
and International Financial Reporting Standards (IFRSs)
as adopted by the EU. The fnancial reporting framework
that has been applied in the preparation of the parent
company accounts is applicable law and UK Accounting
Standards (UK Generally Accepted Accounting Practice).

This report is made solely to the company’s members,
as a body, in accordance with Chapter 3 of Part 16 of

the Companies Act 2006. Our audit work has been
undertaken so that we might state to the company’s
members those matters we are required to state to them
in an auditors’ report and for no other purpose. To the
fullest extent permitted by law, we do not accept or
assume responsibility to anyone other than the company
and the company’s members, as a body, for our audit
work, for this report, or for the opinions we have formed.

Respectivelresponsibilitiesiofidirectors
andauditors

As explained more fully in the Directors’ Responsibilities
Statement set out on page 112, the directors are
responsible for the preparation of the consolidated and
parent company accounts and for being satisfed that they
give a true and fair view. Our responsibility is to audit the
consolidated and parent company accounts in accordance
with applicable law and International Standards on
Auditing (UK and Ireland). Those standards require us to
comply with the Auditing Practices Board’s (APB’s) Ethical
Standards for Auditors.

Scopelofithelauditofithelconsolidatedand!]

parent.companylaccounts

A description of the scope of an audit of consolidated and
parent company accounts is provided on the APB’s
web-site at www.frc.org.uk/apb/scope/UKP.

Opinionlon.consolidatediandlparentl

company.accounts
In our opinion:

the consolidated and parent company accounts give a
true and fair view of the state of the group’s and of the
parent company’s affairs as at 31 December 2009 and
of the group’s proft for the year then ended;

the consolidated accounts have been properly prepared
in accordance with IFRSs as adopted by the EU;

the parent company accounts have been properly
prepared in accordance with UK Generally Accepted
Accounting Practice;

the consolidated and parent company accounts have
been prepared in accordance with the requirements
of the Companies Act 2006; and, as regards the
consolidated accounts, Article 4 of the IAS Regulation.

Opinionion’otherimattersiprescribedbythe!
Companies’/Act2006

In our opinion:

the part of the Directors’ Remuneration Report to be
audited has been properly prepared in accordance with
the Companies Act 2006; and

the information given in the Directors’ Report for the
fnancial year for which the consolidated and parent
company accounts are prepared is consistent with the
consolidated and parent company accounts.

Matterslonwhichiwelarelrequireditolreportl
bylexception
We have nothing to report in respect of the following:

Under the Companies Act 2006 we are required to report
to you if, in our opinion:

adequate accounting records have not been kept by the
parent company, or returns adequate for our audit have
not been received from branches not visited by us; or

the parent company accounts and the part of the
Directors’ Remuneration Report to be audited are not in
agreement with the accounting records and returns; or

certain disclosures of directors’ remuneration specifed
by law are not made; or

we have not received all the information and
explanations we require for our audit.

Under the Listing Rules we are required to review:

the directors’ statement, set out on page 112, in relation
to going concern; and

the part of the Corporate Governance Statement
relating to the company’s compliance with the nine
provisions of the June 2008 Combined Code specifed
for our review.

RichardPinckard (Senior Statutory Auditor)

for and on behalf of KPMG Audit Plc, Statutory Auditor
Chartered Accountants

St James Square

Manchester

M2 6DS

4 March 2010
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Principaligroupcompanies
As at 31 December 2009

The subsidiaries and joint ventures which, in the opinion
of the directors, principally affect group trading results and
net assets are listed below. Except where indicated, all
subsidiaries listed below are wholly owned, incorporated
in Great Britain and carry on their activities principally

in their countries of incorporation. Shares are held by
subsidiary companies except where marked with an
asterisk, where they are held directly by the company. All
holdings are of ordinary shares, except where otherwise
indicated. A full list of subsidiaries will be Fled with the
Registrar of Companies with the next annual return.

Subsidiaries
AMEC Americas Limited (Canada)
AMEC Australia Pty Limited (Australia) (note 1)
AMEC BDR Limited (Canada)
AMEC (Bermuda) Limited (Bermuda)
AMEC Cade Ingenieria y Desarrollo de Proyectos Ltda.
(Chile)
AMEC Cade Servicios de Ingenieria Ltda. (Chile)
AMEC Earth & Environmental, Inc. (US)
AMEC Earth & Environmental (UK) Limited
AMEC E&C Services, Inc. (US)
*AMEC Finance Limited
AGRA Foundations Limited (Canada)
AMEC Geomatrix, Inc. (US)
*AMEC Group Limited
AMEC Holdings, Inc. (US)
AMEC Inc. (Canada)
AMEC International (Chile) S.A. (Chile)
AMEC Kamtech, Inc. (US)
AMEC Nuclear UK Limited
AMEC NCL Limited (Canada)
AMEC Nuclear Holdings Limited
AMEC Offshore Services Limited
AMEC Paragon, Inc. (US)
AMEC Participacoes E Consultoria Para O Setor
De Mineracao Ltda. (Brazil)
AMEC (Peru) S.A. (Peru)
AMEC Project Investments Limited
*AMEC Property and Overseas Investments Limited
AMEC Utilities Limited
Atlantic Services Limited (Bermuda)
GRD Limited (Australia)
AMEC Minproc Limited (Australia)
KL Ingenieurbau GmbH (Germany)
GRD Minproc (Proprietary) Limited (South Africa)
National Ventures, Inc. (US)
AMEC NSS Limited (Canada)
Performance Improvements (PI) Limited
Performance Improvements (PI) Group Limited
Primat Recruitment Limited
Rider Hunt International Limited
Terra Nova Technologies, Inc. (US)
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Jointventures

AMEC Black Cat LLC (Qatar) (49 per cent) (note 2)

Incheon Bridge Co. Ltd (23 per cent) (note 3)

KIG Immobilien Beteiligungsgesellschaft mbH (Germany)
(50 per cent) (note 4)

*Northern Integrated Services Limited

(50 per cent—“B” shares) (note 5)
Nuclear Management Partners Limited
(36 per cent) (note 6)
Sellafeld Limited (note 7)

Notes

1 The issued share capital of AMEC Australia Pty Limited is 62,930,001
ordinary shares of A$1 each, 12,500,000 class “A” redeemable
preference shares of A$1 each and 2,500 non-cumulative
redeemable preference shares of A$1 each.

2 The issued share capital of AMEC Black Cat LLC 10,000,000 ordinary
shares of QAR1 each.

3 The issued share capital of Incheon Bridge Co. Ltd is 32,319,184
ordinary shares of KRW 5,000 each.

4 KIG Immobilien Beteiligungsgesellschaft mbH is a limited
liability partnership.

5 The issued share capital of Northern Integrated Services Limited
is 12,500 “A” ordinary shares of £1 each and 12,500 “B” ordinary
shares of £1 each.

6 The issued share capital of Nuclear Management Partners Limited
is 100 ordinary shares of £1 each and one preference share of £1.

7 Sellafeld Limited is 100 per cent owned by Nuclear Management
Partners Limited.



Fivelyearlrecord

2009 2008 2007 2006 2005
(restated) (restated) (restated) (restated)
£million £ million £ million £ million £ million
Summarised.consolidatedresults
Continuingloperations
Revenue 2,539.1 2,606.4 2,356.2 2,121.6 1,788.5
Adjusted proft before tax* 215.6 210.3 126.5 79.7 80.6
Amortisation and impairment (15.7) (9.2 (2.5 (3.6) 6.0
Joint ventures and associates tax (5.3 149 0.6) 0.3 2.9
Other items? 3.7) (2.1) - - -
190.9 197.6 1234 75.8 727
Exceptional items 12.6 109.0 28.2 (102.8) (51.6)
Proft/(loss) before income tax 203.5 306.6 1516 (27.0 211
Income tax (46.8) (96.9) (30.1) (15.2) (15.3)
Proft/(loss)forithelyearfromicontinuing!
operations 156.7 209.7 1215 422 58
Proft/(loss)forithelyearfromidiscontinued:
operations)(netiofiincomeltax) 15.9 (20.7) 222.9 261.4 2.1
Proftiforithelyear 172.6 199.0 344.4 219.2 3.7
Basic earnings/(loss) per share from
continuing operations 47.6p 64.5p 36.9p (13.3)p 19
Diluted earnings per share from continuing
operations® 46.9p 44.0p 28.0p 16.6p 17.8p
Dividends per share 17.7p 15.4p 13.4p 12.2p 11.5p
Dividend cover? 2.6x 2.8x 2.1x 1.4x 1.5x
Summarisediconsolidated.balance’sheets*
Non-current assets 656.4 659.7 5737 479.0 895.3
Net working capital (122.9) (111.0 (252.7) (165.8) (95.3)
Net cash/(debt) 742.7 764.5 7332 354.9 (245.5)
Other non-current liabilities (249.9) (307.3) (259.3) (197.1) (218.6)
Net assets classifed as held for sale - - 136 376 -
Netlassets 1,026.3 1,005.9 908.5 508.6 3359
Total attributable to equity holders
of the parent 1,022.9 1,003.3 907.7 507.8 335.6
Minority interests 34 26 0.8 0.8 0.3
Total'equity 1,026.3 1,005.9 908.5 508.6 335.9
The fve year record has been prepared under adopted IFRS and is stated in accordance with the accounting policies set
out on pages 64 to 69.
Notes

1 Adjusted proft before intangible amortisation and goodwill impairment, pre-tax exceptional items and elements of deferred consideration
on acquisitions in the Earth & Environmental division, but including joint venture proft before tax.
2 Other items represent elements of deferred consideration on acquisitions in the Earth & Environmental division which, in line with IFRS 3

are included within proft before net fnancing income in the consolidated income statement.

3 Before amortisation, impairment, deferred consideration and exceptional items.
4 Balance sheets for 2005 to 2008 have been restated to exclude recognition of the liability in respect of the interim dividend declared for each
year. Balance sheets for 2007 and 2008 have been restated to reclassify the deferred tax liability on retirement beneft assets.

5 The fgures for 2005 through 2009 are presented on a continuing basis and therefore exclude the results of discontinued businesses.

No adjustment has been made to refect the fnancing income that would have been earned on the disposal proceeds.
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Shareholderiinformation

Latest company law allows AMEC to use its website to
communicate with shareholders. Around 80 per cent of
shareholders are now receiving AMEC annual reports and
notices of meetings electronically. This is helping to make
AMEC a more sustainable company, cutting production
and distribution costs and reducing waste and pollution.

Shareholders receiving shareholder information in this
way receive a letter every time any new shareholder
information is published by AMEC. Such communications
will refer to AMEC annual reports, documents relating to
the annual general meeting and any other shareholder
communications. They will contain links to the website
where the documents can be viewed. However,
shareholders may elect to receive such notifcations by
email, which would normally be sent by AMEC's registrar,
Capita Registrars. For more information, see below.

Copies of annual reports and accounts are also available
by writing to AMEC at its registered offce.

AMEC'’s website contains useful information about
the company and also provides a number of email
alerting services, which notify shareholders of
latest announcements and events. To register, visit
amec.com/emailalerts.

This page sets out the key dates of the fnancial calendar
and other summary information. Further information is
available on amec.com at the links provided below.

Financial'calendar’

With its fnancial year ending on 31 December, AMEC
usually announces preliminary results in March, the
annual report is published in April and the annual general
meeting takes place in May. Interim results for the half
year ended 30 June are announced in August, with interim
management statements being provided in May and
November.

Results announcements and interim management
statements are notifed to the London Stock Exchange
and are available at amec.com/rns.

The latest fnancial calendar is available at amec.com/
investors/fnancialcalendar.

Dividends

The interim dividend is usually announced in August and
paid in January, with the fnal dividend proposed in March
and paid in July.

Shareholders may elect to have dividend payments made

directly into their bank or building society accounts by
contacting the company’s registrar, Capita Registrars.

#Shareholders in certain countries are not able to participate
—see website for details.
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A dividend reinvestment plan (DRIP) is available for
shareholders” who would prefer to purchase additional
AMEC shares instead of receiving cash dividends. Further
details of the DRIP may be obtained from Capita Registrars
on 0871 664 0381 (calls cost 10 pence per minute plus
network extras; lines are open 9:00 am to 5:30 pm,
Mon-Fri) (+44 20 8639 3402 if calling from overseas) or via
amec.com/investors/shareholderinformation/dividends.

Electronicishareholderlinformation

To register for electronic shareholder communications
and manage your personal shareholding online, please
go to capitashareportal.com. To register you will need
your Investor Code (IVC) which can be found on your
share certifcate or dividend tax voucher. If you have

any questions you may contact Capita Registrars on
0871 664 0391 (calls cost 10 pence per minute plus
network extras; lines are open 9:00 am to 5:30 pm,
Mon-Fri) or +44 20 8639 3367 if calling from overseas.

For general shareholder queries please contact:

CapitalRegistrars!

Northern House,

Woodsome Park,

Fenay Bridge,

Huddersfeld HD8 0GA

United Kingdom

Tel: 0871 664 0300 (Calls cost 10 pence per minute plus
network extras; lines are open 8:30 am to 5:30 pm, Mon-Fri.)
Overseas callers: +44 20 8639 3399

Email: ssd@capitaregistrars.com or visit the website at

capitaregistrars.com.

Registeredloffce!

AMEC plc

Booths Park,

Chelford Road,

Knutsford,

Cheshire WA16 8QZ

United Kingdom

Registered in England No 1675285
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